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TECHNICIAN NEWSLETTER 
- For technicians and managers and champions of technicians - 

Two years on from the first COVID-19 lockdown and staff and student numbers seem to be finally 

returning to more normal levels across the University's campuses.  There is a welcome buzz about the 

place, the sun is shining (some of the time at least) and spring flowers are in bloom.  Sadly this sense 

of hope is dampened by the deeply troubling invasion of Ukraine last month.  This is a really distressing 

time for us all and we remind you that if you have been affected by these events the University offers 

support through the Chaplaincy and counselling services.  Do keep an eye on the UoE Statement on 

Ukraine, which is being regularly updated and includes signposting to support services and ways in 

which we can respond. 

As usual, this edition of the Technician Newsletter is structured around the four pillars of the 

Technician Commitment: Visibility, Recognition, Career Development and Sustainability.  There are 

plenty of top tips and opportunities, including where to find the recently published TALENT report, 

information on a Women in Tech Group established by the Institute of Science and Technology (IST), 

as well as other new resources and upcoming events. If you would like to see something included in 

the next newsletter please do get in touch (technician.network@ed.ac.uk), 

Stay safe and support each other! 

 The Technician Steering Committee 
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Visibility 
“Ensure that all technicians within the organisation 

are identifiable and that the contribution of 

technicians is visible within and beyond the 

institution” 

The 13th EUSA Teaching Awards are now open 

for nominations.  While technicians are not 

explicitly recognised via these awards, 

historically a growing number of technicians 

and their contributions to the delivery of 

teaching across the University have been 

recognised through nominations in the 

Support Staff of the Year category.  Last year 5 

technicians from across the University’s 3 

colleges received nominations.  Nominations 

for this year’s awards close on 4 April, with 

shortlisted nominees and winners announces 

over the summer. 

 

Recognition 
“Support technicians to gain recognition through 

professional registration and external awards 

schemes” 

The TALENT Commission Report published 
The TALENT Commission report, has gathered 

new strategic insights into the UK’s technical 

workforce in higher education and research. It 

is the outcome of 20 months of in-depth 

research, stakeholder engagement and 

evidence gathering within the sector and sets 

out a vision for the future of the UK's 

technical talent including 16 overarching 

recommendations to guide delivery of this 

vision. Read it here - TALENT commission 

(mitalent.ac.uk) 

The Technicians’ Role in KE 
MI Talent have recently published a report, 

and University of Edinburgh contributed to it, 

highlighting the critical role that technicians 

https://www.ed.ac.uk/chaplaincy/the-listening-service
https://www.ed.ac.uk/counselling-services/staff
https://www.ed.ac.uk/news/students/2022/ukraine
https://www.ed.ac.uk/news/students/2022/ukraine
https://www.mitalent.ac.uk/theTALENTCommission
file:///C:/Users/nhomer/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/XKFKKAQC/technician.network@ed.ac.uk
https://www.ed.ac.uk/technicians/technician-steering-committee
https://www.eusa.ed.ac.uk/whatson/awards/teachingawards
https://www.mitalent.ac.uk/theTALENTCommission
https://www.mitalent.ac.uk/theTALENTCommission
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play in knowledge exchange activity: 

“Technicians and Knowledge Exchange, an 

explorative study”.  The report concludes that 

technical staff are critical enablers for KE and 

makes a number of recommendations to 

ensure the role and contribution of technical 

staff towards KE is made more explicit, is more 

visible and better recognised. 

Professional Registration Fund 
There are two sources of funding available for 

technical staff applying for professional 

registration from the Science Council, 

Engineering Council and for the IST's 

Registered Creative Arts & Media Technician. 

1. 1st Year of Registration:  you can apply for 

funding to support your first year of 

professional registration. All costs 

associated with this first year will be 

covered, including payment of the Council 

fee, and the cost of joining a Professional 

Body (e.g., IET, IMechE). 

2. Renewal Fees of Professional 

Registration. you can claim back 50% of 

your renewal fees. Note this is a new fund 

and cannot be backdated. 

Since the Fund started 30 technical staff have 

received funding: 

- CMVM:  24 total; 6 CSci, 14 RSci, 4 

RSciTech 

- CSE:  6 total; 2 RSci, 2 RSciTech, 2 EngTech 

You can read about colleagues’ Professional 

Registration journeys via the Technicians’ blog. 

Award Schemes for Technical Staff 
Papin Prize shortlisting 

success for UoE Technicians! 

Four technicians from the 

School of Engineering were 

shortlisted for the prestigious 

biennial Papin Prize Awards 

across four categories: Contribution to 

Teaching, Contribution to Research, 

Newcomer and Lifetime Achievement. 

There are numerous award schemes out there, 

so look out for other opportunities to 

nominate your colleagues to recognise their 

contributions to delivering excellence in 

research and teaching. 

- 2022 STEM Inspiration Awards are open 

(closing date 11 April) 

- IET Achievement Awards 2022 

nominations are now open. 

Technician Accreditation via the HEA 

Becoming a Fellow of the HEA provides 

national recognition of your commitment to 

professionalism in teaching and learning in 

higher education. The Edinburgh Teaching 

Award (EdTA) is open to all staff within the 

University who have roles which relate to 

teaching and/or supporting learning. Typically, 

technical staff would pursue Associate 

Fellowship of the HEA (EdTA Category 1).  

Further information about the programme and 

how to apply can be found on the IAD site. 

Career Development 
“Enable career progression opportunities for 

technicians through the provision of clear 

documented career pathways” 

Designed to support career planning and 

development, there are a number of resources 

available for technicians, including: 

- Planning your own career development 

guides. 

- Understanding technical career 

pathways. 

- Understanding your skills and strengths. 

 

Events & Networking 
21 March, Warwick: 

Opportunities and Landscape of Funding 

for Research Technical Professionals 

10 June, Dundee: 

Scottish Association of Histotechnology 

43rd Scientific Meeting 

https://www.mitalent.ac.uk/write/MediaUploads/PDFs/TALENT_Technicians_and_Knowledge_Exchange_web.pdf
https://www.mitalent.ac.uk/write/MediaUploads/PDFs/TALENT_Technicians_and_Knowledge_Exchange_web.pdf
https://blogs.ed.ac.uk/technicians/tag/professional-registration/
https://www.eng.ed.ac.uk/about/news/20211109/technicians-shortlisted-papin-prizes
https://www.ed.ac.uk/technicians/awards
https://www.stem.org.uk/stem-inspiration-awards
https://www.theiet.org/impact-society/awards-scholarships/achievement-awards/
https://www.ed.ac.uk/institute-academic-development/learning-teaching/cpd/teaching-award
https://www.ed.ac.uk/technicians/career-development-support
https://warwick.ac.uk/fac/sci/wasc/events/fundingrtprofs2022/
https://warwick.ac.uk/fac/sci/wasc/events/fundingrtprofs2022/
https://www.saht.org.uk/
https://www.saht.org.uk/
https://www.ed.ac.uk/technicians/career-development-support/tcyc
https://www.ed.ac.uk/technicians/awards
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22-24 June, Cardiff: 

Technical Managers in Universities Annual 

Conference 

14 September, York: 

IST One-Day Technical Conference 2022 

Job Opportunities 
University of Edinburgh job vacancies 

HEaTED jobs board 

Training Opportunities 
As a member of the HEaTED community UoE 

technicians have access to: 

- Discounted CPD, with up to 50% off 

HEaTED run courses and workshops. 

- resources, including Competency 

Assessment Toolkit for Technical Staff 

- online community groups with over 3,000 

registered technicians. 

- …and much more…. 

Sustainability 
“Ensure the future sustainability of technical skills 

across the organisation and that technical expertise 

is fully utilised” 

Apprenticeships 
With Scottish Apprenticeship Week 2022 
earlier this month, now is a good time of year 
to consider apprenticeships as a key tool in 
developing and sustaining technical skills in 
your team. 
 

 
 

Foundation Apprenticeships 

Recognised as entry qualifications by all 

Scottish colleges and universities, Foundation 

Apprenticeships are a work-based learning 

opportunity for senior-phase secondary school 

pupils. 

Lasting one or two years, pupils begin their 

Foundation Apprenticeship in S5 or S6, 

spending time out of school at college or with 

a local employer (such as University of 

Edinburgh!), completing the FA alongside their 

other subjects like National 5s and Highers. 

Completion leads to a qualification at the same 

level of learning as a Higher and can lead to 

progression on to a job, such as a Modern or 

Graduate Apprenticeship. 

There are no direct costs to the employer.  

Further information about how you can host a 

Foundation Apprentice is available on the 

Human Resources site. 

Modern Apprenticeships 

Perhaps the most familiar apprenticeship type 

to us, Modern Apprenticeships, can help to 

develop your team through training new staff 

and upskilling existing employees.  They 

combine on-the-job experience with a 

recognised qualification and with over 80 MA 

frameworks from life sciences to engineering 

and IT, they offer a great opportunity to a wide 

range of disciplines. 

The School/Department will be responsible for 

the salary of the MA (typically UE01).  Further 

information about some of the existing MAs in 

the University is available via Youth & Talent.  

Information on recruiting MAs is available via 

Human Resources. 

Graduate Apprenticeships 

Graduate Apprenticeships provide a work-

based learning opportunity up to Master’s 

degree level for new and existing employees.  

Created in partnership with industry and the 

further and higher education sector, GAs 

combine academic knowledge with skills 

development to enable participants to become 

more effective and productive in the 

workplace.  Hosted at 4 Scottish institutions, 

there are currently 14 subject areas covering 

https://tmu.uk.net/event-tmu-annual-conference-2022/
https://tmu.uk.net/event-tmu-annual-conference-2022/
https://istonline.org.uk/
https://elxw.fa.em3.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1001/requisitions?lastSelectedFacet=CATEGORIES&selectedCategoriesFacet=300000002346083
https://heated.org.uk/job-board/
https://blogs.ed.ac.uk/technicians/2021/05/24/the-university-of-edinburgh-is-a-member-of-heated-higher-education-and-technicians-educational-development/
https://www.edweb.ed.ac.uk/human-resources/recruitment-guidance/youth-talent-apprenticeships/foundation-apprenticeships
https://www.ed.ac.uk/human-resources/job/youth-employment/meet-modern-apprentices
https://www.edweb.ed.ac.uk/human-resources/recruitment-guidance/youth-talent-apprenticeships/modern-apprentice-programme
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ICT/digital, data science, engineering and 

business. 

Check out the Skills Development Scotland 

website for more information on all 

apprenticeship types. 

Other Activities & Opportunities 
Promoting Laboratory Technical Careers 
Russell Wilson, a technician at Napier 

University, has successfully gained funding 

from the NTDC to work with laboratory 

technicians from Universities across the UK to 

promote technical careers to the next 

generation. Volunteers are being asked to 

submit promotion material such as videos, 

posters, and podcasts to be part of a virtual 

exhibition. He would really like for UoE 

technicians to take part too. 

If willing to lend your support please contact 

Russell Wilson r.wilson@napier.ac.uk  

Arts Technician Event 
HEaTED are hosting a networking event that 

has been designed for art technicians, by art 

technicians! This event will be held March 

23rd @ 14:00 and will provide the backstory of 

their decision to create HEaTED Arts, along 

with discussions focusing on current art 

networks and how HEaTED can further support 

art technicians. 

 

They are hoping to see lots of technicians 

voicing their opinions on how they can be 

better supported. You can sign up via the 

HEaTED website.  

IST Women in Tech Group 
The Institute of Science and Technology (IST) 

has established a Women in Tech Group to 

advance the knowledge and interests of 

Women in Tech and help them to overcome 

barriers. This group is open to all IST members. 

Men are also welcome to join. The group holds 

regular events focused on a range of subjects 

including, overcoming barriers, impostor 

syndrome, leadership and negotiation, careers 

and networking. 

Find out more on the IST website 

 

Technical Managers in Universities 
TMU is an informal voluntary association of 

technical managers, supervisors and team 

leaders from across the higher education 

sector, spanning every HE discipline. 

Membership is free and offers access to a huge 

network of experienced professionals from 

across the sector.  This year’s TMU annual 

conference will be taking place in Cardiff from 

22 to 24 June. 

Get Involved 
Contribute to the newsletter! 

We would welcome your input.  Have you or 

your team recently had a success that more 

people should know about? Did you take part 

in a training course which you found especially 

helpful? Please send us your stories! 

Stay connected 
Email:  technician.network@ed.ac.uk 

Website: www.ed.ac.uk/technicians  

Twitter:  https://twitter.com/UoETechnicians 

Technician Commitment: Hello | Technicians 

If you have been forwarded this newsletter and 

would like to subscribe to the technical-

staff@mlist.is.ed.ac.uk then please follow 

these instructions.  

https://www.skillsdevelopmentscotland.co.uk/what-we-do/apprenticeships/
mailto:r.wilson@napier.ac.uk
https://heated.org.uk/heated-arts-networking-event/
https://icltechniciansnetwork.newsweaver.com/1dqz8u9mq0/1qxbnvzfl0u/external?a=5&p=8917688&t=3910446
https://tmu.uk.net/
mailto:technician.network@ed.ac.uk
http://www.ed.ac.uk/technicians
https://twitter.com/UoETechnicians
https://www.technicians.org.uk/technician-commitment
mailto:technical-staff@mlist.is.ed.ac.uk
mailto:technical-staff@mlist.is.ed.ac.uk
https://www.ed.ac.uk/information-services/computing/comms-and-collab/email/lists/sympa/subscribe
https://heated.org.uk/heated-arts-networking-event/

