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Update on recommendations from the report into ‘Postgraduate Research 

Student Wellbeing Strategies’ June 2017 (Hepburn Report) 
 
Executive Summary 
This paper sets out the responses/ proposed actions to the recommendations identified by the 
June 2017 ‘Postgraduate Research Student Wellbeing Strategies’ report commissioned by 
IAD into PGR wellbeing as part of work stream 2 (mentoring and wellbeing) of the Excellence 
in Doctoral Education and Career Development Programme. The report sets out a series of 
recommendations for the University, the REC and the Excellence programme. The Mental 
Health Strategy Group (MHSG) has considered the University–wide recommendations and 
now requests that REC considers and approves the proposed actions for each of the REC 
and Excellence Programme recommendations.  
 
How does this align with the University / Committee’s strategic plans and priorities? 

The paper aligns with the University Strategic Objective of Leadership in Research and the 

University Student Mental Health Strategy. It also aligns with the Committee priority of 

discussing options for taking forward the postgraduate research enhancement work. 

Action requested 

The committee is requested to consider and, where appropriate, approve proposed actions 

for REC and the Excellence Programme.  

How will any action agreed be implemented and communicated? 

The paper includes indicative timelines for proposed next steps. Actions will then be 

communicated by the Academic and Programme lead to all appropriate stakeholders.  

Resource / Risk / Compliance 

1. Resource implications (including staffing) 

It has been agreed that the work included in the Excellence Programme can be 

supported at present by existing staffing resource in the Institute for Academic 

Development (IAD) and Academic Services. If the work identifies further resource 

implications, early discussions will be undertaken with relevant units. 
2. Risk assessment 

No major risks identified  

3. Equality and Diversity 

Equality Impact Assessments will be undertaken as necessary 

4. Freedom of information 

The paper is open 
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Originator of the paper 

Dr Fiona Philippi, Head of Doctoral Education, Institute for Academic Development (IAD) 

(Excellence Programme lead) 

Briefing for the Senate Researcher Experience Committee (REC) on the Hepburn Report, 

‘Postgraduate Research Student Wellbeing Strategies’ June 2017 

Context 
From April to June 2017, Dr Eve Hepburn was employed on a part-time basis by the Institute for 
Academic Development (IAD) to carry out explorative work into PGR mental health and wellbeing 
support. A key output of this is a comprehensive report into ‘Postgraduate Research Student 
Wellbeing Strategies’. This fulfilled one of the objectives of the Excellence in Doctoral Education and 
Career Development programme, Work stream 2: Mentorship and Wellbeing1. The report sets out 
findings of an analysis of international and UK institutional best practice in supporting the wellbeing 
needs of PGRs. It also maps current practice at the University of Edinburgh. Forty-five 
recommendations were identified and these divided into three areas (University-wide, for REC, and 
for the Excellence Programme). The completion of the report coincided with various wider University 
initiatives on wellbeing and mental health support for students.  One of these was the appointment 
of the University’s first Director of Student Wellbeing. This followed the launch of the Student Mental 
Health Strategy in April 20172. The Strategy is now being implemented via the Student Mental Health 
Strategy Group (MHSG). This Group has considered the recommendations set out in the Hepburn 
report and responses are detailed below. MHSG now requests that REC considers and approves the 
proposed actions for each of the REC and Excellence Programme recommendations.  
   

Recommendations for the University of Edinburgh  

Recommendation Response from MHSG / Director of 
Student Wellbeing (unless otherwise 
indicated) 

1. Create distinct mental health strategies 
for undergraduate and postgraduate 
students, given that their experience 
of, and triggers for, mental distress are 
very different 

Discussed at Student MH Strategy Group 
(20.09.17), agreed that separate strategy not 
needed, PGR could form the focus of a sub-
group/ working group. The work-stream that 
IAD is leading on this area will generate 
important information regarding PGR students. 

2. Appoint a PGR Wellbeing Officer within 
the new University Wellbeing Team. 
This appointment would ensure that 
the different wellbeing needs (and 
stress triggers) of PGRs are fully 
considered during the implementation 
of the Student Mental Health Strategy  

This can be looked at as an option as we move 
forward and consider new ways of working to 
support students at the University within the 
framework of Service Excellence. 

3. Create clear, cohesive and joined-up 
webpages on Student Wellbeing and 
Mental Health. At present, there is a 
substantial amount of online material 

Considerable work has gone into improving and 
updating the information on the University’s 
web-pages on student wellbeing and mental 
health. Again, this could form part of the work-

                                                           
1 See https://www.ed.ac.uk/academic-services/projects/excellence-in-doctoral-education for further 
information 
2 See https://www.ed.ac.uk/staff/supporting-students/student-mental-health/student-mental-health-strategy 
for more information  

https://www.ed.ac.uk/academic-services/projects/excellence-in-doctoral-education
https://www.ed.ac.uk/staff/supporting-students/student-mental-health/student-mental-health-strategy
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and support around the issue of 
student wellbeing on the university 
webpages. However, much of this 
information is dispersed across multiple 
departments and multiple webpages, 
which makes it very difficult to find. 
Furthermore, much of the information 
is text-based only, which may be 
challenging for students with mental 
health conditions who have problems 
with concentration. There should be a 
‘one-stop-shop’ page on Student 
Wellbeing, which clearly signposts 
information and services, and which 
contains visually appealing, clear and 
colourful webpages 

plan when student support becomes part of the 
Service Excellence Programme- a co-ordinated 
and comprehensive approach is required, given 
the devolved nature of the University. 

4. Create a cohort of professionally 
trained coaches/mentors. This follows 
the example of a number of other 
universities, who have created student 
wellbeing coaches (at the central or 
local level – or both), who can support 
students on a longer-term basis, both 
before and after their short-term 
counselling sessions ends. This would 
potentially remove pressure on the 
Counselling Service, support students 
while they are waiting for their first 
counselling appointment, and give 
students a more comprehensive and 
longer-term care package. Student 
wellbeing coaches could operate at 
local level (i.e. School student support 
officers) and at central level (i.e. 
expanding the Mental Health Mentor 
system currently offered through the 
Student Disability Office). Ideally, both 
options should be considered, with the 
Student Coaching Service run through 
the Disability/Counselling Office, where 
training and guidance is provided to 
locally School-based student coaches. 
Some SSOs are already playing this role, 
however, it is likely that not all SSOs are 
engaged to the same extent. 
Professional training will level the 
playing field and offer SSOs career 
development opportunities 

To be integrated into the SEP work on student 
support- analysis required of what good 
practice already exists across the University- 
this then needs to be mainstreamed. SEP is an 
opportunity to make this system-wide. 

5. Explore alternative formats for 
counselling and support, to give 

SCS continuously measuring outcomes and 
looking for ways of improving and modernising 
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students more choices for accessing 
support (in an individual or group 
setting). For instance, UWE Bristol runs 
a model where students may receive a 
90-minute solution-focused alternative 
to further support from the Wellbeing 
Service, known as a ‘therapeutic 
consultation’. This is followed up with 
an email detailing helpful resources. 
“The model has resulted in reduced 
waiting lists and better outcomes for 
students. This approach is positive as it 
recognises the need to encourage 
students to manage their own 
wellbeing and mental health.”3 

service delivery, and considering best practice 
models from other universities, both in the UK 
and abroad. Individual and group interventions 
currently offered by SCS. 

6. Create clear guidance on Reasonable 
Adjustments for students with mental 
health needs, as well as guidance for 
their supervisors. For instance, under 
the Americans with Disabilities Act 
(ADA), a student with a diagnosis of 
depression might be permitted to move 
through a postgraduate programme at 
a slower pace.4 This should not only 
apply those students who have a 
disability under the Equality Act, i.e. 
chronic depression, but also other 
mental health conditions diagnosed by 
their GPs, i.e. anxiety disorder. Clear 
support should be given to students 
returning from medical leave. The 
Equality Challenge Unit found that 54% 
of students with mental health 
difficulties had not received 
adjustments; but of those who had 
received adjustments, 78% said that it 
had a ‘positive or very positive effect 
on their studies and other experience 
at university’5  

SDS considering how to improve their systems 
and practice- this recommendation will be 
taken into consideration as part of this piece of 
work. 

7. Ensure that every course guide and 
programme handbook in every College 
– at both undergraduate and 
postgraduate level – contains a 
paragraph on student wellbeing, to 
raise awareness of the need for self-

Response from Director of Academic Services:  I 
think this recommendation should involve the 
Senate Curriculum and Student Progression 
Committee. CSPC is responsible for the policy 
on Course and Programme Handbooks, so 
would need to consider any suggestions for 

                                                           
3 Brown (2016), op cit, p36. 
4 http://www.apa.org/gradpsych/2012/01/heal.aspx 
5 Equality Challenge Unit (2014) Understanding adjustments: supporting staff and students who are 
experiencing mental health difficulties. London, p7 and p12. 
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care, as well as signposting the support 
services available to students. 

adding further prescribed content. In fact the 
Policy already requires Handbooks to include 
signposts to the University webpages on Health 
and Well-being, so could be argued to already 
substantively address this issue. However, we 
would be happy to have another look at this 
element of the Policy. 

8. Develop additional resources for 
students who might be more 
vulnerable to mental health issues, and 
offering more tailored resources to 
them, i.e. distinguishing by gender 
(whereby men and women experience 
mental health issues very differently), 
students from disadvantaged 
backgrounds, LGBT+ students and 
international students 

Student Systems currently analysing data, their 
analysis can inform what action needs to be 
taken here. 

9. Develop more frequent campus-wide 
campaigns that seek to de-stigmatise 
mental health, to openly discuss 
different aspects of mental health, such 
as Exam Stress and Suicide. Link up 
different campaigns – i.e. sexual 
violence has a strong mental health 
component 

Work currently being undertaken in partnership 
with CAM to plan for how we can communicate 
most effectively with students and staff to 
promote positive mental health. Close links 
have been made with EUSA around comms 
relating to sexual violence, and this gives us a 
strong platform for future comms campaigns. 

10. Reach out to prospective students 
about mental health and wellbeing, by 
providing an overview of the 
University’s Mental Health and 
Wellbeing services in the University 
Prospectus, and in the Prospective 
Students webpages. According to the 
Equality Challenge Unit, a page on 
mental health support in the 
prospectus “serves two purposes really, 
it lets prospective students know what 
support is available as well as 
reassuring them that having mental 
health difficulties is not something that 
will hinder their application”.6 Text 
should seek to manage expectations, 
i.e. by pointing out that university life is 
exciting but also challenging, that it is 
normal to feel stressed and 
overwhelmed at times, and that if 
students experience problems, the 
University is there to support them 

There is information on the University’s 
Wellbeing Services within the current 
prospectus. Director of Student Wellbeing 
DoSW) happy to contribute to/ lead on any 
review of the information contained currently 
within the prospectus if this is felt to be 
required. 

                                                           
6 Equality Challenge Unit (2014), op cit, p28. 
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11. Explore partnerships with locally based 
mental health charities and social 
enterprises, to develop tailored 
resources for University of Edinburgh 
students  

Improving links and relationships at both 
strategic and operational levels with 3rd sector, 
community groups and NHS services is vital to 
ensuring we have the most effective pathways 
to support students- DoSW has joined two 
groups which will facilitate this- one with the 
NHS, IJB and other HE institutions, and the 
other with NHS, IJB and local partner 
organisations from 3rd sector and community 
sector. 

12. Develop a Staff Mental Health Strategy, 
to complement the Student Strategy. 
Staff and student mental health 
(especially at the postgraduate level) 
are often highly inter-related, whereby 
postgraduate students tend to mirror 
the academic lifestyle. There is a need 
to create a positive, inclusive culture 
within academia where mental health 
issues are not seen as a ‘weakness’ or 
an obstacle to success and 
achievement, where the culture of 
over-work is challenged, and where a 
healthy life-work balance is valued 

Recommendation to be directed to HR for 
response.  

13. Develop a rigorous evaluation system 
to ensure that the objectives of the 
Student Mental Health Strategy are, 
upon implementation, having the 
desired outcomes. Evaluation should be 
tied to an annual Student Wellbeing 
Survey to track progress  

Work has been started to develop a set of 
metrics to measure the effectiveness and 
impact of the Student Mental Health Strategy. 

14. Develop resources for students on 
Using Social Media Without Harming 
your Mental Health (to tackle growing 
problems of social media addiction, 
perfectionism and cyber-bullying) 

Plan is to work in partnership with EUSA, 
including their peer support initiatives, and 
perhaps Residence Life, to explore what would 
be most effective and to implement this. 

15. Support the creation of Peer Mentoring 
and Support schemes at both UG and 
PG level, to enable trained student 
volunteers to act as a first point of 
support and ‘human signposts’ for 
wellbeing and mental health support 
services across the University 

Work to be undertaken with EUSA to develop 
peer support systems. 

16. Encourage staff to talk more openly 
about vulnerability and failure, as well 
as success and achievement, i.e. 
develop ‘Meet the Mentors’ sessions 

Some models of good practice here- project 
within MVM where a small grant has been 
awarded for project to be set up to support 
staff to talk more openly about perceived 
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where academic staff can interact 
informally with PGRs and discuss their 
own academic and emotional 
challenges 

vulnerabilities and to integrate learning into 
their teaching. 

17. There appears to be a gap in the 
provision of guidance for staff on 
Student Wellbeing and Mental Health. 
The University might consider creating 
a ‘Guide for All Staff on How to Support 
the Wellbeing and Mental Health of 
Your Students’, based on the University 
of California model.7 This Guide would 
go beyond the ‘Helping Distressed 
Students’ booklet, by providing advice 
on how to proactively support the good 
mental health and wellbeing of 
students, how to deal with crisis 
situations where students have acute 
mental health needs, and by generally 
providing more information for staff on 
common student mental health issues 
(distinguishing between UG and PG 
students), how to spot them, support 
them and who to contact – especially if 
the staff member believes that the 
student needs to be withdrawn or their 
studies interrupted. All staff who 
regularly interact with students should 
have access to information on support 
services, the boundaries of their duty of 
care, how to promote positive mental 
health, and how to recognise 
symptoms of poor mental health 

This is a potentially valuable piece of work, and 
would fit neatly into the work that SEP could do 
on student support, mental health and 
wellbeing.  

18. In partnership with the Student 
Counselling Service, explore the 
development of additional online 
resources to support student wellbeing 
and mental health, such as online 
courses, mood and wellbeing online 
self-assessments, online CBT 
programmes, online forums. Online 
learning resources and communities 
have been shown to support students 
who would not otherwise use face-to-
face services to disclose their mental 
health problems. In addition to 
increasing disclosure, online 

This is already being done- e.g. Big White Wall, 
Charlie Waller on-line training materials. 

                                                           
7 http://sja.ucdavis.edu/files/PSMH-guide.pdf 
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communities can act as a gateway for 
further support 

19. Create a Student Wellbeing 
Ambassador Programme, where 
students can train to support other 
students (and themselves) in dealing 
with emotional challenges. Explore 
whether these volunteering 
contributions could be recognised 
through the Edinburgh Award 

Links to recommendation 15- needs to be 
explored further with EUSA, and analysis of 
whether programmes such as this operate at 
other HEIs- what would be the costs and 
benefits? 

 

Recommendations for Senate Researcher Experience Committee (REC)  

Recommendation  Proposed Action  

1. Create a Doctoral Academy, to sit 
alongside the other Academies at the 
University, to provide a central support 
network for postgraduate students. A 
Doctoral Academy would support the 
development, wellbeing and 
community of doctoral researchers, 
and to provide a one-stop-shop for all 
the information they need on university 
support services. The Doctoral 
Academy may be a ‘virtual’ space, and 
would be tied to the proposed PG 
Centre 

Recommendation to be directed to the AP 
Researcher Development. 

2. Create a Wellbeing Week specifically 
tailored for PGR students, which is 
separate to, but complements, the 
University-wide Wellbeing Week 

To be discussed with the Director of Student 
Wellbeing and Mental Health Strategy Group 
via vice-convenor. Outcomes to be reported 
back to REC in May 2018.  

3. Amend the ‘Code of Practice for 
Supervisors and Research Students’ to 
include a section on ‘Wellbeing 
Resources’ (this could be added as 
section 4.8 in the booklet). This section 
of the Code of Practice could 
acknowledge the fact that 
postgraduate research is challenging 
and can be stressful, and list resources 
and services for students to manage 
their wellbeing  

To be considered by Academic Services as part 
of the 2017/18 review of the Code of Practice.  

4. Explore and scope the possibility of 
teaching academic confidence and 
resilience to students as part of their 
degree programmes. This could be 

To be discussed with IAD Tutoring and 
Demonstrating team via REC Vice-Convenor 
and response reported to REC in May 2018.  
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done through the University’s support 
for teacher training (such as the 
Edinburgh Teaching Award scheme), 
where staff could teach academic 
confidence and resilience, such as 
giving students the confidence to put 
forward arguments and raise their 
hands in class, developing a toolkit for 
boosting self-esteem in the classroom, 
teaching students how to give 
presentations and work together 
effectively. Such training could be 
undertaken by PhD tutors, who are 
often at the frontline of the 
undergraduate teaching experience by 
leading tutorial groups 

5. Ensure that every School within the 
University has a dedicated study space 
and social space for postgraduate 
researchers to work, congregate and 
build a community. Space is a hugely 
important issue for PGR students 
(according to a UCL survey). For 
instance, not having an allocated study 
space (and allocated desks) can cause 
stress amongst PGR (in competing for a 
hotdesk) and feelings of not being 
valued. Not having a social space 
enhances feelings of isolation and 
reduces the ability of PGR students to 
create a sense of community. 

To be taken to Space Enhancement and 
Management Group via REC representative.  

6. Ensure that every School is organising 
social and community-building events 
for their PGR community, in order to 
reduce isolation and increase social 
interaction (especially between 
postgrads and staff), such as coffee 
mornings, social events, Facebook 
groups  

IAD to develop facilitation guide for Schools to 
run wellbeing activities for PGRs. To be 
discussed at the IAD Doctoral Training and 
Support Forum in January 2018.  

7. Explore the possibility of developing 
volunteering opportunities for PGR 
students, which could be recognised by 
the university via the Edinburgh Award. 
Volunteering is “known to increase 
perceptions of how worthwhile 
students rate their lives, as well as 
rooting them more in their local 
communities” (which is especially 
important for international students). 

To be discussed with Student’s Association via 
REC Vice-Convenor. Response to be reported to 
REC in May 2018.  
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8. In addition to the development of the 
Postgraduate Centre at the Old Kirk, 
consideration should also be given to 
developing Postgraduate Centres in the 
other campuses of the university, i.e. 
Little France, Easterbush, King’s 
Buildings, so services remain local 

To be taken to discussions on Old Kirk 
development by REC Representative.  

9. Create a Fund for student-led PGR 
Resilience and Wellbeing projects and 
initiatives 

 

IAD to promote this to Schools as a possible use 
for IAD devolved funding. REC Vice-Convenor to 
consult with IAD funding team to see whether 
this can be added as a possible use of the IAD 
Action Fund.  

10. In partnership with the Students’ 
Association, provide general guidance 
and support for the creation of new 
PGR peer support and learning 
initiatives. Facilitate best-practice 
sharing across schools and colleges, 
and create communities of practice. 
This may be achieved via the proposed 
virtual Doctoral Academy and through 
the new Postgraduate Centre 

 

See recommendation 10 for the Excellence 
Programme  

11. Develop and disseminate a Guide for 
Staff on Supporting the Mental Health 
of Postgraduate Students, using the 
University of California document as a 
template. This would provide training 
for supervisors, other academics in the 
department, and administrative staff 
on recognising PGR mental ill-health, 
the main triggers of stress, different 
ways of supporting students, who to 
contact, and how to signpost services 
to students 

To be discussed with the Director of Student 
Wellbeing and Mental Health Strategy Group 
via REC Vice-Convenor. Response to be 
reported to REC in May 2018. Links with 
recommendation 14 for the Excellence 
Programme.  

12. Scope the development of an online 
training course for PhD students on 
‘How to Survive the PhD’, using the 
University of Warwick ‘Postgrad 
Realities’ model as a starting point 

 

IAD to consider options. Some of this is already 
covered in the IAD online induction course, 
‘Prepare for Doctoral Success’.  
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Recommendations for the Excellence in Doctoral Education and Career Development 

Programme  

Recommendation  Proposed Action  

1. Add a ‘Postgraduate Resilience & 
Wellbeing’ (PG RAW) section to the IAD 
website, listing all the resources the IAD 
offer in this area (i.e. workshops, 
events). This will help draw attention to 
the theme of Resilience & Wellbeing 
(thereby raising awareness among PGR 
students to think about their own self-
care needs). It will also serve to collate 
all the activities IAD run in this area, 
and help signpost PGR students to 
other links and resources. 

 

IAD to review webpages for PGR students to 
ensure support for resilience and wellbeing is 
made visible and resources/links are collated.  
TIMEFRAME: by start of academic year 2018/19 

2. Develop additional IAD events and 
resources to support PGR resilience and 
wellbeing, following consultation with 
postgraduate students via discussion 
groups (i.e. on managing the 
supervisory relationship, dealing with 
perfectionism, PGR workshops on 
mindfulness and access to alternative 
therapies, such as storytelling and 
shiatsu).  

IAD to review webpages and provision to 
ensure that support for PGR resilience and 
wellbeing is made explicit and communicated 
effectively.  
TIMEFRAME: by start of academic year 2018/19 

3. Organise Wellbeing Days and ‘Creative 
Breaks for PGRs’ throughout the year, 
i.e. wellbeing walking groups around 
Arthur’s Seat, regular pet therapy 
sessions/visits to Gorgie Farm 

IAD to develop a facilitation guide for Schools 
on running wellbeing activities for PGRs. 
Wellbeing to be a focus of the 2018 IAD 
Doctoral Training and Support Forum (for all 
staff involved in doctoral training and support 
across the institution).  
TIMEFRAME: Forum to be held in January 2018. 
Facilitation Guide to be published and 
distributed by start of academic year 2018/19 

4. Explore offering some of PGR wellbeing 
online resources in different languages 
for international students (whereby 
51% of PGRs at the University are 
international students) 

IAD to explore feasibility and report back to REC 
in May 2018 

5. Cluster workshops, PGR events and 
community-building activities during 
key points of PGR stress during the 
academic year (i.e. start of year, before 
board reviews and vivas, pre-Christmas 
break, mid-summer when isolation is 
potentially high) 

IAD to review annually. IAD to discuss at School 
meetings in April / May.  
TIMEFRAME: ongoing  
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6. Offer Supervisor Training Workshops 
on Mental Health (potentially in 
partnership with the Student Disability 
Service, which runs similar events for 
(UG) personal tutors) which specifically 
focuses on common mental health 
issues that emerge among PGR 
students 

 

IAD to offer a Spotlight on…… mental health 
and wellbeing support for PGRs event for 
supervisors in February 2018/. This is in 
partnership with the Student Disability Service, 
Student Counselling Service, the Chaplaincy and 
the Student’s Association. This will be 
evaluated and if successful will become part of 
the annual provision for PGR supervisors.  
TIMEFRAME: Event in February 2018, report on 
outcomes to REC in May as part of the update 
on Work stream one: supervision of the 
Excellence Programme.  

7. Stress the importance of maintaining 
good mental health in PGR Inductions, 
openly discuss realistic expectations of 
doing a PhD, and inform new PGR 
students of support services 

 

This is already woven through IAD provision in 
PGR inductions, in-year welcome events, online 
induction course, managing your PhD 
workshops etc. To discuss more generally at the 
Doctoral Training and Support Forum in January 
2018.  
TIMEFRAME: ongoing 
 

8. Include a substantive Resilience and 
Wellbeing (RAW) component to 
Supervisor Briefings, so all new 
supervisors have a chance to learn 
about, and discuss, PGR wellbeing 
needs 

This is part of the case study discussions at 
supervisor briefings. To be considered via work 
stream one – in particular, in relation to the 
development of an online training course for 
supervisors.  
TIMEFRAME: report to REC in May as part of 
update on Work stream One: supervision.  

9. Facilitate the creation of a PhD student-
run blog at the University of Edinburgh 
through the IAD website that creates a 
safe online space for postgraduate 
students to write about and share their 
experience of mental health difficulties 
and the challenges of doing a PhD. This 
could complement the 
iad4phd.wordpress.com blog which 
focuses on IAD events and news 

IAD to explore options for this, building on the 
University of Glasgow initiative.  
TIMEFRAME: to report outcomes to REC in May 
2018 

10. Continue to offer support (in 
partnership with the Edinburgh 
University Students’ Association) for 
the creation of bottom-up PGR peer 
support in individual Schools and create 
clear guidance on best practice in PGR 
mentoring 

 

This is being taken forward via a joint IAD/ 
Student’s Association proposal for a fixed term 
post to develop peer mentoring for PGR 
students.  
TIMEFRAME: progress to be reported to REC in 
May 2018 

11. Under the new PG Resilience & 
Wellbeing (PG RAW) website, add links 
to free online self-help resources that 
support PGR wellbeing and positive 

See response for recommendation 1.  
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mental health (i.e. external blogs, 
online courses, wellbeing apps such as 
those listed in the comparative tables 
above). Explore offering some of these 
resources in different languages for 
international students 

12. In partnership with the Student 
Counselling Service, develop 
workbooks and e-resources on well-
being and mental health that are 
specifically tailored for PG students 

To be discussed with the Director of Student 
Wellbeing.  
TIMEFRAME: early 2018, outcomes to be 
reported to REC in May 2018 

13. Develop a ‘Self-Care Plan for PhDs’ 
document to disseminate at PGR 
inductions (or online via the website), 
which offers a space for reflection, 
goal-setting and journaling. This could 
be a personal document, or could be 
shared with supervisors to track goals, 
concerns and needs 

 

To be linked with work stemming from the 
taskgroup report on work stream Three: 
Personal and Professional Development Plan.  
TIMEFRAME: over academic year 2017/18  

14. Disseminate a ‘PGR Wellbeing Toolkit 
for Research Students’ and a ‘PGR 
Wellbeing Toolkit for Supervisors’ 
(based on the ESCalate/University of 
Brighton template) 

 

IAD to consider along with recommendations 1, 
8 and 11.  
TIMEFRAME: report progress to REC in May 
2018 

 


