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What results do you want?


What is your biggest difficulty or problem?


How do you feel about this situation?


What could you do differently?


Why can't you do it?


What can you do about it?


What judgements are you making about this situation/person?


What learning are you taking from this session?


What are you trying to achieve?


What would make the situation better?


How does the situation affect you?


How could you solve this problem?


What's the most extreme measure you could take?


What's the best possible outcome?


What's the worst thing that might happen?


What options are open to you now?


What could you start to do differently?


When will you start?


Who could help?


How important is this to you?


What actions are you going to take?
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REALITY

= What & happening =t the moment
* How o you know this & accuratel

* When does this happen?

* Who does itinvohve!

* How often does this happen? Be precise . Can you give e an examplel
* Have you experienced his tpe of thing before!

* What happened?

* What effect does this have?

* How o you feel about ths?

* What have you tried 50 farl

* How did that go?

* What oter fators are relevant!

 What are others” perceptions of the stuation?

* How important i #t hat you resolve this?

* What will he benefis bel

OPTIONS

"~ What could you G0 10 change the siuaton
* What aternatives are there to that 2pproach!

* Tell me what possibilies for action you see. Do not worry 3bout whether they are.

cealisic 2 i stage.

* What approachiactions have you seen used, or used yourself n similar Gicumstances

= Who might be able to help you?
= Which options do you like most!

* What are the main benefs and pifals of hese options?

* Which options are of nterest o you?

= Which option are you most confident about!

* Would you fike to choose an option 1o act on?

* Would it help i shared some thoughts on what you could do?

WiLL

~ What are your next steps
* What exacty will you do?

* When wilyou do i

“ What might get in the way?

* What support do you need?

* How can you secure that support

* How committed are you to this — on 2 scale of 1-10
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