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We extend our 
congratulations 
to the University: 
it is now number 
23 worldwide 
and three of its 
faculty have 

received knighthoods in the New 
Year’s Honours.  Wonderful news!  
The details are on page 2.  

EDUCT has just completed a very 
active Fall programme with a most 
informative session on the 
referendum question that we had 
to face as Ontario voters, an 
introduction to the workings of the 
stock market and, to round off our 
education, a splendid pre-
Christmas whisky tasting, courtesy 
of Sir Iain Noble, of Skye.   Indeed, 
judging by reports of visits to the 
LCBO, Sir Iain’s sales should be sky 
high!  We thank him sincerely. 

Coming up, we have our Burns 
Nightcap on Thursday, 24 January.   
We had 33 people out last year 
and all seemed to be part of the 
entertainment.  Do join us this year.  
Then we become far more serious.  
On 2 March, Geoffrey Hinton, who 
is doing fascinating work on how 
the brain works, will give us an 
introduction to this subject of such 
fundamental importance.  And 
the Annual Dinner will feature the 
Head of the University’s Institute of 
Geography, Charles Withers.  It is 
one of the top rated geography 
departments in the UK and it is 
celebrating its Centenary.  Do 
come!  And, on the bottom line: 
do pay your member dues (see 
page 11 for details). 

Upcoming Club and Alumni Events 
 

The 2008 Burns Nightcap 

When Thursday January 24, 2008, 6:30 pm to 9:30 pm (the night before Burns) 
Where Bow & Arrow Pub, 1954 Yonge Street, at Davisville, Toronto 
Details All of us are part of the entertainment. 
RSVP Simon Miles, simon-miles@sympatico.ca   416-466-8793 

 

How the Brain Builds Models of the World 

When Sunday March 2, 2008, 3:00 pm to 5:00 pm 
Where The Arts & Letters Club, 14 Elm Street, Toronto 
Details Geoffrey Hinton, (PhD Edin., 1978), Professor of Computer Science, University of 

Toronto, studied artificial intelligence at Edinburgh. He has spent much of his life 
on research into how the brain works. In addition to his PhD from Edinburgh, and 
in recognition of his contributions to his field, he was also awarded an honorary 
doctorate from Edinburgh in 2001. 

RSVP Margaret Reid, mmreid66@yahoo.ca  416-535-8501 x7802 
 

EDUCT Annual Dinner 

When Friday April 11, 2008, 6:30 pm 
Where The Great Hall, The Arts & Letters Club, 14 Elm Street, Toronto 
Details Dr. Charles Withers, Head of the Institute of Geography at Edinburgh University, 

which will celebrate its Centenary in 2008, will be our after-dinner speaker.  He 
will introduce us to some of the more fascinating dimensions of the research 
being done in this very eclectic field, such as that on climate change. 

RSVP Simon Miles, simon-miles@sympatico.ca   416-466-8793 
 

Annual General Meeting and Doors Open Toronto Tour 

When Sunday May 25, 2008, 1:30 pm 
Where Details TBA 
RSVP Anna Voineskos, agvoineskos@rogers.com   416-964-6319 

 
 

 

Message from the President 

INSIDE THIS ISSUE 
•  Up c o min g  C l ub  an d A l umn i  Ev en t s  
•  Ed inb u rgh’ s  Ne w K n i g h thoods  
•  Ed inb u rgh  Un iv e r s i ty  Now Nu mb er  2 3  I n  Th e  Wo r l d  
•  F i v e  G l o r i ou s  Y ear s  
•  Th e  R ef e r en dum  Q u es t i on  A nd Les s ons  F r om S c o t l an d 
•  A re  Y ou  a  F i l m  Bu f f?  
•  Scot l a nd  We ek  2008 :  A n  I nv i ta t ion  
•  A pprec ia t ions  
•  Un d e r s ta n d i n g  Th e  S toc k  M ark e t  
•  Ta s t i n g  Ga e l ic  Wh i s k i e s  
•  ED UC T  H as  a  S mo o th  C ha n g e o f  T r eas u r e r s  
•  Ph i l an th ro py ,  E d i nbu r gh  an d th e  C a na da R ev enue  A g en cy  
•  T r e a s u r e r ’ s  R e p o r t  
•  A re  Y ou  O n Our  L i s t?  

 

Do you know of other Edinburgh alumni in Toronto? Please pass this on to anyone who might be interested. 
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Edinburgh’s New Knighthoods 

   

 Sir John Savill  Sir Ian Wilmut  Sir Tim O’Shea 

The Queen’s New Year’s Honours included knighthoods for three 
prominent figures at the University: Professor and Vice-Chancellor Tim 
O’Shea; Professor John Savill,  Head of the College of Medicine and 
Veterinary Medicine; and,  Professor Ian Wilmut,  Chair of Reproductive 
Biology.  Each of the new knights has made many contributions to both 
the University and many other facets of British society.  This is a much-
welcomed recognition of their unceasing leadership and at the same 
time an acknowledgement of the continuing innovative flair of the 
University.  In addition, Professor Jean Manson, of the Roslin Institute, 
received the OBE. 

Edinburgh University Now Number 23 in The World 

The Times Higher Education Supplement, in its Times Higher publication of 9 
November 2007, which ranks the world’s top 200 universities, placed 
Edinburgh at number 23.  This is a jump of 10 spots from last year.  The top 
three spots were taken by Harvard, Cambridge and Oxford.  The 
Management School also moved up significantly, jumping 21 spots to be 
number 48 in the world in the Financial Times 2007 Global Executive MBA 
rankings.  And particularly appealing to those of us who look further into the 
future is Edinburgh’s joint eighth place in the THES ranking in the new Green 
League, a survey of all of the 120 UK universities.   Congratulations to all at 
Edinburgh who helped to make these achievements possible. 

Five Glorious Years 

by James Hunter 

December 10, 2007 marked the fifth anniversary of the founding of the 
Edinburgh University Club of Toronto.  The lively organization which we have 
today has evolved as a result of much activity of the first board of directors:  

Paul Bradley, Kirsty Duncan, James 
Hunter, Nicholas Mitsakakis, Liz 
Mcbeth and Simon Miles and the 
many volunteers who signed on in 
the early days of EDUCT. 

The two obvious strengths of this 
group were clearly the enthusiasm 
for our alma mater but just as 
important was the diversity of views 
and experience brought to bear on 
crafting our constitution and setting 
the course for our programme of 
events. 

The initial board has been refreshed 
with new blood (Paul Bradley and 
Simon Miles are the remaining 
stalwarts) but change is good in the 
context of identifying alumni who 
are willing to donate their time and 
knowledge to provide leadership to 
EDUCT. 

Who knows what the next five years 
will bring?  Certainly it is an exciting 
time to be associated with our 
University:  under Tim O’Shea’s 
stewardship, it appears that the best 
days are yet to come for Edinburgh 
University. Let us also hope that is 
equally true for the University’s 
thriving outpost in southern Ontario: 
the Edinburgh University Club of 
Toronto. 
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The Referendum Question And Lessons From Scotland 

by Simon Miles 

 

Professor Michael Johns (left) and Professor Donald Gillies (right) 

EDUCT launched its Fall session with a presentation on the referendum 
question that Ontario voters would be expected to vote on at the election 
of 10 October.  It proved to be very welcome.  We had the benefit of the 
wisdom of both Professor Michael Johns, who has worked with the Ontario 
Citizens’ Assembly on Electoral Reform, and Professor Donald Gillies, who 
has spent some time familiarizing himself with the lessons learned from the 
Scottish electoral system that is very similar to that which was being 
proposed for Ontario.  The discussion brought out all sorts of implications of 
the proposed system, both positive and negative.  My own conclusion from 
all this was that the government really had not done a good job of 
informing the electorate of the implications and that what was wanted was 
a close, but negative, vote that would inspire the government to do more 
work on the idea and better inform the electorate.  As we know, at 36 
percent in favour, it was not really very close. 

Doubtless the question will be revisited at some point.  One development to 
watch is the work of the three co-winners of the 2007 Nobel Prize for 
Economics.  The award was for having laid the foundations of what is 
known as the mechanism design theory.  One of the co-winners, Professor 
Erik S. Mashin, of Princeton, gave a lecture last year at the University of 
Edinburgh on the theory and its application to the development of more 
equitable election procedures.  In essence, the theory provides guidance 

on how to arrange economic 
interactions that result in benefits for 
all players, even when they all act in 
their own self-interest.  The theory 
has been applied in a number of 
fields, including electoral systems.  
Another of the co-winners, Dr. Roger 
B. Meyerson, of the University of 
Chicago, also happens to be on 
the Advisory Committee for the 
Canadian Institute for Advanced 
Research programme on 
Institutions, Organizations and 
Growth.  Maybe he can be 
persuaded to look at Ontario’s 
electoral system. 

Are You A Film Buff? 

by Simon Miles 

George Atto, Professor Emeritus of 
Social Work, at Ryerson University, 
studied at Edinburgh and 
graduated with his both a general 
arts MA in 1962 and, one year later, 
with a Diploma in Social Work.   He 
has now moved out to Cobourg 
and, while he will not be joining 
EDUCT as an active member, he 
would like to draw the attention of 
members to the wealth of 
information on films to be found on 
the web site of the Edinburgh 
University Film Society.   I decided to 
check the web site and found that 
it has a very extensive listing of 
reviews of films that it has shown 
ever since 1989.  For this alone, it is 
well worth visiting at  
< http://www.eufs.org.uk/ >  

George said that he came across 
the web site in connection with his 
work as a board member of the 
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Vintage Film Festival that is held in the last week of October each year in 
Toronto.  One of his Festival responsibilities is to prepare reviews of the old 
films to be shown.  In doing this he consults other sources of reviews to see 
what other reviewers have had to say about the films when writing in what 
may have been very different times.  In addition to the New York Times 
archives, he has found the Edinburgh University Film Society reviews to be 
extremely useful.  If you would like more on the Vintage Film Festival, go to  
< vintagefilmfestival.ca > 

When I was checking the EU Film Society site, I also discovered that the 
Society has been running since 1963.  Oddly enough, from 1958 to 1962, I 
remember being an active member of what was then the EU Film Club.  
Including the Club's evening showing, we would go to as many as three 
films on a Sunday, given that Edinburgh was so quiet on the Sabbath!  We 
even had the self-confidence to try to produce a film.  It was a disaster!   
Perhaps that is why the EU Film Society wishes to stress that it only began 
operations in 1963. 

Scotland Week 2008: An Invitation 

Scottish Development International is planning a networking reception to 
celebrate Scotland Week at The Horizons Café, CN Tower on Thursday April 
3rd 2008.  We anticipate the attendance of a senior Scottish Government 
representative, as well as a Scottish celebrity or two, so this event will be by 
invitation only.  If you would like to be considered to receive an invitation, 
please contact Isobel Bell at isobel.bell@scotent.co.uk to have your 
name(s) added to the list. 

Appreciations 

by Willadean Leo 

 

"Malcolm's kingdom was a wild 
place." 

"However genius be measured, the 
galaxy of great and original-
minded men that came together 
within seventy or eighty years  
[c. 1750-1830] is comparable in 
brilliance with those of any other 
such intellectual constellation in a 
small country in the history of 
Europe." 

T. C. Smout. A History of the Scottish 
People, 1560-1830. Glasgow: Collins, 
1969. 

T. C. Smout, who was appointed to 
a Personal Chair at our alma mater 
in 1970, begins his magisterial study 
of the social history of Scotland with 
the defeat of Macbeth by Malcolm 
III Canmore in 1057. He makes a wry 
comparison of the country with its 
closest neighbour, conquered nine 
years later by William the Norman: 
Scotland was "much poorer, more 
divided and more isolated than 
England….Neither victory seemed 
more than an episode in squalid 
royal ambition: only in the 
perspective of a thousand years did 
each appear as a turning point in 
the social development of the two 
nations."  

The introduction sketches a portrait 
of the northern realm from its 
beginnings to the medieval period. 
Five separate peoples eventually 
united under a king of the Scotti 
(originally from Ireland). The Celtic 
cause was dealt a blow by the 
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anglophile Malcolm, who, after a vigorous reign of 36 years, was, like his 
predecessor, slain in battle. His formidable English wife, St. Margaret, died a 
few days later. Until 1286 Scotland was dominated by their able, tough-
minded descendants, and then rent asunder by the territorial ambitions of 
Edward I of England and the feuds that flourished under a series of 
monarchs who were spectacularly incompetent, or held captive in 
London, or children ruled by regents, or any combination of the three. By 
the mid sixteenth century the authority of the royal court, the burgh 
governments, and the Roman Catholic Church stood as insecure bulwarks 
against the greed of English monarchs, the jostling conflicts of nobles eager 
to fill power vacuums, the mutual suspicion of Lowlanders and Highlanders, 
and the rising influence of the new Protestant religions.  

Smout draws a fascinating picture of Scotland through its laws, economics, 
social customs, and cultural achievements during "the age of reformation" 
(1560-1690) and "the age of transformation" (1690-1830). The overthrow of 
Catholicism in many parts of the country, the changing fortunes of the 
Stewart dynasty, and the shifting balance between stubbornly held 
agricultural tradition and the gradually growing power of the towns were 
among the most significant factors between 1560 and 1690. The pace of 
change quickened and the lurches of progress with their inevitable 
upheavals intensified in the following 140 years. The 1707 Union of 
Parliaments a century after James VI of Scotland became James I of 
England was bitterly contested north of the border. English politicians were 
eager for a complete union to avoid disputes over the succession once 
Queen Anne died; Scottish factions argued about the desirability of the 
status quo, a loose federation, or total separation. Edinburgh finally 
acknowledged that refusal of Westminster's wishes would make inevitable 
"another era of chaos in the shape of internal division, dynastic war and 
commercial blockade." The Union having been achieved for better or for 
worse (Smout believes that, on the whole, the result was beneficial), 
Scotland, like the rest of Europe, moved into the eighteenth century to 
grapple with the Age of Reason, national revolutions that engaged 
intellectuals, enthralled romantics, and terrified governments, and the 
prelude to the Industrial Revolution, whose effects were in some ways 
similar. 

The author ranges easily yet comprehensively between Lowlands, 
Highlands, and Islands, country and town, royals and rustics. His analysis 
produces startling, occasionally appalling, revelations. He demonstrates 
that, by the early 1820s, Scotland's pride in its vaunted education system 
was not completely justified. "The system that gave rise to such self-
congratulation" was not "functioning any longer in the same way as its 
admirers supposed." And the conditions in which many prospective lower-

class pupils found themselves were 
truly dreadful. Workdays of twelve 
or fourteen hours were common, 
and the work children were 
expected to do, and often 
accomplished, staggers belief. The 
fact that girls of six carried half 
hundred-weights of coal and girls of 
fifteen carried two hundred-weights 
astonishes and horrifies Smout, but, 
for their contemporaries, was small 
cause for wonder and only 
occasional cause for shame. 

Change in Scotland is 
demonstrated perhaps most 
tellingly in the chapters that close 
the two main sections. "Culture and 
Superstition" balances the 
scholarship and artistic gains of 
1560-1690 against the atrocious 
witchcraft trials that killed up to 
4,500 people. "The Golden Age of 
Scottish Culture" dwells on the 
splendid blossom of talent that 
drew admiration from south of the 
border and across the channel. 
Malcolm's wild kingdom had been 
tamed indeed. 

The sequel to this excellent book, A 
Century of the Scottish People, 
1830-1950 (London: Fontana Press, 
1987), is worthy of its predecessor, 
offering a thoughtful, often 
amusing, frequently sobering 
depiction of modern Scotland.  
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Understanding The Stock Market 

by Paul Bradley 
 

 
Paul Bradley speaks on the Stock Market 

In late October 2007 I gave a talk to an audience of EDUCT members on 
how to become better informed as investors.  The talk addressed a number 
of important principles rather than specific investment advice and this write 
up follows the same approach. 

The presentation introduced the idea that investing should be viewed as a 
process, not a project.  This perspective is appropriate because investors’ 
objectives, personal constraints and preferences change over time.  As a 
result, it is hard to structure a portfolio that needs no further changes.  On 
the other hand, there should be little need to continually adjust a sound 
investment strategy. 

One of the objectives of the talk was to establish that to be a successful 
investor requires getting help – employing an investment advisor has real 
benefits. The other main objective was to point out that much of the 
content of the financial pages of the newspapers, the business television 
news programmes and other popular sources of investing information can 
be fun to read, but is also distracting noise.  

The first place to start the process is 
with a clear definition of goals, 
constraints and personal 
preferences.  A typical investment 
goal might be to plan to retire at 60, 
having accumulated $2 million, 
which should then allow one to live 
comfortably to age 90.  Having 
determined the objective, it is 
possible to plan the investments 
needed to meet it. Professional 
financial planners have 
considerable expertise in 
understanding the costs associated 
with retirement and the years 
following and can be invaluable in 
helping to set achievable goals.  
Constraints are largely factors 
imposed on you by your 
circumstances: at age 60 your 
investment horizon is shorter than at 
age 30 and you likely have a higher 
need for income than capital 
appreciation.  A sound investment 
strategy will reflect these and other 
constraints.  At the same time, you 
may have self-imposed constraints, 
or preferences.  For example, you 
may prefer not to invest in 
businesses that you see as 
environmentally unsound or you 
may not wish to invest in particular 
parts of the world. 

The important lesson is to 
understand these three factors and 
their influence on your investing 
process, so that over time you can 
assess how well you are doing.  An 
important corollary of this long-term 
approach is that it helps achieve a 
degree of detachment from current 
events or the short-term gyrations of 
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  the stock market.  And, this has the added advantage of reducing 
concerns over whether you own the right stocks or the best performing 
mutual fund.  

It is perfectly possible to make your own investment decisions. However, I 
would discourage this for a number of reasons.  The first issue is the lack of 
objectivity that you can bring to the process.  It is inherently more fun 
tracking specific stocks than buying a mutual fund and remaining invested 
in it for five years - especially when friends are telling you how much money 
they have made on hot stocks. It can be difficult to step back and focus on 
the long-term. 

Aside from the lack of objectivity is the issue of finding time to monitor 
performance and make changes.  Monitoring does not need to be a daily 
occurrence, but regular review is needed and investment professionals are 
paid to do this and they can do it well. 

A final issue is access to usable information.  There are a lot of data 
available on the Internet, in the financial press and on the financial 
television stations.  The associated analysis is often superficial and 
contradictory and generally should not be acted upon, but sometimes it 
should.  As the Canadian dollar was rising during 2007, reducing one’s 
exposure to US dollar investments was a sensible adjustment.   Access to an 
investment advisor able to refer to good economic research would have 
helped cut through the information clutter. 

Once broad objectives have been set, they can be refined into very 
specific goals, which in turn will allow the appropriate set of investments to 
be selected.  Academic research shows that decisions about which types 
of assets make up a portfolio are the largest single factor determining 
performance – not the selection of specific stocks or bonds. 

Equities or stocks have the highest ‘mind share’ as they have been heavily 
promoted by investment professionals, and over long periods they have 
generated the highest rates of return.  Bonds and other fixed income 
investments have become less popular as the returns seem less attractive.  
But, as baby boomers start to retire we will likely see a resurgence of interest 
in bonds as income becomes more important than capital gains. 

Once asset allocation has been determined, specific investments can be 
chosen.  This decision introduces one of the biggest controversies in 
investment management.  Should you opt for active portfolio 
management or passive index funds? 

 

The structure of the investment 
industry in Canada, the US and the 
UK means that you will hear most 
about active management.  Active 
management relies on fund 
managers selecting specific stocks 
for their portfolios and using analysis 
to try to make their selections yield 
superior returns.  This is the form of 
fund management behind most of 
the well-known providers of 
investment products.  You will hear 
less about passive investment 
management or indexing.  Indexing 
involves constructing a portfolio that 
replicates as closely as possible a 
major stock market index.  This 
process requires no superior stock 
picking skills, just the ability to track 
the chosen index.  One of the 
reasons that index products receive 
less attention is that they are less 
profitable for investment advisors to 
recommend to their clients. On the 
other hand, it is far less expensive to 
operate these types of funds in 
general, and they avoid the costs 
associated with employing so-
called star managers.  In practice, 
index funds are run by a small 
number of very large firms 
specializing in index management. 

In practice, active management 
works well in Canada, because it 
seems to work best where there are 
inefficiencies in the distribution and 
interpretation of information to all 
market participants.  While there is 
an obligation to make information 
available to all investors at the 
same time, this is not the same thing 
as all investors understanding what 
that information means.  Active 



EDUCT News  January 2008 

{8} 

  managers are very resourceful in analyzing new information and using this 
to guide the investment process. 

However, the debate between active and passive management is 
somewhat academic.  Earning the long run rate of return on the overall 
stock market is probably a sufficient rate of return for most investors – 
especially those at the early stage of investing.  US data suggest that over 
sustained periods the stock market will generate annual rates of return of 
about 10% - doubling one’s investment in just over seven years. 

This leads to the conclusion that a prudent investment strategy is likely to 
see the majority of a portfolio invested in low cost index funds and the 
balance in actively managed ‘specialist funds’. 

Editor’s Note: Paul Bradley runs the equity research department at Fraser 
Mackenzie, a Toronto-based institutional investment dealer.  Fraser 
Mackenzie does not manage portfolios nor does it offer investment advice 
for private investors. 

Tasting Gaelic Whiskies 

By Donald Gillies 

 
Sir Iain's Headquarters on Skye 

On 7 December, nineteen EDUCT members and their guests had a rare 
opportunity to sample five whiskies from Pràban na Linne Ltd., the company 
owned by Sir Iain Noble at Eilean Iarmain – anglicized to Isleornsay - in Sleat 
in the south of Skye. Sir Iain had donated the whiskies through his Canadian 
agent, Michael Bailey, who was our tasting tutor for the evening. When we 
arrived at the reception area of Fraser Mackenzie’s elegantly restored 
Victorian premises in the heart of Toronto’s business district we were 
greeted by a surprise: an unanticipated bonus awaited us - twelve-year-old 

Tomintoul single malt whisky, a 
Glenlivet from Speyside, 
represented in Canada by Mr. 
Bailey. Thus primed, fortified and 
stimulated we made our way to the 
Fraser Mackenzie boardroom 
where the five Gaelic whiskies 
awaited us, ingeniously laid out by 
name and age in a recommended 
tasting order. To enhance our 
knowledge and heighten our 
anticipation Mr. Bailey showed us a 
CD of the malt whisky-making 
process.   

Sir Iain’s whiskies are all blends of 
varying components and strengths. 
We enjoyed Té Bheag nan Eileain 
(translated variously), an 
unchillfiltered connoisseur’s blend 
with a high content of malts from 
five to eleven years old and 
matured in sherry casks, Mac Na 
Mara, literally Son of the Sea, a light 
blended whisky aged for a year in 
casks, that had held Demerara rum 
from Guyana and thus imparted a 
slight rum flavour to the whisky, and 
Poit Dhubh, literally Black Pot, 
presented to us aged eight, twelve 
and twenty-one years. For those 
EDUCT members interested in the 
arcane terminology of whisky and 
whisky-making along with the 
somewhat speculative derivations, 
translations and interpretations of 
the Gaelic names, the company’s 
web site – gaelicwhisky.com – will 
guide you. You may then wish to 
consult the resources of the 1980 
Gaelic Orthographic Convention to 
further deconstruct the story of the 
names, whisky in hand for greater 
and more easeful language flow. It 
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  may well be that the spirit of empirical verification, encouraged at our 
university in the Scottish Enlightenment by David Hume, deserves to be 
applied in this process. 

 

Whisky tasting at Fraser Mackenzie 

 

Old whisky goes down well with new member Laura Gass  
and her partner Ian Boreyko 

There were as many assessments of 
the whiskies as there were 
participants, as befits a University of 
Edinburgh gathering, but we all 
agreed that this expression of Sir 
Iain’s enterprise is a valuable aspect 
of his efforts to develop industry and 
entrepreneurship in Gaelic 
Scotland. And these are fine 
whiskies. Some EDUCT members 
have already welcomed them into 
their homes. Our President, Simon 
Miles, has written to thank Sir Iain for 
his gift and Michael Bailey for his 
skilful and engaging presentation. If 
you were not able to take part this 
time, we hope to do it again. 

We are grateful to Past President 
Paul Bradley, Chief Operating 
Officer of Fraser Mackenzie, and his 
staff for providing us with such a fine 
venue and for all the trimmings that 
went with it.   

Editor’s note:  And we all owe 
Donald Gillies our thanks for having 
arranged with Sir Iain and Michael 
for this splendid evening.  

The Story Behind EDUCT 
“EDUCT” is intended to form the 
acronym for the Edinburgh 
University Club of Toronto. 
 
“Educt” is a word which means, in 
the language of chemists:  
 
“A body separated by 
decomposition from another.”  
 
In addition, there is “e-duct”, an 
electronic channel, which seems 
appropriate for all of our members 
receiving EDUCT News via e-mail. 
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EDUCT Has a Smooth Change of Treasurers 

EDUCT is very grateful to our out-going Treasurer, John Krijgsman, for his 
diligence and commitment of both time and effort on the EDUCT board. 
Both he and his charming wife Teresa have been a very real asset to 
EDUCT.  We look forward to their continuing active participation. 

Personal demands on his time have meant that John has had to hand over 
the Treasurer’s duties to Toni McGregor. 

 

Teresa and John Krijgsman 

 

Ian and Toni McGregor 

Toni Barbour, as she then was, attended Edinburgh University in the ‘70’s.  
While there, she met Ian McGregor, a handsome Canadian post-graduate 
studying business administration.  While Ian focused on his studies, Toni 
focused on Ian and, when she graduated in 1978, they married and 
moved to Canada.  Toni landed her first job in Canada when her future 
boss looked at her resumé and pronounced, “If you were smart enough for 
Edinburgh, you’ll be smart enough for us!” 

Toni works in Burlington with the investment arm of a small company.  As a 
volunteer, she has served as Treasurer and Membership Secretary for 

organizations in Burlington and 
Oakville.  She is looking forward to 
wearing the Treasurer’s hat for 
EDUCT.   

Toni’s degree started as one in 
Linguistics.  The distractions of Ian 
and the desire to move to Canada 
as soon as possible led to its 
becoming a general BA in Arts.  Ian, 
meanwhile, came away with a 
Diploma of Business Administration. 

We want to thank Toni for picking 
up the reins from John and 
welcome her to the Board and to 
her special responsibilities. 

Philanthropy, Edinburgh and the 
Canada Revenue Agency 

By James Hunter, CA 

Where in the Income Tax Act 
(Canada) is there is a specific 
reference to Edinburgh University? 
For our non-accountant readers, 
the answer is Schedule 8 of the Act.  

Before your eyes glaze over and 
your attention is diverted to EDUCT 
News features of more apparent 
interest, let me tell you that 
Schedule 8 of this statute enables 
Edinburgh graduates resident in 
Canada to do two very desirable 
things: 

(1) Provide financial support to the 
University 

(2) Legally reduce your income tax 
burden. 

Schedule 8 of the Income Tax Act 
lists certain foreign universities, 
including Edinburgh, which are 
treated as if they were Canadian 
universities for the purpose of 
allowing the full deductibility of 
donations when you file your 
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  Income Tax return.  The rationale for this policy of listing such foreign 
universities is that they accept Canadians as students and therefore 
provide a benefit to Canada. 

Here’s how it works. Make your cheque payble to the University of 
Edinburgh (not the University of Edinburgh Development Trust). You send 
your donation to the University.  The University sends you a receipt.  You 
submit the receipt when you file your tax return.  Let’s say you donate $100: 
if you are a resident of Ontario, and you pay tax at the top marginal rate, 
your taxes otherwise payable will be reduced by about 45% or $45. 

More importantly, you will have directed your charitable dollar to an 
institution to which you owe so much and in whose continued welfare you 
have a direct personal interest.  Give it a shot – you’ll like the feeling. 

Send your contribution to: 
The University of Edinburgh, Charles Stewart House, 9 -16 Chambers Street 
Edinburgh, EH1 1HT, United Kingdom 
 
Editors Note 
If you prefer to address your envelope to a real, live person then you may send it to 
Robert Fleming, Director of Development at the above address. 

Treasurer’s Report 

EDINBURGH UNIVERSITY CLUB OF TORONTO (EDUCT)
UNAUDITED ANNUAL FINANCIAL STATEMENT 2007

As at December 31
BALANCE SHEET 2007 2006
Cash at bank $7,381 $5,502
being:
members' funds $7,381 $5,502

INCOME STATEMENT 2007 2006
Income
  Donations 0 5
  Membership Fees 2,234 1,620
  Events 5,097 2,990

Total Revenue 7,331 4,615

Expenses
  Events 4,831 3,213
  Bank Charges 77 196
  Donations to the University 545 512
  Sundry 0 0

Total Expenses 5,453 3,921

Net Income $1,878 $694

Opening Cash $5,502 $4,808
Closing Cash $7,381 $5,502

President Treasurer

Simon Miles Toni McGregor

Toronto January, 2008  

 
Annual Subscriptions 

Annual subscriptions for 2008 are 
due in January. If you have not 
yet renewed, please send your 
cheque for $30 - payable to the 
Edinburgh University Club of 
Toronto - to our Treasurer: 
 
Ms. Toni McGregor 
464 Scarlett Cr. 
Burlington, Ontario, L7L 5P1 
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Board of Directors 
We invite your comments and 
suggestions at any time. Please feel free 
to contact any member of the Board of 
Directors with your comments  and 
suggestions:  
 

Simon Miles, President,  
(MA Hons 1962), 416.466.8793  
simon-miles@sympatico.ca  
 

Christopher Setchell, Vice President,  
(MBA 1985), 416.544.0641  
chris.setchell@yahoo.ca  
 

Toni McGregor, Treasurer,  
(BA 1978), 905.637.9015  
tonimcg@cogeco.ca  
 

Paul Bradley, Immediate Past  
President,  
(BSc Hons 1982), 416.464.9771  
pbradley@frasermackenzie.com  
 

Anna Voineskos  
Member Activities,  
(B Arch. 1970), 416.964.6319  
agvoineskos@rogers.com  
 

Margaret Reid, Director,  
(MPhil 1995), 416.535.8501 x7802  
mmreid66@yahoo.ca 
 

 
Our thanks go out to: 
David Fernandez 
(DLF RESEARCH ASSOCIATES INC.)for his 
graphic design and layout. 

 
 

Do you know of other Edinburgh alumni in 
the GTA? Please pass this on.  
 

EDUCT News is published three times a 
year in January, May and September.  
 

Please send submissions or ideas for 
articles to the Editor:  
simon-miles@sympatico.ca 
 

 


