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Final report 
 
Section A- INTRODUCTION 
 
1. Scope of the review 

 
The Teaching Programme Review (TPR) considered the following undergraduate and 
postgraduate taught provision. 
 
Undergraduate Provision 
 
• Social Anthropology (MA Honours) 
• Social Anthropology with Development (MA Honours) 
• Social Anthropology and Politics (MA Honours) 
• Social Anthropology with Social History (MA Honours) 
• Social Anthropology and Social Policy (MA Honours) 
 
Taught Postgraduate Provision 
 
• Medical Anthropology (MSc, Full-time and Part-time) 
• Social Anthropology (MSc, Full-time and Part-time) 
 
The TPR consisted of: 
 
• the standard University Remit for Internal Review (Appendix 1); 
• the Subject-Specific Remit for the Review, consisting of the following items:  

1. Equality, diversity and widening participation 
2. Teaching transferable skills and career development; 

• the Reflective Report, and additional material provided in advance of the Review (Appendix 
2); 

• the visit by the Review Team, including consideration of further material (Appendix 2); 
• the final report produced by the Review Team;  
• action by the Subject Area and others to whom recommendations were remitted following 

the Review. 
 
2. Membership of Review Team 
 

Role Member 
Convener Mr Alan Brown, Business School 
Internal Dr Niamh Shortt, School of GeoSciences  
External Dr Soumhya Venkatesan, University of Manchester 



2 
 

External Dr Evan Killick, University of Sussex 
Student Ms Jessica Eaton, School of Law 
Administrator Mrs Philippa Ward, Academic Services 

 
3. Situation of the Subject Area 
 
Social Anthropology is one of six Subject Areas within the School of Social and Political Science 
(SPS). SPS sits within the College of Arts, Humanities and Social Sciences (CAHSS). 
 
4. Physical Location 
 
Social Anthropology is housed in the Chrystal Macmillan Building in George Square.  
 
5. Date of Previous Review 
 
The previous TPR of Social Anthropology took place on 6th and 7th February 2012. 
 
6. Reflective Report 
 
The Reflective Report was prepared by Dr Maya Mayblin (TPR Liaison) and Dr Rebecca Marsland 
(Head of Subject Area). Student representatives were consulted via email during the preparation 
of the Report. The Report was signed off by the former Head of School, Professor Fiona Mackay. 
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Section B- MAIN REPORT 
 
1. Strategic Overview 
 
1.1 The Review Team found Social Anthropology to be a positive academic environment with 

constituents working together towards common aims. Staff members at all levels 
demonstrate a deep commitment to listening to and responding to the student voice, and 
to assuring and enhancing the quality of the student learning experience. Students are 
engaged, and achievement levels are high. 

 
1.2 The period since the last TPR in February 2012 has been one of significant growth for the 

Subject Area: average annual intake to undergraduate programmes has increased from 
around 50 to around 70 students, and numbers on taught postgraduate programmes have 
also increased. Whilst Social Anthropology has responded well to this growth, the Review 
Team noted that resources are now stretched: many staff members are working at 
capacity; there are pressures on suitable teaching, office and student study space and on 
areas for conducting confidential conversations; many courses are large, making it more 
difficult to assure quality, and imposing a marking burden on staff; and there are pressures 
around providing appropriate supervision for dissertations at both undergraduate and 
taught postgraduate levels. The Subject Area has, at times, struggled to appoint enough 
suitably qualified staff to support the increased student numbers. The Subject Area would 
now welcome – and the Review Team would support – a period of consolidation to 
facilitate growth in research, intellectual strength and knowledge exchange. It will be 
essential to ensure that any further increase in student numbers can be well-managed in 
terms of both staffing and infrastructure. 

 
1.3 The Review Team recognises that, when reacting and responding to a rapidly changing 

environment, it becomes more difficult to develop and retain clear, strategic vision. During 
its visit, the Team identified a number of features of Social Anthropology’s learning and 
teaching that are innovative and distinctive: it notes and commends in particular the fact 
that the department is one of the largest in the United Kingdom and therefore has wide 
ranging expertise to draw on; particular strengths in the anthropology of Christianity, South 
Asia and medical anthropology; the provision of creative and appealing research-led 
options courses; excellent dissertation support, which enables students to flourish and 
undertake independent research; and the flexibility and breadth afforded by the Scottish, 
four-year degree programme. However, there was a sense that the Subject Area may not 
be maximising these and other strengths. Academic staff also identified gaps in their 
provision – particularly in the areas of gender, ethnicity and digital technologies - that they 
are keen to fill. It is therefore recommended that the Subject Area devotes time to 
developing and emphasising a fresh, strategic vision for Social Anthropology learning and 
teaching at the University of Edinburgh which will both help to attract students, and guide 
and inform future decision-making, particularly around staff recruitment. 
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2. Enhancing the Student Experience 
 
2.1 Supporting Students in their Learning 

 
Personal Tutor System 
 

2.1.1 The Review Team found Social Anthropology’s students to be extremely well supported in 
their learning. Personal Tutors within the Subject Area aim to provide academic support, 
while pastoral and administrative support are provided by the Student Support Officer. 
Interviews with students demonstrated that they are not always clear about the respective 
roles of the Personal Tutor and the Student Support Officer. However, this does not appear 
to affect the quality of the support provided, with all students stating that they are satisfied 
with the systems that are in place. The Senior Tutor, Personal Tutors and Student Support 
Officer are commended for their commitment to their roles and the quality of the service 
they provide.  
 

2.1.2 The Subject Area is also commended for aiming to offer students the same Personal Tutor 
for the duration of their studies. In cases where this is not possible – for example on 
account of sabbatical leave – it is recommended that the Subject Area communicates 
clearly with students about any alternative arrangements that have been put in place. It is 
further recommended that Social Anthropology continues to ensure that there is 
consistency in the student experience of the Tutor-Tutee relationship whilst adhering to the 
requirements of the Workload Allocation Model. 

 
2.1.3 Personal Tutors in the Subject Area would benefit from receiving additional and improved 

IT support in their roles. Support for timetabling was highlighted as a particular issue during 
the Review: Personal Tutors reported spending a significant amount of time resolving 
timetabling difficulties for tutees. It is recommended that IT support for Personal Tutors 
and timetabling support in particular is referred to the Service Excellence Programme for 
further consideration.  

 
2.1.4 Recent improvements in the level of support made available to third year students studying 

abroad are commendable. 
 
2.1.5 The support administrative staff within the Subject Area and School provides for students, 

particularly those with disabilities, is commendable. 
 

Community Building 
 

2.1.6  Programme Directors for the Subject Area’s taught postgraduate programmes expressed a 
desire to do more to develop community amongst their students. The Team did not see any 
evidence during the Review that this was necessary, the students interviewed stating that 
they had developed strong relationships within their cohort and that they had excellent 
access to and rapport with the Programme Directors. However, the Subject Area may wish 
to build on the success of ‘The Burn’ weekend trip organised for third year undergraduate 
students by offering a similar residential for taught postgraduate students. The Subject 
Area should also remain mindful of the support needs of part-time, taught postgraduate 
students, which may differ from those of full-time students. 
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2.1.7 Social Anthropology’s Friday afternoon departmental seminar programme and coffee 
gatherings are commended as an opportunity to bring all members of the community 
together. These have been advertised more widely this academic year, and it is suggested 
that (if it is not already being done) details of each session are posted on the Subject Area’s 
website to ensure that undergraduate students are aware that they are welcome to attend.  
  

2.2 Listening to and Responding to the Student Voice 
 

2.2.1 As previously noted, academic staff within Social Anthropology demonstrate a strong 
commitment to listening to and responding to the student voice. This is evidenced 
particularly clearly in discussions relating to decolonising the curriculum and managing 
diversity in the classroom (discussed in more detail at 2.5).  
 

2.2.2 The Subject Area is making good use of mid-semester feedback. Staff value the opportunity 
to stock-take, gather views and make changes whilst students are still on course. 
Postgraduate students reported appreciating the conversations that arose with academic 
staff as a result of their mid-semester feedback, even if no direct changes to the course 
were introduced as a result. 

 
2.2.3 EvaSys - end of course evaluation - is considered less valuable. This is due in part to poor 

response rates on account of it being an online survey completed out of class, and in part to 
an inability to personalize the survey to suit the specific needs of the Subject Area. Staff 
also reported a sense of ‘survey fatigue’ amongst students. It is suggested that Social 
Anthropology considers additional ways in which it might feed back to students on actions 
being taken in response to their feedback (for example by including short ‘You Said, We 
Did’ sessions at the beginning or end of some lectures). 
 

2.3 Learning and Teaching 
 

2.3.1 Social Anthropology at Edinburgh benefits from the Scottish four-year undergraduate 
degree structure, which facilitates flexibility and breadth in the first two years of study, 
provides sufficient time for students to produce a dissertation based on original research in 
their fourth year, and allows students to graduate with a Master of Arts degree. The 
Subject Area has particular strengths in the anthropology of Christianity, South Asia and 
medical anthropology, and the research interests of staff are clearly reflected in the fresh 
and innovative options courses offered. 

 
Dissertations 
 

2.3.2 Social Anthropology considers the dissertation to be the most distinctive aspect of its 
undergraduate provision, and the Review Team found the support provided for this to be 
impressive and commendable. Preparation for the dissertation begins in first and second 
year when students are given opportunities to undertake mini ethnographies. The 
‘Imagining Anthropological Research’ course and ‘Burn’ trip – during which students can 
discuss their dissertation proposal - build on this in third year, and dissertation writing-up 
workshops are offered at the beginning of fourth year. The process concludes with a 
Dissertation Symposium, a funded social event and celebration of achievement that 
includes a multi-media display of the work produced by students for their dissertations.    
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2.3.3 The majority of students choose to base their dissertation on original research, usually 
conducted during the summer between third and fourth year, although a library-based 
dissertation is also permissible. The Review Team recommends that the Subject Area seeks 
to secure funding for the undergraduate dissertation to ensure that all students wishing to 
undertake original research are able to do so, regardless of their financial circumstances.  

 
2.3.4 At taught postgraduate level, the placement-based dissertations available through the 

School of Social and Political Science’s Student Development Office are highly valued by 
students. It is suggested that consideration is given to ways in which this provision might be 
made available for all of the School’s taught postgraduate programmes.  

 
2.4 Development of Employability and Graduates Attributes 

 
2.4.1 Transferable skills development was one of Social Anthropology’s chosen Subject-Specific 

Remit items. During the Review visit, the Team met with relevant Subject Area staff, the 
Student Development Manager for the School of Social and Political Science, and the 
School’s Careers Consultant. The Review Team concluded that there is a commendable 
range of provision to support the development of employability and graduate attributes. 
Particularly noteworthy are the research and transferable skills that are developed through 
excellent dissertation preparation and support (discussed further under 2.3); the December 
careers event planned for Honours-level Social Anthropology students to raise awareness 
of transferable skills and careers options both within and outwith academia; the more 
general support offered through the School’s Careers Consultant and the Student 
Development Office; and proposals to produce a short, in-house film in which Social 
Anthropology alumni will reflect on the links between their degrees and their various 
careers. It is thought that the film will be particularly well-received by final year 
undergraduate students who discussed during the Review visit a desire to hear more about 
the career trajectories of former students. In addition, it will assist lecturers to lead 
sessions on non-academic careers, and will address questions around transferable skills at a 
very subject-specific level. It is therefore recommended that the Subject Area presses 
ahead with producing the film. 
 

2.4.2 Interviews during the Review visit did demonstrate that there is potential to improve 
communication between the various areas involved in employability and graduate attribute 
development within the School. It is therefore recommended that consideration is given to 
ways in which the work of the various services might be better integrated to avoid 
duplication of effort.  

 
2.4.3 It is further recommended that the Subject Area maps and makes more visible the 

transferable skills that exist across its programmes to increase students’ appreciation of 
their employability.  

 
2.4.4 Finally, fourth year undergraduate students interviewed noted that the November deadline 

for dissertation submission makes it difficult to apply for some graduate schemes, although 
it was also recognised that the deadline is beneficial for those hoping to secure PhD 
funding. Social Anthropology may wish to give the deadline further consideration. 

 
2.5 Accessibility, Inclusivity and Widening Participation 
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2.5.1 Issues around equality, diversity and widening participation are a particular concern for the 
Subject Area, and this was therefore its second, chosen Subject-Specific Remit item. Three 
different areas were considered during the Review visit: ‘Decolonising the Academy’; 
equality and diversity in staffing; and equality and diversity in the student body, including 
widening participation: 

 
‘Decolonising the Academy’ 

 
2.5.2 Decolonising the academy – offering a curriculum that is not exclusively white and 

Eurocentric - has become a prominent subject for Social Anthropology and was discussed at 
length with both staff and students during the Review visit. The Review Team commends 
the Subject Area’s willingness to engage with this agenda, and the careful attention that is 
being given by staff members to the student voice in relation to this issue. The addition of 
material on de-colonising the academy, and an increase in the proportion of readings by 
authors from under-represented groups in core second and third year courses is noted, as 
is a forthcoming, weekend event to consider ways in which reading lists might be made 
more diverse.  
   

2.5.3 It is recommended that the Subject Area continues to support students in their exploration 
of this agenda by developing an overarching and long-term strategy for the implementation 
of its ideas into the curriculum. This strategy should take full account of the University’s 
course design processes and procedures, and be carefully communicated to the student 
body to ensure that there is a clear understanding of aims and timescales. Social 
Anthropology may also wish to establish a – potentially funded - staff and student forum to 
facilitate more complex, but shared debate around the issues. 
 
Equality and Diversity in Staffing 
 

2.5.4 The School of Social and Political Science recently submitted an Athena Swan application, 
and is commended for achieving a Bronze award. It is now recommended that awareness 
of the Athena Swan action plan is raised within the School to mine its productive potential. 
 

2.5.5 The Review Team commends Social Anthropology’s progress in recent years with gender 
balance at Grades 8 and 9, and the Head of Subject Area’s commitment to putting in place 
strong mentoring for women at this level to assist with progression to Grade 10. In this 
context, the Team notes the importance of ensuring that annual review processes 
incorporate opportunities to develop long-term vision for individuals’ careers.  

 
Equality and Diversity in the Student Body, Including Widening Participation 
 

2.5.6 Interviewees during the Review discussed the potential for Social Anthropology students 
from certain ethnic or social groups to feel marginalised, or to be expected to speak for 
particular people groups within the classroom. The Subject Area has taken concerns around 
this seriously, and is commended for developing and introducing ‘Teaching in a Diverse 
Classroom’ training for Postgraduate Tutors. This is of a very high quality and is well 
received by Tutors. The Review Team did note that some Tutors had been unable to attend 
this training due to timetable clashes, and it is recommended that the Subject Area runs an 
additional session for this group. 
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2.5.7 The Subject Area, in line with UK and Scottish Government, higher education sector and 
University of Edinburgh strategic priorities is keen to diversify the gender, ethnic and socio-
economic make-up of its undergraduate student body. As such, it has participated in 
‘Kickstart’ activities organized by the University’s Widening Participation team, co-organises 
an annual Anthropology Scotland event in partnership with National Museums Scotland 
which aims to introduce S4 to S6 students to Social Anthropology, and is taking part in a 
project to develop a Scottish Higher in Social Anthropology. However, it is difficult for the 
Subject Area to measure the effect of these initiatives on the student profile as the 
University operates a centralised admissions service. The Review Team also noted during its 
visit that, as Edinburgh’s student records system, EUCLID, does not include widening 
participation markers, it is difficult for Subject Areas to identify widening participation 
students and therefore to ensure that they receive the additional academic, pastoral and 
financial help they may need. It is recommended that Student Recruitment and Admissions 
considers the potential value of providing Subject Areas with additional management 
information about those students who have entered the University through widening 
participation routes with a view to enhancing the support they receive. (There may be 
value in considering models for supporting widening participation students at comparable 
institutions, including the ‘First Generation Scholars Scheme’ operated by the University of 
Sussex and discussed by the Team during the Review.) 
 

2.6 Learning Environment 
 

2.6.1 Social Anthropology is, with the other Subject Areas within the School of Social and Political 
Science, housed within the Chrystal Macmillan Building. Since the previous TPR, a café and 
seating areas have been introduced on the ground floor of the building, providing high 
quality social-learning space. However, as noted under 1.2, increases in student numbers 
have placed significant pressures on the estate overall, and staff and students report 
shortages of suitable teaching, office and study space, and areas in which to hold 
confidential conversations.  

 
2.7 Assessment and Feedback 

 
Assessment 
 

2.7.1 Assessment at undergraduate level is primarily through examination or essay. Most courses 
incorporate mid- and end-of-course assessments, and a small proportion of the overall 
mark is awarded for tutorial participation. Some courses have reviewed their assessment 
methods in recent years such that Social Anthropology 2 is now assessed solely through 
coursework, and other courses have introduced alternative and innovative forms of 
assessment which are appreciated by students. All taught postgraduate courses are 
assessed through long essays. 
 

2.7.2 Assessment does appear to place a heavy burden on staff. Academic staff, particularly 
those teaching on the largest courses, have large marking loads. It is therefore 
recommended that the Subject Area looks again at its assessment practices, and more 
specifically considers the rationale behind its assessment, how often students should be 
assessed, and what form this assessment should take to ensure that it is not over-assessing.  
It may be informative in this context to map numbers of assessments across programmes in 
the Honours years depending on course choice, and to ascertain whether quantity of 
assessment has any bearing on student outcomes. The Subject Area may also wish to 
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benchmark against other institutions and consider alternative models, for example 
replacing compulsory, mid-course assessments with optional, formative assignments.  

 
2.7.3 Interviews with Postgraduate Tutors demonstrated that there is a lack of clarity around the 

way in which tutorial participation should be assessed, and it is therefore recommended 
that this is reviewed.  

 
2.7.4 Academic staff find moderation processes to be complex and onerous and would benefit 

for receiving more administrative support in this area. It is recommended that Social 
Anthropology’s procedures for moderation are reviewed. 

 
2.7.5 Given the high volume of assessment within the School, administrative staff spend a large 

amount of time dealing with undergraduate extension requests. The current process for 
dealing with requests is cumbersome, and requires sign-off by both the Student Support 
Officer and the Course Convener. This can result in delays, with students often not being 
informed of the outcome of their extension request until after the submission deadline has 
passed. The Review Team therefore recommends that procedures for considering 
undergraduate extension requests are reviewed: given that there are clear criteria in place 
for the circumstances under which extension requests will and will not be granted, and that 
students are able to self-certify, a two-stage sign-off process may be unnecessary. There 
may also be merit in introducing a centralised, University-level system for processing 
extension requests, and the Review Team is aware that such a system is being considered 
by the University’s Service Excellence Programme.       

 
Feedback 
 

2.7.6 The Review Team wishes to commend the feedback that is given to students on their 
assessed work, and staff members’ commitment to providing excellent feedback. The Team 
was impressed by the standard feedback sheet that is in use, and by its ‘feed forward’ 
approach in particular. Social Anthropology’s External Examiners consider the feedback 
provided by the Subject Area to be of a high standard. The taught postgraduate students 
who met with the Team during the Review visit were extremely satisfied with the quality of 
the feedback they had received to date.  

 
2.7.7 As such, the Review Team was unable to identify any reason for the Subject Area’s 

somewhat disappointing scores for feedback in the most recent National Student Survey 
(NSS). It was recognised that there is a general trend across the sector of institutions being 
unable to satisfy students’ expectations around feedback. It is recommended that Social 
Anthropology continues to communicate with their students about what constitutes 
feedback, it being clear during the Review visit that it is still primarily written feedback on 
assessed work that students consider in this context. There may also be benefit in copying 
marking criteria into the feedback provided to bring greater transparency to the final mark 
awarded. 

 
2.8 Supporting and Developing Staff 
 
2.8.1 There is excellent provision within Social Anthropology for the support and development of 

academic staff. The School of Social and Political Science’s sabbatical system, under which 
academic staff become eligible for sabbatical leave after 5 semesters of service, is highly 
commended. It is considered to contribute to the intellectual strength of Social 
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Anthropology and to excellent results in the Research Assessment Exercise. It is 
recommended that the School clarifies the policy and procedures around entitlement to 
sabbatical leave in cases where individuals have had a period of extended leave or research 
buyout. 
 

2.8.2 Social Anthropology’s staff consider the University’s existing Workload Allocation Model to 
be a useful tool to bring clarity and equity across roles. However, there is a general view 
that the Model underestimates the amount of time individual tasks take, resulting in staff 
being over-burdened. It is noted that the University is currently consulting on principles for 
a new workload allocation model. 

 
2.8.3 The Review Team did identify some lack of clarity around the responsibilities and time-

commitment associated with some academic administrative roles. It is therefore 
recommended that Social Anthropology develops detailed descriptors for these roles. It is 
also recommended that a gender and grade analysis of the Subject Area’s Workload 
Allocation Model is undertaken to ensure that academic administrative roles are 
distributed equitably. 
 

2.8.4 The Team commends the high quality and the commitment to the role of the Postgraduate 
Tutors interviewed during the Review. It further commends the development opportunities 
provided for Tutors. Training and guidance is offered at a number of levels: course-level, 
Subject Area-level, School-level, and University-level via the Institute for Academic 
Development (IAD). IAD and Subject Area-level training (including observation of tutoring) 
are viewed by Tutors as being particularly valuable, and as discussed at 2.5.6, the ‘Teaching 
in a Diverse Classroom’ course is commendable. Tutors appreciate being paid to attend 
mandatory training, and note that this has not always been standard practice across all 
University areas. Social Anthropology has put considerable effort into obtaining feedback at 
individual Tutor-level from EvaSys, and this is viewed by Tutors as a welcome development. 

 
2.8.5 Some of the Tutors interviewed would appreciate receiving additional guidance on the 

content of individual tutorials, for example clearer information on the relationship between 
the lecture and the tutorial, and on key learning outcomes for the session. They also stated 
that they would benefit from attending lectures for the course on which they were 
tutoring, but do not feel able to commit to this because attendance would be unpaid. It is 
recommended that the Subject Area considers providing Tutors with additional guidance 
on the content of individual tutorial sessions for some courses, and investigates 
remuneration models at institutions where tutors are paid to attend lectures for the course 
on which they tutor. 

 
2.8.6 Concerns were expressed during the Review about the recently introduced ‘Policy for the 

Recruitment, Support and Development of Tutors and Demonstrators’, and a lack of clarity 
around the implementation of the mandatory cap on the number of hours of work 
undertaken (nine hours per week on average across the academic year) and around the 
prescribed period of study. It is recommended that the College of Arts, Humanities and 
Social Sciences’ Human Resources team seeks to bring clarity to the implementation of this 
Policy within the College.  

 
2.8.7 The Review Team also noted that the Subject Area’s continued employment of Tutors who 

have already obtained their PhDs limits tutoring opportunities for current PhD students. 
Social Anthropology may wish to give this further consideration.  
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3. Assurance and Enhancement of Provision 
 

3.1 Setting and Maintaining Academic Standards 
 

3.1.1 The Review Team met with the former School Director of Quality during their visit, the 
newly appointed Director being unavailable due to teaching commitments. It was noted 
that the School welcomes the University’s recent streamlining of quality procedures and 
the move to reporting at Programme-level, an approach endorsed by the External 
Members of the Review Team. 
 

3.1.2 Some lack of clarity currently exists over the role of the School Director of Quality within 
the new processes. However, it is felt that this will be addressed over time as the new 
reporting systems beds in, and there is an expectation that the School will monitor this 
going forwards. 

 
3.1.3 As discussed under 2.7.2, the Review Team suggests that the Subject Area may find it 

informative to map assessments across its programmes. It would be beneficial during this 
process to ensure that course and programme learning outcomes remain aligned with the 
Quality Assurance Agency Subject Benchmark Statement for Anthropology.  

 
3.1.4 The Subject Area’s involvement in the development of a Scottish Higher in Social 

Anthropology (2.5.7) demonstrates a strong awareness of Scottish Credit and Qualifications 
Framework (SCQF) Levels. 
 

3.2 Key Themes and Actions Taken 
 
3.2.1 The reports considered by the Review Team demonstrated that Social Anthropology’s 

External Examiners are extremely positive about the Subject Area’s provision, and consider 
the feedback provided to students to be of a high standard (2.7.6).  
 

3.2.2 It is suggested that the Subject Area continues to ensure that External Examiners are 
supplied with consistent instruction and information about their roles throughout their 
tenures. 
 

3.2.3 The Subject Area does not have any accredited provision at this time. 
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Section C – REVIEW CONCLUSIONS 
 
1. Confidence Statement 
 
The Review Team found that Social Anthropology has effective management of the quality of the 
student learning experience, academic standards, and enhancement and good practice. 
 
2. Prioritised List of Commendations and Recommendations 

 
2.1  Key Strengths and Areas of Positive Practice for Sharing More Widely Across the Institution 
 

No Commendation  Section in 
report  

1. Innovative and distinctive features of Social Anthropology’s provision: 
• wide-ranging expertise on account of the department being one of 

the largest in the UK; 
• particular strengths in the anthropology of Christianity, South Asia 

and medical anthropology; 
• creative and appealing research-led options courses; 
• excellent dissertation support; 
• and the flexibility and breadth afforded by the Scottish, four-year 

degree programme. 

1.3 
 
 
 
 
 
 

2. Personal Tutor System: 
• The Senior Tutor, Personal Tutors and Student Support Officer for 

their commitment to their roles and the quality of the service they 
provide. 

• The Subject Area for aiming to offer students the same Personal 
Tutor for the duration of their studies. 

• Recent improvements in the level of support made available to third 
year students studying abroad. 

 
2.1.1 
 
 
2.1.2 
 
2.1.4 

3. Administrative staff within the Subject Area and School for the support 
they provide for students, particularly those with disabilities. 

2.1.5 

4. The Subject Area’s Friday afternoon departmental seminar programme 
and coffee gatherings as an opportunity to bring all members of the 
community together. 

2.1.7 

5.  Excellent preparation and support for the undergraduate dissertation. 2.3.2 
6. The range of provision within the Subject Area and School to support the 

development of employability and graduate attributes. 
2.4.1 

7. Equality and Diversity: 
• The Subject Area’s willingness to engage with a ‘decolonising the 

curriculum’ agenda, and the careful attention that is being given by 
staff members to the student voice in relation to this issue. 

• The School’s Athena Swan Bronze award. 
• The Subject Area’s progress in recent years with gender balance at 

Grades 8 and 9, and the Head of Subject Area’s commitment to 
putting in place strong mentoring for women at this level to assist 
with progression to Grade 10. 

• The ‘Teaching in a Diverse Classroom’ training developed for 
Postgraduate Tutors. 

 
2.5.2 
 
 
2.5.4 
2.5.5 
 
 
 
2.5.6 
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8. The feedback that is given to students on their assessed work, and the 
commitment of staff members to providing excellent feedback. 

2.7.6 

9. The School’s sabbatical system. 2.8.1 
10. Postgraduate Tutors: 

• The high quality and commitment to the role of the Postgraduate 
Tutors interviewed during the Review. 

• The development opportunities provided for Postgraduate Tutors at 
a number of levels. 

2.8.4 
 

 
2.2  Recommendations for Enhancement and Areas for Further Development 
 

Priority  Recommendation Section in 
report  

Responsibility of  

1. That the Subject Area devotes time to developing 
and emphasising a fresh strategic vision for its 
learning and teaching to both help attract 
students and guide and inform future decision-
making. 

1.3 Subject Area 

2. Equality and Diversity: 
• That the Subject Area continues to support 

students’ exploration of a decolonising 
agenda by developing an overarching and 
long-term strategy for the implementation of 
its ideas into the curriculum. 

• That an additional session of the ‘Teaching in 
a Diverse Classroom’ training is run for those 
Postgraduate Tutors who have not previously 
been able to attend. 

• That Student Recruitment and Admissions 
consider the potential value of providing 
Subject Areas with additional management 
information about those students who have 
entered the University through widening 
participation routes with a view to enhancing 
support. 

 
 
 

 
2.5.3 
 
 
 
 
2.5.6 
 
 
 
2.5.7 
 

 
Subject Area 
 
 
 
 
Subject Area 
 
 
 
Student 
Recruitment and 
Admissions 

3. Assessment and Feedback: 
• That the Subject Area reviews its assessment 

practices and ensures that it is not over-
assessing. 

• That criteria for assessing tutorial 
participation are reviewed. 

• That moderation procedures are reviewed. 
• That procedures for considering 

undergraduate extension requests are 
reviewed. 
 

 
2.7.2 
 
 
2.7.3 
 
2.7.4 
2.7.5 
 
 
 

 
Subject Area 
 
 
Subject Area 
 
Subject Area 
School, College 
and Service 
Excellence 
Programme 



14 
 

• That Social Anthropology continues to 
communicate with students about what 
constitutes feedback. 

2.7.7 
 

Subject Area 

4. Personal Tutor System: 
• Where the Subject Area is not able to offer a 

student the same Personal Tutor for the 
duration of their studies, that any alternative 
arrangements put in place are clearly 
communicated. 

• That the Subject Area ensures that there is 
consistency in the student experience of the 
Tutor-Tutee relationship whilst adhering to 
the Workload Allocation Model. 

• That IT support for Personal Tutors and 
timetabling support in particular is referred 
to the Service Excellence Programme for 
further consideration. 

 
2.1.2 
 
 
 
 
2.1.2 
 
 
 
2.1.3 

 
Subject Area 
 
 
 
 
Subject Area 
 
 
 
Service Excellence 
Programme 

5. Supporting and Developing Staff: 
• That the policy and procedures around 

entitlement to sabbatical leave in cases 
where individuals have had a period of 
extended leave or research buyout are 
clarified. 

• That Social Anthropology develops detailed 
grade descriptors for academic 
administrative roles, and undertakes a 
gender and grade analysis of the Subject 
Area’s Workload Allocation Model to ensure 
that these roles are distributed equitably. 

• That the Subject Area considers providing 
Postgraduate Tutors with additional guidance 
on the content of individual tutorial sessions 
for some courses, and investigates 
remuneration models at institutions where 
tutors are paid to attend lectures for the 
course on which they tutor. 

• That the College of Arts, Humanities and 
Social Sciences’ Human Resources team seeks 
to bring clarity to the implementation of the 
‘Policy for the Recruitment, Support and 
Development of Tutors and Demonstrators’. 

 
2.8.1 
 
 
 
 
2.8.3 
 
 
 
 
 
2.8.5 
 
 
 
 
 
 
2.8.6 
 

 
School 
 
 
 
 
Subject Area 
 
 
 
 
 
Subject Area 
 
 
 
 
 
 
CAHSS Human 
Resources 

6. That the Subject Area seeks to secure funding for 
the undergraduate dissertation to ensure that all 
students wishing to undertake original research 
are able to do so, regardless of their financial 
circumstances. 

2.3.3 Subject Area 

7. Employability and Graduate Attributes: 
• That the Subject Area presses ahead with 

producing the in-house film in which Social 

 
2.4.1 
 

 
Subject Area 
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Anthropology alumni will reflect on the links 
between their degrees and their various 
careers. 

• That consideration is given to the ways in 
which the various services operating within 
the Subject Area and School to support 
employability and graduate attribute 
development might be better integrated to 
avoid duplication of effort. 

• That the Subject Area maps and makes more 
visible to students the transferable skills that 
exist across programmes. 

 
 
 
2.4.2 
 
 
 
 
 
2.4.3 

 
 
 
Subject Area, 
Student 
Development 
Office, Careers 
Service 
 
Subject Area 

 
  



16 
 

 
Appendices 
 
Appendix 1 – University remit  

 
The University remit provides consistent coverage of key elements across all of the University’s 
internal reviews (undergraduate and postgraduate).  It covers all credit bearing provision within 
the scope of the review. 
 

1. Strategic overview  
The strategic approach to the management and resourcing of learning and teaching 
experience, the forward direction and the structures in place to support this.  
 

2. Enhancing the Student Experience 
The approach to and effectiveness of: 
 

• Supporting students in their learning 
• Listening to and responding to the Student Voice 
• Learning and Teaching 
• Development of Employability and Graduate Attributes 
• Accessibility, Inclusivity and Widening Participation 
• Learning environment (physical and virtual) 
• Assessment and Feedback  
• Supporting and developing staff 

 
3. Assurance and Enhancement of provision  

The approach to and effectiveness of maintaining and enhancing academic standards and 
quality of provision in alignment with the University Quality Framework:  
 

• Admissions and Recruitment 
• Assessment, Progression and Achievement 
• Programme and Course approval 
• Annual Monitoring, Review and reporting 
• Operation of Boards of Studies, Exam Boards, Special Circumstances 
• External Examining, themes and actions taken 
• Alignment with SCQF (Scottish Credit and Qualifications Framework) level, 

relevant benchmark statements, UK Quality Code 
• Accreditation and Collaborative activity and relationship with 

Professional/Accrediting bodies (if applicable) 
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Subject specific remit 
 

The Subject Area of Social Anthropology seeks to highlight areas of good practice as well areas for 
further development and action planned in two areas: 
 

1 Equality, diversity, and widening participation. 
2 Teaching transferable skills and career development.  

 
As noted in the longer reflective report, both these subjects are areas which crop up in student 
feedback on the quality of our courses and programmes.  
 
In relation to subject specific remit item 1, we therefore seek external feedback and review of the 
actions we have in place (and those planned) to widen levels of student participation, and to 
maintain excellent standards of equality and diversity within our subject area and across our 
courses.  
 
With the introduction of student fees and increasing levels of competition in the job market 
academic communities are under more and more pressure to focus on transferable skills and 
career development. In relation to subject specific remit item 2, we seek external feedback and 
review of the actions we have in place (and those planned) to hone transferable skills, to prepare 
our students for future careers, and to deliver highly employable graduates into the world.  
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Appendix 2 Additional information considered by review team 
 
Prior to the review visit 
 

• School Quality Assurance reports 
• External Examiners’ summary reports 
• School and Subject Area organisation chart 
• Current Subject Area staff information 
• Programme handbooks 
• Programme specification information 
• Statistical information 
• National Student Survey (NSS) results and reflection 
• Postgraduate Taught Experience Survey (PTES) results and reflection 
• Previous TPR report and response 
• Quality Assurance Agency (QAA) Subject Benchmark Statement 
• Background data for first destination information 
• Undergraduate degree classification report 
• School Personal Tutor statements 
• Academic standards comments 
• Standard student feedback form 
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Appendix 3 Number of students: Entrants 
 
 2012/13 2013/14 2014/15                2015/16 2016/17 TOTAL   % 

Undergraduate        

MA (Hons) in Social 
Anthropology 

36 38 38 39 43 194 75% 

MA (Hons) in Social 
Anthropology and 
Politics  

8 14 4 4 3 33 13% 

MA (Hons) in Social 
Anthropology and 
Social Policy  

0 0 0 0 1 1 0.4% 

MA (Hons) in Social 
Anthropology with 
Development  

4 2 6 5 2 19 7% 

MA (Hons) in Social 
Anthropology with 
Social History 

3 2 0 2 3 10 4% 

All Soc Anth 
Students in SPS 

51 56 48 50 52   

Postgraduate        

MSc in Social 
Anthropology 

20 13 14 17 16 80 66% 

Msc in Medical 
Anthropology 

8 6 7 6 15 42 34% 

 


