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Implementing the Prevent Duty: Update June 2022 

 
Description of paper 
1. This short report updates Court on the implementation of the Prevent duty at the 
University from July 2021 to June 2022.  

 
Action requested/Recommendation 
2. Court is asked to note that the University has implemented the Prevent duty in line 
with the revised guidance published by the Home Office on 1 April 2021: 
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-
guidance-for-higher-education-institutions-in-scotland. 
 
3. No specific action is required of Court, although members’ observations, or 
comment, on any of the items would be welcome.   
 
Background and context 
4. The Counter-Terrorism and Security Act (2015) imposes a duty on universities 
and other public bodies to have due regard to need to prevent people being drawn 
into terrorism. This duty is commonly referred to as “the Prevent duty”.  
 
5.  Under the guidance published for Scottish universities, “Monitoring and 
Enforcement” is understood to be the responsibility of each institution’s governing 
body.  
 
6.  This guidance sets out high level expectations for the University in the areas of: 

• External speakers and events 
• Leadership 
• Engagement with local Prevent or CONTEST multiagency groups 
• Staff training 
• Safety online 
• Welfare and pastoral care. 

 
Discussion 
7. In line with discussions at Court in September 2015, the University has continued 
to approach implementation of the Prevent duty in a proportionate manner. This is 
also consistent with the government guidance referenced above, which states that: 
“…We do not envisage the new duty creating large new burdens on institutions and 
intend it to be implemented in a proportionate and risk-based way.” 
 
8. Higher risk events with external speakers, and any cases of concern for students, 
are referred to the University Compliance Group, which is chaired by the University 
Secretary.  
 
 
 
 
 

R 

https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-scotland
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-scotland


2 
 

Key statistics 
9. In Academic Year 2021/22:  

• Events on campus: 3 referrals were made to the University Compliance Group 
about higher risk events with external speakers;  

• Referral of vulnerable students: 0 students were referred to the University 
Compliance Group; and,  

• Revised research ethics procedures: 0 cases of students carrying out 
research as part of their dissertations into sensitive / extremism-related areas 
were flagged in Academic Year 2021/22. 

 
Resource implications  
10.  Not applicable.  
 
Risk Management  
11. The University has a legal duty to have “due regard to the need to prevent 
people from being drawn into terrorism.” Failure to comply with the duty may lead to 
the Prevent Oversight Board recommending that the Secretary of State use the 
power of direction under section 30 of the Counter-Terrorism Act (2015). This power 
would only be used when other options for engagement and improvement had been 
exhausted.  
 
Equality & Diversity  
12. An Equality Impact Assessment has been carried out in implementation of the 
Prevent duty, and equality and diversity is taken into consideration on a case-by-
case basis by the University Compliance Group. 
 
Next steps/implications 
13. N/A 
  
Consultation  
14. N/A 
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