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AGENDA  

1 Minute 
To approve the minute of the previous meeting on 10th March 2022 
 

 
A 

2 Matters Arising 
To raise any matters arising not covered on the agenda or in post meeting 
notes                                       

 
      

 
STRATEGIC AND SUBSTANTIVE ITEMS 

 
3 Climate Strategy Exploration Update 

To note and discuss a paper from the Deputy Director of SRS 
 

B 

4 Proposal for an EV Salary Sacrifice Scheme 
To discuss and approve a paper from the Deputy Director of SRS 
 

 
C 

5 Committee Oversight of Sustainability, Social and Civic Responsibility 
Issues 
To note and approve a paper from the Senior SRS Learning, Teaching and 
Reporting Manager 
 

D 

6 Impact Rankings 2022 
To note and discuss a paper from the Senior SRS Learning, Teaching and 
Reporting Manager 
 

E 

7 Climate Change - Estate Net Zero Pathway update 
To note and discuss a paper from the Director of SRS F 

 
ITEMS FOR FORMAL APPROVAL/NOTING 
   

8 COP26 Reflections and new Steering Group for UN Climate, Ocean and 
Biodiversity Engagement 
To note a paper from the Convenor 
 

G 

9 Strategy 2030 social impact KPIs: extracts from annual plans 
To note a paper from the Director of Strategic Planning and Insight 
 

H 

10 Progress Report - Personal Reflection on Progress from New SRS Senior 
Managers 
To note a paper from the Deputy Director of SRS, Head of Social Impact and 
the Forest, Peat and Rural Land Manager 
 

I 

11 Young Person’s Guarantee 
To note a paper from the Director of Human Resources 
  

J 

12 Sustainable Travel Policy 
To receive an update from the Director of SRS  Verbal 

about:blank


13 Modern Slavery Statement 2022 
To receive an update from the Director of SRS 
 

Verbal 

14 Any Other Business 
To consider any other matters from Group members 

 
Verbal 
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UNIVERSITY OF EDINBURGH    A 
MINUTE OF A MEETING of the Sustainability, Social & Civic Responsibility Committee held via 
Microsoft Teams on Thursday 10 March 2022. 

Present: Sandy Tudhope (Convener), University Lead on Climate Responsibility and 
Sustainability 

 Lesley McAra (Vice Convener), Assistant Principal, Community Relations 
 Laura Cattell, Head of Widening Participation 
 Juan Cruz, ECA Principal 
 Scott Davidson, Deputy Director SRS & Head of Sustainability 
 Dave Gorman, Director of Social Responsibility and Sustainability 
 Claire Graf, Joint Unions Liaison Committee Representative 
 Pete Higgins, Director, Global Environment & Society Academy 
 Gary Jebb, Director of Place 
 Matthew Lawson, Senior SRS Learning, Teaching and Reporting Manager 
 Catherine Martin, Vice-Principal Corporate Services 
 Anne Payne, CSE Registrar 
 Rachael Robertson, Deputy Director of Finance 
 James Saville, Director of HR 
 Beth Simpson, Students’ Association VP Community 
 Rona Smith, Director of Strategic Planning and Insight 
In attendance: Sarah Ford-Hutchinson, SRS Communication Manager, for item 4 
Apologies: Colm Harmon, Vice Principal (Students) 
 Gavin McLachlan VP and Chief Information Officer  
 Theresa Merrick, Director of Communications & Marketing 
 James Smith, Vice Principal International 
 George Sked, Director of Procurement 

1 Minute 
The minute of 5th October 2021 was approved as a correct record.  
The Convener welcomed new member Scott Davidson, Head of Sustainability and Deputy 
Director of SRS. Anne-Marie Coriat, College Registrar for MVM, had also agreed to join the 
Committee.  
A recording of the session would be shared with three Case Studies in Sustainable 
Development students working on a living lab project on sustainability decision making and 
inclusion.  

A 

2 Matters Arising 
The Director of SRS had followed up on living wage with the HR Partner Reward and 
attended the Living Wage City meeting. Work in this area would be developed further once 
the new Head of Social Impact was in post.  
The Director of HR flagged the need for one central ownership point to keep track of the 
schemes UoE had signed up to and take these forward in a strategic and coordinated way.  
Action – LM & JSa to have an initial catch up to talk through these commitments further, 
then follow up with ST and DG on next steps.  

  

 
STRATEGIC AND SUBSTANTIVE ITEMS 

 
3 Climate Strategy Refresh  

The current Climate Strategy 2016-2026 had been cutting edge in 2016, but things had 
moved on significantly in terms of net zero carbon and the broader sustainability 
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https://www.ed.ac.uk/sustainability/what-we-do/climate-change/initiatives/zero-by-2040/read


agenda, which UoE would need to respond to in order to be sector-leading. These 
included: a significant number of other UK HE institutions were now measuring their full 
scope 1, 2 & 3 emissions; moving from net zero carbon by 2040 to absolute emissions 
working within a set carbon budget; carbon ‘tunnel vision’ versus including action on 
other planetary emergencies such as biodiversity loss, land use change, and nitrogen 
and phosphorus cycles. Four working groups would be set up focusing on learning and 
teaching, research, operations, and partnerships and enterprise to explore expanding 
the climate strategy and would report back at the next meeting with their 
recommendations on thematic areas, targets, and a proposed process for approval. 
The Convener recognised the success of the previous strategy and actions plans in 
delivering tangible results, and agreed that it was timely to reflect on where to go next, 
noting the complexity as the focus widened beyond carbon emissions.  
The VP Corporate Services expressed support for broadening the agenda, noting the 
need to signal that this broadening would also include the need to move beyond 
Strategy 2030. The challenges in fully accounting for scope 3 emissions were 
recognised, particularly given UoE’s reputation for high disclosure. Reputational impact 
would need to be carefully managed.  
The Director of Strategic Planning and Insight was generally supportive of the paper, 
flagging a data integrity issue that needed to be worked through, and emphasising the 
importance of being clear on the definite outputs of the review, to manage the 
expectations of colleagues who would be engaging with it.  
The Director of Place highlighted the difficulty of achieving the current stretch targets, 
and advised caution in moving the goalposts to make this task even more challenging.   
The vice convener noted that teaching and research were already including other 
planetary emergencies, and flagged tracking impacts (in terms of equality, diversity and 
protection of natural resources) as a challenging but important aspect of the process.  
The Joint Unions Liaison Committee Representative advised that the review consider 
the more visible aspects of the University’s footprint for students and the local 
community, including plastic packaging in UoE outlets and waste management.  
The Head of Sustainability thanked attendees for their feedback, noted the risks involved 
in expanding the scope, the need to take a fully informed, realistic and honest approach, 
and to be clear on material impacts and actions, interim targets and ultimate aims for 
each new area.   
The Committee strongly endorsed the proposals in the paper and thanked the Head of 
Sustainability for taking the review forward.  
Action – SD to follow up with Sean Smith, Professor of Future Construction and Director 
of the Centre for Future Infrastructure within the School of Engineering. Working on net 
zero social housing, Prof. Smith could contribute valuable insight to the strategy refresh.  

4 Climate & Sustainability Survey 2021 
The SRS Communication Manager, in attendance for this item, summarised the results 
of a climate and sustainability survey conducted between August and October 2021. The 
survey, which had been run every other year since 2015, was designed to provide a 
baseline on how the staff and student communities viewed UoE’s performance in this 
area.  
While response rates had been low, there was sufficient spread across colleges and 
departments to be considered representative. The 2021 survey aimed to assess: interest 
in climate change and sustainability; awareness and opinions of UoE activities in this 
area; which issues staff and students wanted most progress on; and how these were 
integrated into their studies, staff role or professional development, comparing 
responses to results from previous years.  

C 



Key recommendations arising included: increasing collaboration with academics and the 
curriculum; improving UoE’s climate and sustainability narrative in student recruitment 
and induction; continuing to provide students and staff with clear advice and 
engagement activities; and continuing to communicate progress on climate and 
sustainability goals and encourage engagement.  
Committee members recognised the challenges of interpreting the results of surveys 
with relatively few participants as a percentage.  
The Head of Widening Participation agreed that there were opportunities to do more to 
integrate this messaging into induction, both centrally and within schools.  
The Senior SRS Learning, Teaching and Reporting Manager noted that the findings 
reinforced work being done by the short-life working group on climate and sustainability 
in learning and teaching, and could be incorporated into the follow up paper that group 
planned to submit to the Curriculum Transformation Programme Board. As a result of 
the findings, SRS had already ramped up its engagement with Student Recruitment and 
Admissions. This week for the first time a session was hosted for prospective students 
on climate and sustainability – the first of three planned sessions.  
The VP Corporate Services endorsed the recommendation to reinforce marketing of 
UoE’s credentials in this area to prospective students.  
The ECA Principal highlighted interesting examples from within the College (including 
the reuse hub, and plans to adapt a studio to be off-grid), and members agreed that 
including these kinds of examples would be key in developing the narrative.  
The vice convener highlighted whole university courses, the student leaders programme, 
and suites of programmes and pathways EFI were running at PG level as opportunities 
to harness for this agenda. In framing the narrative, it was vital to focus on 
demonstrable, measurable impact to avoid virtue signalling. The Director of Place 
concurred, noting the need for a consistent narrative.  
The convener recommended asking the IAD Deputy Director / Head of Learning and 
Teaching to present to the Committee on high level ways of embedding sustainability 
and climate into the curriculum.  
Action – ST to follow up with VM.  
The Convener thanked the SRS Communications Manager for an excellent 
presentation.  

 
ITEMS FOR FORMAL APPROVAL/NOTING 
   
5 Forests and Peatlands Sequestration Programme - Structure & Proposed 

Governance  
The Committee noted this version of a paper submitted to University Executive on 15 
Feb 2022, updating members on progress identifying an optimal programme structure 
and governance for the carbon sequestration programme. 
Following discussions on tax and legal issues, the thinking had moved away from a 
subsidiary to a programme board, which had now been agreed in principle. A gender-
balanced board had been drawn up and a chair had been agreed. The board would 
report in to University Executive. Further work would be done to map where the various 
strands of climate change and SRS more generally reported in. A forests team was 
being recruited, with the lead due to start on 21 March, and discussions were ongoing 
with Estates and Legal Services on how to approach land acquisition. A key area for this 
committee would be developing links to learning and teaching, research, and community 
and social impact.  
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The convener thanked the Director of SRS and other contributing colleagues for the 
progress achieved to date. This was an exciting opportunity of great importance to the 
University, and the Committee was particularly keen to support the co-benefits.  

6 Sustainable Travel Policy (STP)  
Members noted this briefing paper submitted to Equality, Diversity and Inclusion 
Committee on 24 Feb 2022, updating the committee on the roll-out of UoE’s new STP 
and recent procurement of a new Travel Management Company (TMC). The Director of 
SRS thanked colleagues in Procurement, Finance, Health and Safety, and SRS for their 
hard work over the last two years.  
The new STP aimed to lock in cost and carbon savings achieved during the pandemic, 
improve management of health and wellbeing issues around travel, and promote climate 
conscious travel. The policy was now live, and work was ongoing to address the initial 
snagging issues coming forward.  
The Director of Strategic Planning and Insight welcomed the new policy, and in 
particular the headline points in section 5, which were easy to digest and apply to 
decision-making. The policy had attracted attention outwith UoE, and had the potential 
to be sector-leading. There would be a challenge in baselining, and tracking the impact 
of the policy as distinct from post-covid behaviours more generally. A dedicated data 
role within the Head of Sustainability’s team should help unpick the implications.  
The Joint Unions Liaison Committee Representative highlighted carbon savings from the 
reduction in commuting associated with hybrid working, as well as the importance in 
terms of inclusion of UoE ensuring its conferences offered a digital option, and actively 
campaigning for other institutions to follow suit.  
The vice convener flagged the implications for the estate if UoE wanted to further 
promote and facilitate hybrid options (in terms of investment in space and technology), 
and noted that EFI offered a suitable environment to host large-scale conferences in a 
hybrid format.  
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7 Future Planning of Committee Cycle & Reporting 
The Senior SRS Learning, Teaching and Reporting Manager gave an overview of 
upcoming work within SRS to further support the Committee. The success of SSCRC 
was noted in terms of providing advice, scrutinising policies and proposals, and 
providing a forum for debate. This had been strengthened by the update to the 
membership and remit in 2020, adding offering advice to the Principal, Court, and 
University Executive on SRS issues, and overseeing delivery of the Social and Civic 
Responsibility Plan as well as key developments in other related areas.  
SRS would work with the convener, vice convener and colleagues in GaSP to 
strengthen this focus on oversight and delivery, including developing reporting and wider 
evaluation of the University’s progress on these issues. Building on success to date, 
recommendations would be provided to develop a more strategic approach to the 
arrangements around meetings of the committee, take a long-term view of topics, look at 
how to better evaluate progress, engage key stakeholders to contribute to the 
committee, and how the committee linked in with other governance structures.  
Action – ML to bring recommendations on planning and reporting to add value and 
enhance good governance to the next meeting for discussion. 
The convener welcomed this opportunity to reflect on the committee’s effectiveness and 
ensure it operated as strategically as possible.  

 

8 Reflections on COP26 
These reflections would be integrated into a wider proposal on how UoE could engage 
more systematically at the UN level going forward. While the focus in the past had been 
on the University’s own operations, this was increasingly shifting toward influencing, 
partnerships, and global impact.  

 



Action – ST to bring the proposal to the next meeting, focusing on climate and 
sustainability aspects.  

9 Talloires Network & Social Impact 
The Director of the Edinburgh Futures Institute summarised developments since their 
presentation on the Network at October’s meeting.  
UoE intended to put two initiatives forward for the MacJannet student leadership prize 
run by the Network: students as agents of change, and the All for Paws veterinary 
practice. Nominated programmes had to be student-led, supported by university policy 
and resource, co-created with the community and with demonstrable community impact. 
The deadline was 30 March, with winners to be announced in June. The premises 
leased by the Vet School for All for Paws was not in use full-time, and could be made 
available for other initiatives (such as the free legal advice service).  
Edinburgh Local and Global were looking at UoE’s response to the crisis in Ukraine, and 
were putting together SharePoint pages outlining actions that could be taken that were 
helpful and genuinely added value.  
Action – LM to share a copy with JR for the minute.  
Action – LM & JSm to update the group at the next meeting.  

 

10 SRS Department Changes & Recruitment 
The Director of SRS gave a brief verbal update on changes to the department structure, 
including recruitment of a new Head of Sustainability, Head of Social Impact, and Forest, 
Peat and Rural Land Manager.  
With the Head of Sustainability now in post, there were a few modest adjustments 
required to better align their area to future need, and in particular to support Estates on 
net zero and work toward circular economy targets.  
The incoming Head of Social Impact was due to start this month, and would meet with 
committee members to get an overview of activity, start to explore the space and see 
how to add value.  
Recruitment for the Forests team was ongoing, to be led by Yvonne Edwards, chartered 
forester and ecologist.  
Action – All members who felt they should be in contact with the new Heads and who 
had not yet had a meeting to get in touch with JR.  
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D 
SUSTAINABILTY, SOCIAL & CIVIC RESPONSIBILITY COMMITTEE 

 

8 June 2022 
 

Committee Oversight of Sustainability, Social and Civic Responsibility Issues 
 
Description of paper  
The purpose of this paper is to provide recommendations that will improve the oversight 
that this committee has on sustainability, social and civic responsibility issues.  
 
Action requested/Recommendation  
The Committee is asked to note and approve the paper.   
 
Background and context 
In February 2021, the remit, membership and ways of working of this committee, 
including a change in name were approved. The changes were made to strengthen the 
committee’s ability to deliver on Strategy 2030 commitments on climate change, the 
United Nations Sustainable Development Goals, and embedding social responsibility 
and sustainability. 
 
The Committee has had considerable success in providing advice, in scrutinising and 
refining policies and proposals and in providing a cross-cutting forum for debate, 
innovation and ‘joining up’ as well as some limited evaluation of previous work (usually 
that of the Department for Social Responsibility and Sustainability (SRS)). Less priority 
has previously been given to oversight and delivery, to reporting, and to wider 
evaluation of progress beyond that of the Department for SRS itself. 
 
The paper from February 2021, which proposed the above changes included a note on   
the committee providing more focus on oversight and delivery, on reporting and on 
evaluation without losing other strengths. The new agreed remit specifically included 
the following. 
 
“To provide a focal point for strategic advice to the Principal, Court and University 
Executive on all matters related to Social & Civic Responsibility and Sustainability. To 
oversee delivery of the Social & Civic Responsibility Plan and key developments in this 
area as agreed with University Executive and to monitor, review and evaluate the plan 
and progress. To provide a forum for generation of ideas and innovation in responding 
to key SRS drivers and to support the integration of sustainability, social and civic 
responsibility across the whole University. 

Overseeing the progress in implementing the Social & Civic Responsibility Plan and 
monitoring, reviewing and evaluating the Plan on behalf of the University’s Executive 
Group.” 
 
Discussion 
In March 2022, this committee endorsed work to be undertaken by the Department for 
SRS to review opportunities and provide short term recommendations to improve the 
oversight this committee has of sustainability, social and civic responsibility issues.   
 
Work has been undertaken to identify opportunities for the committee to improve its 
oversight of the Social and Civic Responsibility Plan; for the committee to hear from a 
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more diverse range of stakeholders during committee meetings; for the committee to 
learn from case studies of best practice in embedding sustainability, social and civic 
responsibility issues from across the University community.   
 
• Dashboard of Key Performance Objectives 
 
The previous iteration of this committee produced an annual implementation plan which 
included priority actions on social responsibility and sustainability issues across 
operational aspects. This was updated twice a year for the committee and included a 
traffic light system for each priority action. 
 
It is recommended that the current key performance metrics table, which is produced 
within the annual social and civic responsibility report is reviewed and updated, with the 
purpose of being annually reviewed by this committee, with updates being coordinated 
by the Department for SRS. The dashboard would reflect the scope of the Social and 
Civic Responsibility Plan and Committee – covering learning and teaching, academic 
research, operations and partnerships. The dashboard would be long term in view, and 
include a mixture of policy actions, metrics and milestones, with each being assigned a 
senior owner. A traffic light system would be used to monitor the status of objectives, 
enabling any successes, risks or issues to be easily flagged to the committee.  
 
This would be developed in collaboration with Strategic Planning, ensuring it is linked 
into work on the University’s Strategic Performance Framework. The dashboard would 
underpin the University’s reporting on its high level key performance indicators and 
allow these to be unpacked in more detail at committee level. 
 
• Progress Updates from Key Stakeholders 
 
The majority of papers and presentations in the committee are from the Department for 
SRS. This reflects the wide scope and remit of the department, however there is a risk 
that the committee hears from the same colleagues regularly and too often. There is an 
opportunity for the committee to receive more in depth updates from its membership 
and key stakeholders from within the University. This would improve the oversight of 
the committee and improve the understanding that the committee has on successes 
and challenges in embedding these areas across academic and professional areas. 
 
It is recommended that a calendar, on a two year cycle is produced for the committee, 
ensuring that members of the committee and key stakeholders from the University are 
provided with the opportunity to provide more in depth updates on how they are 
embedding sustainability, social and civic responsibility issues. By working with the 
Convenor and Vice Convenor, updates would be able to be scheduled to reflect priority 
issues.   
 
By working with colleagues in advance, the committee could receive specific updates 
from as an example (not limited to) Academic Colleges; Accommodation, Catering and 
Events; Communications and Marketing; the Edinburgh University Students’ 
Association; Estates; Finance; Governance and Strategic Planning; Information 
Services Group; and Student Recruitment and Admissions.   
 
• Case Studies of Best Practice  
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It is recommended that each committee meeting includes a case studies of best 
practice, either staff, student or externally led. This will provide an opportunity for the 
committee to hear from a more diverse range of stakeholders, and again improve the 
knowledge that committee members have of best practice initiatives in the University 
and across the sector. This would provide a platform for staff and student-led initiatives 
to share their experiences and learnings, and potentially generate discussion on how 
the learnings from these examples can be applied elsewhere in the University, and 
even up scaled.   
 
• Annual Paper to University Executive 
 
A former iteration of this committee provided an annual update to the University’s 
Central Management Group (now the University Executive) through previous Senior 
Vice Principal Mary Bownes. This provided an update on progress on social 
responsibility and sustainability issues. 
 
It is recommended that the Convenor of this committee presents a brief update every 
year to the University Executive on behalf of the committee. This would provide an 
update on progress, including issues and evaluation against the Social and Civic 
Responsibility Plan. This update would be prepared by the Department for SRS in 
consultation with committee members. 
 
Resource Implications  
If the recommendations in the paper are approved, then there will be a modest increase 
in hours required from the Department for SRS to coordinate, develop and implement 
the recommendations. This modest increase would be covered by current staff 
resource within the department. Staff resource would also be required from Strategic 
Planning to support the implementation of some of the recommendations, specifically 
the dashboard of key performance objectives.  
 
Recognise that committee members will need to contribute more resource to provide 
progress updates to the committee. 
 
Risk Management 
There is a risk that in trying to provide oversight and reporting, that the committee tries 
to take an executive role that is it not empowered to take - this requires the membership 
to understand and respect the way in which oversight needs to be delivered. 
 
By improving the oversight that the committee has over sustainability, social and civic 
responsibility issues, issues or risks across key performance objectives will be able to 
be communicated clearer to committee members, with the aim to address and manage 
any issues or risks.  
 
Equality & Diversity 
Equality, diversity and inclusion (EDI) is a key issue for the Committee. These 
recommendations should not have negative consequences, indeed they have the 
potential to further support the embedding of EDI issues across the University, and 
provide further opportunity for a more diverse range of stakeholders to present their 
work to the committee. 
 
Climate Emergency and the Sustainable Development Goals  
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The University is committed to a net zero carbon goal by 2040, to the Sustainable 
Development goals, and to embedding social responsibility and sustainability issues 
across all of its activities. This requires that action be taken across a very wide range of 
areas in University life, including operations including estates and procurement, 
investments, research, teaching, the capital plan, recruitment, communication, major 
projects, enterprise strategy.  
 
The recommendations provided within this paper will improve the committee’s oversight 
of sustainability, social and civic responsibility issues; supporting the implementation of 
the University’ Social and Civic Responsibility Plan. 
 
Next Steps and recommendations 
If the recommendations in this paper are approved, the next steps include the Senior 
SRS Learning, Teaching and Reporting Manager, and SRS Committees and Projects 
Officer, to work with the Convenor and Vice Convenor to develop a calendar for the 
committee and work with Strategic Planning to agree next steps for developing the 
dashboard of key performance objectives, including how committee members are 
consulted.   
 
Consultation 
Consultation has included the Convenor of the Sustainability, Social and Civic 
Responsibility Committee, as well as the Director of Social Responsibility and 
Sustainability. The Director of Strategic Planning and Insight, and the VP Community 
from the Students’ Association have also been consulted.  
 
Further Information 
Author and presenter  
Matthew Lawson; Senior SRS Learning, Teaching and Reporting Manager 
 
Freedom of information 
Open paper. 
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SUSTAINABILTY, SOCIAL & CIVIC RESPONSIBILITY COMMITTEE 

 

8 June 2022 
 

Impact Rankings 2022 
 

 
Description of paper  
The purpose of this paper is to provide committee members with an overview of the 
Times Higher Education (THE) Impact Rankings 2022, including a summary of the 
University of Edinburgh’s performance. 
 
Action requested/Recommendation  
The Committee is asked to note and discuss the paper.   
 
Background and context 
The Impact Rankings, established in 2019, evaluates the social, environmental and 
economic impact of universities based on the United Nations’ Sustainable Development 
Goals (SDGs). Universities who wish to participate are required to submit evidence 
against a minimum of four of the SDGs. Submitting evidence for SDG 17: Partnerships 
for the Goals is mandatory. A university’s overall ranking and score are based on the 
three SDGs they best perform against and SDG 17.  
 
Each of the SDGs has a number of metrics associated with it, covering academic 
research, learning and teaching, partnerships, operations and student experience. Data 
comes from a variety of sources including direct submissions from universities and 
bibliometric datasets from Elsevier (including but not limited to cite-score, field weighted 
citation impact, number of papers). Universities submit a range of quantitative and 
qualitative data. 
 
Discussion 
 
Impact Rankings 2022 Key Points 
The Impact Rankings for 2022 were published in April, with the following results. 
 
• Western Sydney University topped the overall rankings with an overall score of 99.1.  
• 1,406 universities participated from 106 countries (compared to 1,118 universities 

from 94 countries in 2021) 
• Newcastle University was the highest ranked university from Europe and the United 

Kingdom, ranked eighth in the overall rankings with an overall score of 96.5. 
• University of Glasgow was the highest ranked university from Scotland, ranked 19th 

in the overall rankings with an overall score of 94.9. 
• University of Coimbra was the highest ranked university from mainland Europe, 

ranked 26th in the overall rankings.  
• University of Manchester was the highest ranked university from the Russell Group, 

ranked ninth in the overall rankings (previously topping the overall rankings in 2021). 
 
The table provides an overview of universities from Europe that ranked in the top 50.  
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Table 1: European Universities in the Top 50 
Rank University Country/region 

8 Newcastle University United Kingdom 
9 University of Manchester United Kingdom 
=19 University of Glasgow United Kingdom 
23 University of Leicester United Kingdom 
24 King’s College London United Kingdom 
26 University of Coimbra Portugal 
29 University of Edinburgh United Kingdom 
=31 Aalborg University Denmark 
=37 University of Bologna Italy 
=37 University of Sussex United Kingdom 
=42 Bournemouth University United Kingdom 
=42 University of Exeter United Kingdom 
=42 KTH Royal Institute of Technology Sweden 
=47 University of East Anglia United Kingdom 
=47 National University of Ireland, Galway Ireland 

 
More countries are now represented in the rankings than in the World University 
Rankings, reflecting the importance of the SDGs and the accessibility of the rankings. 
Important to consider that this growth could continue into next year.  
 
Majority of universities this year submitted more than the minimum requirement for 
evidence. The threshold for evidence and scoring has increased from last year 
significantly (as commented by Times Higher Education).  
 
University of Edinburgh Performance  
The University of Edinburgh ranked 29th with an overall score of 93.9 out of 100 – its 
best result to date. The score makes the University has the second highest in Scotland, 
the fourth highest ranking Russell Group institution, the sixth best in the UK and 
seventh in Europe. The University of Edinburgh was ranked 36th with a score of 91.1 in 
2021 and ranked 30th with a score of 91.8 in 2020. 
 
The overall ranking was based on the University’s performance in the following SDGs. 
 
• Fifth in Industry, Innovation, and Infrastructure (SDG 9) 
• Ninth in Partnership for the Goals (SDG 17) 
• 32nd  in Responsible Consumption and Production (SDG 12) 
• 34th  in Peace, Justice and Strong Institutions (SDG 16) 
 
The infographic provides a breakdown of performance for these specific SDGs. 
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Table 2 highlights performance against previous years, including rank and score. 
 
• The University of Edinburgh submitted evidence against 14 of the 17 SDGs. 
• Rankings has improved across eight of the 14 SDGs compared to last year.  
• Score has improved across 12 of the 14 SDGs compared to last year.  
• Score had improved across 10 of the 14 SDGs compared to 2020. 
 
Table 2: University of Edinburgh Ranking and Score (2020 – 2022)  

Rank 
2022 

Rank 
2021 

Rank 
2020 

Score 
2022 

Score 
2021 

Score 
2020 

SDG1: No 
Poverty 

44 33 54 77.8 
(+2.6) 

75.2 
(+7.8) 

67.4 

SDG2: Zero 
Hunger 

52 101–200  72.9 
(+18.6) 

54.3 
(+54.3) 

N/A 

SDG3: Good 
Health and 
Wellbeing 

98 101–200 89 79.7 
(+3.0) 

76.7 
(+0.5) 

76.2 

SDG4: 
Quality 
Education 

301-400 201–300 
 

101-200 60.3 
(-1.2) 

61.5 
(+0.1) 

61.4 

SDG5: 
Gender 
Equality 

75 95  67.9 
(+3.6) 

64.3 
(+64.3) 

N/A 

SDG7: 
Affordable 
Clean Energy 

101-200 85 38 68.1 
(+2.8) 

 

65.3 
(-5.6) 

70.9 

SDG8: 
Decent Work 
& Economic 
Growth 

101-200 91 201-300 69.2 
(+0.3) 

68.9 
(+15.1) 

53.8 
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SDG9: 
Industry, 
Innovation, 
Infrastructure 

5 22 
 

39 99.8 
(+1.1) 

98.7 
(+7.9) 

90.8 

SDG10: 
Reduced 
Inequalities 

101-200 82 N/A 69.2 
(-2.6) 

71.8 
(+71.8) 

N/A 

SDG11: 
Sustainable 
Cities and 
Communities 

65 58 
 

89 83 
(+3.5) 

79.5 
(+6.9) 

72.6 

SDG12: 
Responsible 
Consumption 
Production 

32 27 
 

13 85.3 
(+2.6) 

 

82.7 
(-2.9) 

85.6 

SDG13: 
Climate 
Action 

62 101–200 
 

65 72 
(+16.4) 

55.6 
(-3.1) 

58.7 

SDG16: 
Peace, 
Justice and 
Strong 
Institutions 

34 44 
 

39 85.4 
(+6.5) 

78.9 
(-1.3) 

80.2 

SDG17: 
Partnership 
for the Goals 

9 36 
 

4 98.1 
(+6.3) 

91.8 
(-5.4) 

97.2 

 
The University’s scores decreased in SDG 4 Quality Education and SDG10 Reduced 
Inequalities. This was driven by scores for metrics around percentage of graduates with 
teaching qualifications (against total number of graduates), percentage of 1st generation 
students and students from developing countries (specifically those that receive full 
scholarship funding from the University). The infographic highlights the differences 
between 2022 (right hand side) and 2021 (left hand side).  
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Performance against Individual Metrics 
Tables 3 and 4 show where the University of Edinburgh performed strongly and were it 
scored less well. 
 
Table 3: Highest Scores for Individual Metrics 
SDG Metric name Score Rank 
SDG1: No Poverty University anti-poverty 

programmes 
100 44 

SDG7: Affordable and Clean 
Energy 

Energy and the community 100 101–
200 

SDG9: Industry, Innovation 
and Infrastructure 

Patents citing university 
research 

100 =5 

SDG10: Reduced 
Inequalities 

Proportion of students with 
disabilities  

100 101–
200 

SDG12: Responsible 
Consumption and 
Production 

Publication of sustainability 
report 

100 32 

SDG13: Climate Action Environmental education 
measures 

100 62 

SDG16: Peace, Justice and 
Strong Institutions 

Working with government  100 34 

SDG17: Partnership for the 
Goals 

Relationships to support the 
goals 

100 9 

SDG17: Partnership for the 
Goals 

Publication of SDG reports 100 9 

SDG17: Partnership for the 
Goals 

Education for the SDGs 100 9 

SDG9: Industry, Innovation 
and Infrastructure 

Research income from industry 
and commerce 

99.9 =5 

SDG9: Industry, Innovation 
and Infrastructure 

University spin offs  99.8 =5 

SDG9: Industry, Innovation 
and Infrastructure 

Research on industry, 
innovation and infrastructure 

99 =5 

SDG4: Quality Education Lifelong learning measures 98.5 301–
400 

 
Table 4: Lowest Scores or Individual Metrics 
SDG Metric name Score Rank 
SDG1: No Poverty Proportion of students receiving 

financial aid to attend university 
because of poverty 

29.5 44 

SDG5: Gender Equality Proportion of first-generation 
female students  

29.5 =75 

SDG5: Gender Equality Proportion of senior female 
academics 

26.1 =75 
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SDG4: Quality Education Proportion of first-generation 
students    

26 301–
400 

SDG10: Reduced 
Inequalities 

First-generation students 24.1 101–
200 

SDG8: Decent Work and 
Economic Growth 

Proportion of students taking 
work placements  

16.2 101–
200 

SDG7: Affordable and Clean 
Energy 

Energy use density 13.7 101–
200 

SDG10: Reduced 
Inequalities 

Students from developing 
countries  

13.6 101–
200 

SDG4: Quality Education Proportion of graduates with 
teaching qualification  

12.6 301–
400 

SDG2: Zero Hunger Proportion of graduates in 
agriculture and aquaculture 
including sustainability aspects 

12.4 =52 

 
Across all the SDGs, the University performed strongly against research metrics, with 
scores ranging from 75 to 100. Other metrics the University scored highly on include 
industry engagement and support for start-ups; community programmes; anti-
discrimination measures; support of arts and heritage; sustainability reporting and 
relationships to support the SDGs. 
 
The metrics where the University gained low scores highlights areas where the 
University needs to make more progress and also highlights issues with the 
methodology of the rankings.  
 
The rankings have identified areas where the University knows that it needs to progress 
more on in practice, such as equality, diversity and inclusion. Other metrics the 
University did not score highly on include energy use density (important to recognise 
number of historic buildings); students from developing countries (strict definition 
regarding scholarship funding); proportion of students undertaking work based 
placements, and proportion of first generation students (defined as first generation first 
degree entrants as a proportion of all first degree entrants). 
 
Further ways the University could improve both its submission and internal practices is 
reporting its impact on arts and culture in the city; reporting on supporting employment 
opportunities in the city region; introducing specific student hunger programmes to 
support students.  
 
The metrics around the proportion of graduates from certain disciplines does hinder 
universities with a more comprehensive and broader offering of academic subject 
areas. 
 
Resource Implications  
Staff resource to coordinate the University’s submission to the Impact Rankings is 
covered by the University’s Department for Social Responsibility and Sustainability, with 
valuable support from Strategic Planning. The Senior SRS Learning, Teaching and 
Reporting Managers took approximately 15 working days to coordinate the submission.  
Information is collated from a range of academic schools and professional services 
groups. Staff resource to coordinate the University’s submission to the next iteration of 
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the rankings has been built into the Department for Social Responsibility and 
Sustainability’s annual planning. 
 
Risk Management 
There is a clear reputational risk for the University if it does not participate in the 
rankings due to the commitments to the SDGs in the University’s Strategic Plan 2030, 
and in the University’s Social and Civic Responsibility Plan. We work extensively with 
departments from across the University to submit a detailed submission. To support the 
University’s performance in the next iteration, we continue to analyse our performance 
and will work with colleagues to improve data where required.  
 
Equality & Diversity 
A key aim of the submission to the Impact Rankings is to report the University’s 
progress on equality, diversity and inclusion issues. The University recognises that 
more need to be done and this has been reflected in the University’s scores in the 
Impact Rankings from the last two years. Work was undertaken (and will be continued), 
as part of collating our submission, to identify academic research, teaching and 
outreach projects that are led or involve Black, Asian and minority ethnic students, staff 
and communities. The University scored poorly on metrics associated with gender 
equality on first generation female students and senior female senior management.  
 
Climate Emergency and the Sustainable Development Goals  
The University’s participation in the Impact Rankings directly supports efforts to report 
our contributions to the climate crisis and the SDGs. The Social and Civic 
Responsibility Plan specifically includes a measure of success around reporting: “We 
will improve our annual reporting on social responsibility and sustainability,  
Incorporating the SDGs.” The Impact Rankings is a key mechanism to achieve this, 
supporting efforts around accountability and transparency.  
 
Next Steps and recommendations 
The University to continue its participation in the Impact Rankings. Continue to work 
with colleagues to identify specific metrics we can address in the short term, while also 
recognising some metrics will be slow to move. Important to work with colleagues to 
ensure information held by the University is publicly available.  
 
Input into conversations on reviewing and updating the Impact Rankings methodology, 
ensuring broader and wide-ranging commitments to the SDGs are reflected in overall 
rank and score. Recognise that the Impact Rankings are growing in importance across 
the sector. Further integrate requirements for Impact Rankings into annual reporting 
processes.  
 
Consultation 
Key stakeholders have been consulted throughout the submission process, from the 
decision to participate in the rankings to the analysis of the rankings and scores.  
 
Further Information 
Author and presenter  
Matthew Lawson; Senior SRS Learning, Teaching and Reporting Manager 
 
Freedom of information 
Open paper. 
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G 
SUSTAINABILTY, SOCIAL & CIVIC RESPONSIBILITY COMMITTEE 

 

8 June 2022 
 

COP26 Reflections and New Steering Group for UN Climate, Ocean and Biodiversity 
Engagement 

 
Description of paper  
This paper offers some high level reflections on the University’s engagement with the 
United Nations Framework Convention of Climate Change (UNFCCC) Conference of 
the Parties 26 (COP26) in Glasgow in November 2021, and outlines the purpose of a 
new Steering Group being formed with the Principal’s approval to help oversee our 
engagement with future UN level meetings in the climate, biodiversity and ocean 
spheres. 
 
Action requested/Recommendation  
The Committee is asked to discuss and to note the new Steering Group. 
 
Background and discussion  
 
Reflections on University of Edinburgh Engagement with COP26: 
 
The UNFCCC COP26 in Glasgow in November 2021 was a major international event 
with profound significance for the future of global climate, and through that to the health 
and well-being of biodiversity, ecosystems, societies and economies.  It represented an 
opportunity for the University to demonstrate its commitment and standing in helping 
quantify and address the challenges of climate change, locally and globally.  In line with 
this, following discussion with the Principal, a “COP26 Group” was set up, chaired by 
Sandy Tudhope as the University’s Lead on Climate and Sustainability, and with broad 
representation from students, professional and academic staff across the institution. 
 
The remit of the COP26 Group is appended to this paper (Appendix 1).  In summary: it 
was created to: 
 
• Help the University identify strategic opportunities to engage with COP26 itself 
• Help the University use the COP26 event to bring forward it’s own ambitions and 

actions to address climate change 
• Aid communication across the University (city and region) about the significance of 

COP26, and the range of COP26-related activities UoE staff engaged in. 
• Develop a process for selecting official Observers to represent the University at the 

COP26 (an opportunity afforded through the University’s accredited status for this 
UN Convention). 
 

A ‘Briefing Note’ for the Senior Leadership Team dated 1st October 2021 is appended 
(Appendix 2).  This document highlights some of the key planned engagements with 
COP26.  These include securing commitment from the University to sequester 
unavoidable emissions through forests and peatlands; launching of the Edinburgh Earth 
Initiative; commitment to embed climate and sustainability in the curriculum; creation of 
climate and COP26 related MOOCs; high level international events led and/or hosted 
by the University; engagements with the City; issuing of 28 Observer passes to 
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students and staff; public engagement activities; and a subset of the interventions in 
and leadership of side-events at COP26 itself.  Overall, there were hundreds of 
engagements spanning students and staff from across the University, and hosting of 
events with Heads of State and senior government ministers from across the World. 
 
In summary:  the creation of the COP26 group was crucial to aid communication about 
opportunities and events and to help develop strategic priorities for focus.  It was 
stretched for resources (human and financial), but through the commitment and 
collegiality of colleagues in SRS, Edinburgh Global, CAM and across the University it 
functioned well.  This led us to reflect on what is needed to maximise strategic 
engagements with future UN-level meetings and events. 
 
Planned new Steering Group for UN Climate, Biodiversity and Ocean engagement 
 
Following discussions amongst a subset of the COP26 group, and with other 
colleagues, Sandy Tudhope recommend to the Principal the creation of a new Steering 
Group with the mandate to help oversee our UoE engagement with future UN-level 
events in the climate, biodiversity and ocean domains.  This remit would be to help 
ensure the University: 
 
• applies for and secures accreditation for significant groups and meetings;  
• ensures internal communications about forthcoming opportunities;  
• develops transparent processes for selecting official University Observers to these 

events;  
• identifies specific strategic opportunities on which to focus (both to enhance action 

within the University and to support national and international progress on key 
agendas);  and; 

• ensure appropriate internal and external communications around activities and 
initiatives we lead and participate in. 

 
The Principal has agreed to this approach, and the membership of the new Steering 
Group is under development.  Edinburgh Global has been identified as best placed to 
help oversee application for accreditation and observer pass allocation processes, and 
SRS has agreed to help provide continued logistic support, including a small annual 
budget.  The Group will be smaller than the COP26 group to facilitate a focus on 
strategy, but will include colleagues from SRS, Global, CAM, and the three Colleges, 
and will include students, professional and academic staff. 
 
Resource Implications  
The operation of the new Steering Group will be supported through existing resources.  
Specific one-off requests for financial support for specific interventions will be made 
through normal channels as and when required. 
 
Equality & Diversity, Climate Emergency and the Sustainable Development Goals  
Climate change, biodiversity loss and degradation of ocean ecosystems are known to 
drive increasing social, economic and gender inequality.  The goal of the new Steering 
Group is to help ensure the University of Edinburgh is well equipped to play its part in 
addressing these challenges locally and globally, through the lens of the UN 
Sustainable Development Goals.   
 
Next Steps and recommendations 
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The membership and formal name of this new Steering Group will be confirmed over 
the coming weeks, and will be brought to a future SCRSC meeting. 
 
Consultation 
Discussion with a subset of the COP26 Group, including the Edinburgh Climate Change 
Institute, Edinburgh Earth Initiative, Edinburgh Global, and SRS, and agreement with 
the Principal. 
 
Further Information 
Author and presenter  
Professor Sandy Tudhope, University Lead on Climate Responsibility and Sustainability
  
Freedom of information 
Open paper. 
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APPENDIX 1: 

CoP26 Working Group Remit: 

The main purposes of the group, as agreed with the Principal: 

• Strategic opportunity: provide a place to discuss and recommend our strategic approach. That 
is, to identify the key interventions and outcomes we seek from the COP26 opportunity. 

• Information gathering: provide a place to gather information on the wide range of activities that 
students and staff will be getting involved in. More about being aware, not about micro-
managing. Discuss how best to do this information gathering. 

• Maintain overview of progress towards our objectives, resolve any administrative or project 
planning questions, coordinate communications. 

In addition: CoP26 provides a strategic lens and specific opportunity to pull together communications 
on climate and sustainability. This group (or similar) could also bring together strategic and operational 
internal and external communications for supporting wider climate and sustainability priorities (beyond 
CoP26). 
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APPENDIX 2: 

UNIVERSITY OF EDINBURGH ENGAGEMENT WITH COP26: 

Summary for Leadership Team 

Sandy Tudhope, Dave Reay, Dave Gorman and Gavin Donoghue:   
1st October 2021  

 

1. Purpose: This note is to provide the University leadership with a sense of the different strands of 
our engagement with COP26, and to offer an opportunity to explore further.   

2. Introduction: The University, including its staff and students are engaged in hundreds of events and 
actions associated with COP26, the United Nations climate conference to be held in Glasgow, 31st 
October – 12th November 2021.  Here we provide a brief high-level summary of some of these 
under broad category headings.  This summary is intentionally short; a longer version with more 
examples is available on request.  See web links at end for more information.  

 

ACTIONS AND ACTIVITIES IN THE BUILD UP TO COP26: 

3. Raising our own ambition:  We are using COP26 as an opportunity to reflect on our current 
standing in research, teaching and operations relevant to addressing climate change and its 
impacts.  More specifically, we are using it to bring forward interventions designed to ensure we 
maintain and enhance our credibility as sector leaders.  The three main examples are: 
• Investment in Forest and Peatland to sequester unavoidable emissions from our flights.   
• Commitment to embed climate and sustainability in our curriculum as part of ‘the Edinburgh 

Experience’.   
• Launch of the Edinburgh Earth Initiative as a cross University strategic framework to increase 

the scale and influence of our work to find solutions to climate change impacts. 
All three interventions have been/will be the subject of targeted ‘announcements’ to maximise 
reputational advantage. 

4. Working with the City:  We are well integrated in city discussions and actions in the build up to 
COP26.  This includes coordinating the Edinburgh Climate Commission; being founding signatories 
of the Climate Compact; supporting a Green Microgrants scheme; represented in CEC, Chamber of 
Commerce and Transport for Edinburgh COP26 working groups; and providing sustainability input 
to the City of Edinburgh Council’s corporate video. 

5. COP26 Universities Network:  Providing significant leadership to the COP26 Universities Network.  
Examples include: 

• Dave Reay Chairs the Education and Skills Steering Group that spans Cabinet Office, BEIS and 
Department for Education, along with industry bodies.  

• Co-authoring a series of briefing papers https://www.gla.ac.uk/research/cop26/briefings/  
• Led on development of a Climate Solutions MOOC, that is now accessible to all students as a 

UoE course through Learn. 
• Chaired and led sessions at ClimateExpo, a week-long pre-COP conference. 

6. Supporting UK Government and Scottish Government:  Direct input to UK Gov through leadership 
of COP26 Universities groups (see above), and Reay as member of the UK Green Jobs Taskforce.  

https://dev.nen.press/2021/06/07/university-of-edinburgh-offers-green-micro-grants/
https://www.gla.ac.uk/research/cop26/briefings/
https://www.gla.ac.uk/research/cop26/climate-exp0-conference/
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Direct input to Scottish Government through the SGs COP26 lead; our SG-funded programmes 
ClimateXChange and Sustainable Scotland Network; and through various advisory roles.  Reay now 
chairs the SG’s Climate Emergency Skills Action Plan (CESAP) Implementation Strategy Group. 

7. Public Engagement, MOOCs and more:  Involved in planning and participation in a wide range of 
public events, supported by Fiona Murray in ERO.  This includes the Big Balloon Blow Out from 
Easter Bush which aims to engage at least 4,500 pupils and 180 teachers at 30 primary schools in 
the Edinburgh City Region.  Several MOOCs launched including ‘Learning for a Sustainable Future’ 
and ‘Climate Solutions’.  B-CCAS @ COP series of events and thought leadership pieces (Business 
School).   Partnering in the Climate Beacons project. 

8. Students and staff:  Student Climate Innovation grant scheme launched with help from D&A; 
welcome pack for all students highlights sustainability and opportunities to engage; student 
sustainability welcome event; students selected for official Observer Passes for COP26 (see below); 
a range of short courses and resources available to all staff and students available through our SRS 
Department. 

9. Partnership:  Partnering with a range of organisations to help them be resilient to climate change 
impacts.  This includes work with the NatWest group; with Royal Bank of Scotland to build capacity 
for SMEs; Scottish Water, NFUS, Zero Waste Scotland.  Engagement with a range of COP26 related 
activities through international University networks including UNA Europe, U7+ and U21 

 

ACTIVITIES AT AND DURING COP26: 

10. Organising and hosting high-level events in Edinburgh:   
• 31st October, Because the Ocean, Playfair Library:  Launch of the 3rd Because the Ocean 

Declaration: 39 signatory countries with high-level representation anticipated; UoE 
involvement.   

• 5th November:  Realising a Compassionate Planet; Playfair Library:  University of Edinburgh (Liz 
Grant) and Stanford; distinguished international speakers; live broadcast.    

• 6th November:  UK-Africa Event, Playfair Library:  UoE led event (Reay) with UK Gov and 
Mastercard Foundation  

In addition, we are considering one further University event to welcome high-level delegates to 
Edinburgh and launch the Edinburgh Earth Initiative (decision in next few days). Further, we have 
received several approaches to host events for/with a range of international government 
representatives and groups. These are being progressed with support from Protocol and Edinburgh 
Global.     

11. Events at COP26 (and more widely in Glasgow): 
Involvement in a wide range of events in the Green and Blue Zones at COP26, and at the Innovation 
Showcase at University of Strathclyde.  Examples include: 

• ~28 students and staff selected (out of ~170 applications) for UoE official Observer Passes.  This 
will give the Observers access to the Blue Zone.  All are committing to provide input to our 
Comms team through a range of channels. 

• Green Career Pathways: green zone event led by UoE in collaboration with UK Gov (DfE) 
[Sunday 7th Nov; lead: Reay] 

• Skills Sunday: DfE-led events incl. ‘Climate Careers Fair’ [PM Sunday 7th Nov], UoE as partner  

https://uoe.sharepoint.com/:w:/r/sites/COP26Co-ordinationGroup/Shared%20Documents/General/COP%2026%20Public%20Engagement.docx?d=we7689c0675da458b8308a518de180d70&csf=1&web=1&e=7TRdnQ
https://www.ed.ac.uk/easter-bush-campus/science-outreach-centre/cop26-project-science
https://www.futurelearn.com/courses/learning-for-sustainable-future
https://www.eventbrite.co.uk/e/b-ccas-cop-registration-168281525573
https://www.creativecarbonscotland.com/project/climate-beacons-for-cop26/
https://www.ed.ac.uk/sustainability/programmes-and-projects/student-leadership-for-sustainability/climate-innovation-grants
https://www.ed.ac.uk/sustainability/programmes-and-projects/sustainability-innovation-leadership/sustainable-leadership/professional-development
https://www.becausetheocean.org/cop26-launch-of-the-3rd-because-the-ocean-declaration/
https://pheedloop.com/compassionateplanet/site/home/
https://www.eventbrite.co.uk/e/uk-africa-partnerships-for-climate-action-online-discussion-registration-174288440417
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• Sustainable Scotland Network: green zone event led by UoE in collaboration with Scottish 
Government (showcasing climate action by local government and public bodies) [Lead: George 
Tarvit] 

• ClimateXChange: green zone event with SEFRA network (showcasing models for research and 
evidence provision for climate policy making) [Tues Nov 9th] [Lead: Dan Barlow] 

• COP26 Universities Innovation Showcase [UoE lead Stuart Simmons]: UoE involved with 6 
Innovation Images and participating in 3 Engagement Events [Stuart Haszeldine; Clare 
Wharmby; Tim Arnold;] 

• New York Times ‘Educate for climate day’: NYT-led event in Glasgow focused on education and 
climate change (Higgins and Reay as speakers) [Nov 5th] 

• A MOOC:  ‘Learning for a Sustainable Future: Live at COP26’  (virtual, but drawing on COP26 
announcements and discussions).  

 

WHERE TO FIND OUT MORE: 

• The University of Edinburgh at COP26 website 
• The University of Edinburgh’s Impact Series – Futureproofing societies and the Planet 

  

 

 

 

 

https://www.onlinecourses.ed.ac.uk/all-courses/learning-sustainable-future-live-cop26)
https://www.ed.ac.uk/sustainability/cop26
https://www.ed.ac.uk/impact/research/futureproofing-societies-planet
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