
 

 
 
 

NUS Responsible Futures SMART Action Plan 2015 
Working Document 
Edinburgh University Students’ Association and University of Edinburgh  

 

The University of Edinburgh and the Edinburgh University Students’ Association (EUSA) are participating in a pilot project to roll out the Responsible Futures Pilot1, 

delivered by the National Union of Students (NUS) during 2014/15. The pilot is an externally-assessed certification of a whole institution approach to social responsibility 

and sustainability (SRS), with a focus on embedding within learning and teaching. This action plan sets out the how the partnership will achieve the criteria, engage key 

stakeholders and outline the approach the partnership will adopt to further SRS within the formal and informal curriculum. 

The University and EUSA have a duty and commitment to embed SRS in our curricula, policies, strategies and procedures. Embedding SRS into the curriculum will help: 

 Equip our students with the knowledge and skills to tackle the global challenges of the twenty-first century.  

 Respond to the NUS HEA Student Attitudes Survey that highlighted that 60% of students either agreed or strongly agreed with the statement ‘Sustainable 

development is something which I would like to learn more about’.  

 Encourage interdisciplinary learning by raising awareness of the opportunities available to students to undertake SRS courses.  

 Promote the ‘Living Lab’ concept to improve links with academic research and the university’s operations.  

 Further embed this activity within the Learning and Teaching framework. 

It is important to note that progress is reliant on successful partnerships with students, staff and external organisations. Progress will be monitored regularly by the 

coordinating group which will meet throughout the year. 

 

 

                                                           
1 http://www.nusconnect.org.uk/news/article/greenzone/Accreditation-mark-for-greener-curriculums/ 
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 Criteria   Actions   Outcomes/Outputs  Dates  

Knowledge and 

understanding  

        

1  

M  

Within the last 

three years, the 

Partnership (the 

students' union and 

institution working 

together) has 

completed an 

institution-wide 

survey of students 

on their attitudes 

towards, and 

expectations on, 

social responsibility 

and sustainability 

(SRS), and published 

the findings.  

  Initially contacted student surveys team to find out 

further information. The University has not actively 

promoted the NUS HEA Survey – this will be 

reviewed going forward with the Student Surveys 

Team.  

 The University will be sending out an all student 

survey on SRS in 2015.   

 

 

  

 Better understanding of student 

attitudes on SRS and future action 

influenced by outcomes.   

 Greater take up of Edinburgh students 

participating in the NUS HEA Survey.  

 Will contribute towards SRS annual 

implementation plan.  

2015  
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2  Within the last 

three years the 

Partnership has 

carried out a 

thorough baseline 

curriculum audit on 

SRS, or a follow-up 

survey, and 

published the 

findings.  

  

  

  

 In 2012/13 the University examined undergraduate 
course descriptors to identify SRS within the 
curriculum.    

 This is being continued in 2015/16 with an analysis 
of the College of Medicine and Veterinary 
Medicine. This is being undertaken by  

 Dr Sharon Boyd. http://edin.ac/17lSZde  The SRS 

Department is collaborating with academics from 

different disciplines in 2015/16 on a research 

project on how teaching and the wider university 

environment encourages students to view 

themselves as agents of social justice.  

 

 

 Evidence of where and how SRS is 
embedded within the curriculum across 
all three academic colleges.  

 Case studies of best practice and course 
models that can be replicated within the 
University. http://edin.ac/1HjNeme   

Ongoing  

3  The Partnership 

routinely asks 

students about SRS 

in evaluation 

surveys.   

 

 

 Have contacted Student Surveys Team to find out 
further information.  

 Through the SRS Academic Network the 

partnership will ask academics/course organisers to 

provide feedback on evaluation surveys.   

  

  

  

 Best practice and gaps will be highlighted.  

 Better understanding of student attitudes 

on SRS.   

Ongoing  

4  Within the last 

three years, the 

Partnership has 

completed a survey 

of teaching staff on 

their understanding 

of SRS, and 

published the 

findings.  

  

  

  

 As part of the SRS Strategy review academics were 
invited to share their understanding of SRS  
http://edin.ac/1z4lb2R  

 Academic staff and students participated in the 

Student and Staff Academic Forum on 21 

November 2014. The event discussed the definition 

and scope of SRS, and how best practice could be 

replicated.    

 Further discussions with Institute of Academic 

Development are required.  

  

  

  

 Wide range of responses that will 

contribute towards a revised definition 

and scope of social responsibility within 

the university.   

 Increased engagement with the academic 
colleagues.  

 Generated content used to support the 

Project Steering Group Embedding SRS in 

Learning and Teaching.   

2014/15  

Partnership and plan          

http://edin.ac/17lSZde
http://edin.ac/17lSZde
http://edin.ac/17lSZde
http://edin.ac/1HjNeme
http://edin.ac/1HjNeme
http://edin.ac/1HjNeme
http://edin.ac/1z4lb2R
http://edin.ac/1z4lb2R
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5  

M  

The Partnership 

has a coordinating 

group that formally 

leads on efforts to 

attain Responsible 

Futures.  

  

  

 The Coordinating Group has representatives from 
both EUSA and the University; Tasha Boardman, 
Vice President Services, EUSA; Davy Gray, 
Environmental Coordinator, EUSA; Liz Cooper, 
Research and Policy Manager, University; Matthew 
Lawson, Programme Manager, University.   

 Members of the group sit on relevant SRS 

Committees.  

 

  

  

 SMART action plan to provide strategic 
framework to progress Responsible 
Futures efforts.  

 Joint ownership and commitment from 
EUSA and the University.  

 The group meet on a regular basis. 

Previous dates include 7th Nov 2014, 

10th Dec 2014, 13th January 2015, 18th 

February and 13th April.  

Ongoing  

6  

M  

The Partnership 

has an active 

SMART action plan 

relating to the 

issues covered by 

Responsible 

Futures.  

   The partnership has agreed a number of actions 

that are captured within the SMART Action Plan.   

  

  

 SMART action plan and objectives.  2015  
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7  Within the current 

academic year, the 

Partnership has 

proactively 

engaged key 

stakeholder 

groups in the 

issues covered by 

Responsible 

Futures.  

  

  

  

  

  

  

  

 Presentation to the Sustainability Operations 

Advisory Group (SOAG) 5 November 2014.  

 Verbal progress update to the SRS Learning and 

Teaching Group 4 February 2015.   

 Further engagement will be undertaken to engage 

the wider staff and student community, including 

UCU.   

 Through the SRS academic network the 

Department for SRS engages with over 115 

academics, this has included promotion of the NUS 

Resp. Futures pilot.   

 The SRS Student Forum has led to further 

opportunities to engage with students and student 

societies.    

 The Department for SRS has engaged with the 

trade unions and discussed areas of joint interest.  

 The Department for SRS met with a group of 

academics on the 30th March to discuss their views 

and potential involvement with the review of SRS 

strategic plans. This initial interest came from the 

SRS Academic Network. 

  

  

  

  

 Buy in from senior management and 

leading academics.  

 Raised awareness of SRS in Learning 

and Teaching among staff and students, 

including best practice and gaps.  

 The Department for SRS will now attend 

regular meetings of the trade unions to 

provide updates and identify 

opportunities for collaboration.   

 Promotion of the living lab approach.   

  

Ongoing  

Leadership and 

strategy  

         

8  

M  

 Both the institution and the 

students’ union have a high-

level champion supporting 

the Partnership's efforts to 

attain Responsible Futures.  

   The two high-level champions are; Tasha Boardman, VP 

Services, EUSA (actively involved within the coordinating 

group) and Dave Gorman, Director of Social Responsibility 

and Sustainability, University.  

  

  

  

 Buy in from senior 

management.   

 Opportunity to reach a 

wider audience and 

present at strategic 

committees.  

Ongoing  
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 Access to further 

resources to support 

SRS in Learning and 

Teaching.    

9   The Partnership has formally 

gained the support of their 

trustees and/or governors on 

the issues covered by 

Responsible Futures.  

  

  

 Principal and Court signed off the Strategic Plan 2012-16 

which includes the objective ‘embedding our commitment to 

social responsibility and sustainability in our curricula, 

policies, strategies and procedures’. (Page 31, 

http://edin.ac/1lC2HEW)  

 EUSA have formally gained support from the Association 

Executive – this includes the Chief Executive and the 

Sabbatical Officers.   

  

  

 SRS incorporated 

within university wide 

strategic plans, all 

academic colleges 

have to demonstrate 

how they are 

contributing towards 

objectives. 

 Access to further 

resources to support 

SRS in Learning and 

Teaching.    

Ongoing  

10   The Partnership has 

published a statement on 

SRS that defines what it 

means to the institution in 

relation to its educational 

purpose and values.    

  

 

 The partnership has published a statement on SRS and its 
commitment to the NUS Responsible Futures Pilot. 
www.ed.ac.uk/about/sustainability/be/research/responsible-
futures   

 As part of the SRS Strategy review the definition and scope of 

SRS is being discussed at SRS Committee.   

  

  

 Statement of 
commitment to NUS 
Responsible Futures.  

 Raised awareness of 

partnership approach 

and definition/scope of 

SRS within the 

university.  

2015  

http://edin.ac/1lC2HEW
http://edin.ac/1lC2HEW
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
http://www.ed.ac.uk/about/sustainability/be/research/responsible-futures
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11  The institution's overall 

strategic plan, and/or the 

publically-stated learning, 

learner or graduate 

outcomes, skills or 

attributes, include 

supportive references to 

the issues covered by 

Responsible Futures.  

   One of the objectives within the University’s 

Strategic Plan 2012-16 is ‘embedding our 

commitment to social responsibility and 

sustainability in our curricula, policies, 

strategies and procedures’. (Page 31, 

http://edin.ac/1lC2HEW)   

 Colleges have incorporated SRS into plans 

(criteria 12).   

 The Department for SRS is working with 

colleagues from Governance and Strategic 

Planning to input into the next Strategic Plan for 

2016-20.  

 EUSA’s revised Strategic Plan (soon to be 

published) states eight values which will drive 

the association going forward. This includes 

sustainability.   

  

  

  

 Buy in from senior management.   

 Opportunity to reach a wider audience 

and present at strategic committees.  

 SRS incorporated within university 

wide strategic plans, all academic 

colleges have to demonstrate how they 

are contributing towards objectives.  

2015  

12  

M  

The institution's learning 

and teaching strategy, 

academic strategy, or 

equivalent, includes 

supportive references to 

the issues covered by 

Responsible Futures, or it 

will do after the next 

review.  

    The College of Humanities and Social Science 

have directly made reference to SRS within their 

Learning and Teaching Strategy 2013 – 2016, 

“opportunities for learning about sustainability 

and social responsibility”. 

http://edin.ac/1ucmYRj   

 The University is currently developing a 

Learning and Teaching Vision under the 

leadership of VP Sue Rigby. The above sub-

committee and key stakeholders have 

contributed towards the consultation to 

support the incorporation of SRS.  

  

  

 The University has set up a 

subcommittee to identify opportunities 

to further embed SRS within the 

curriculum. This is chaired by Professor 

Pete Higgins. Minutes of meetings are 

available.   

 Raised awareness of SRS in Learning and 

Teaching among staff and students, 

including best practice and gaps.  

Ongoing  

http://edin.ac/1lC2HEW
http://edin.ac/1lC2HEW
http://edin.ac/1ucmYRj
http://edin.ac/1ucmYRj
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13  The Partnership has 

embedded the issues 

relating to Responsible 

Futures into the 

institution’s sustainability 

strategy (or equivalent). 

   The University’s Social Responsibility and 

Sustainability Strategy 2010-20 includes 

Learning and Teaching on page 4. Available 

online 

www.ed.ac.uk/polopoly_fs/1.59307!/fileManag

e r/UoE-SRS-Strategy2010-20.pdf  

 EUSA’s Ethical and Environmental Policy was 

endorsed in 2010 and can be viewed by auditors 

in the evidence folders.   

   SRS incorporated within university wide 
strategic plans, all areas of the 
university are encouraged to 
demonstrate how they are contributing 
towards objectives. Updated SRS 
Strategy and definition/scope in 2015. 

2015  

14  SRS forms part of the 

internal communication 

strategies for both the 

institution and the 

students' union.  

   Both EUSA and the University include SRS within 

their communications, with the University 

having specific SRS Communication and 

Engagement strategies. These are available on 

request/during interviews.   

 The Department for SRS has regular meetings 

with CAM to strategically promote related 

activities/initiatives.   

  www.facebook.com/EdinburghSustaina

b ility,  www.youtube.com/user/edsust    

 Monthly SRS newsletters  

 Regular events to promote SRS to staff, 

students and the local community.   

Ongoing  

Policy and commitment          

15  The students’ union has 

formally passed and 

publicised a policy 

commitment to 

embedding SRS in the 

formal and informal 

curriculum.  

   NUS Responsible Futures will be tabled at the 
next meeting of the Student Council in 
September 2015. The initiative has already been 
endorsed by the Association Executive and has 
been endorsed by the Edinburgh University 
Sustainable Development Association. 

 EUSA Sabbatical team and staff actively 
contributing to Learning and Teaching Vision 
consultation and SRS Strategy review.  

 EUSA Volunteer Centre working with external 
organisations to arrange volunteering roles.    

  

  

  

 SRS incorporated within EUSA 

wide campaigns and activities.   

 Wide range of volunteering 

opportunities for students.  

 Raised awareness of SRS in Learning and 

Teaching among students.  

Ongoing  

http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.ed.ac.uk/polopoly_fs/1.59307!/fileManager/UoE-SRS-Strategy2010-20.pdf
http://www.facebook.com/EdinburghSustainability
http://www.facebook.com/EdinburghSustainability
http://www.facebook.com/EdinburghSustainability
http://www.facebook.com/EdinburghSustainability
https://www.youtube.com/user/edsust
https://www.youtube.com/user/edsust
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16  One or more named 

elected student officer 

has agreed to lead on SRS 

issues for the students' 

union this academic year.    

 

  

 The elected student officer leading on SRS 

issues is Tasha Boardman, VP Services, EUSA.  

 Briana Pegado, President, EUSA has actively 

contributed to SRS during 2014/15 – this 

includes supporting a new bike pool scheme for 

students. 

  

  

  

 Buy in from senior management.   

 SRS incorporated within EUSA wide 

campaigns and activities.   

 SRS issues raised at committee level in 

EUSA and university by EUSA VPS.  

Ongoing  

17  The Partnership has made 

sufficient staff or student 

resource available to 

substantively progress the 

issues covered by 

Responsible Futures.  

  The SRS Learning and Teaching Group provide a 

strategic direction, secure resources and monitor 

progress.   

 The Department for SRS supports academic staff 

and students to incorporate SRS within academic 

courses.  

 EUSA and the university have contributed staff 

time to the core partnership group.   

   Dr Sharon Boyd has been seconded to 

the Institute of Academic 

Development on a part time basis to 

complete the curriculum audit.  

 Development of the SRS Academic 

Network, work based placements 

and extra-curricular activities.    

Ongoing  
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18  

M  

The institution has provided 

professional development 

on the issues covered by  

Responsible Futures for 

relevant personnel.  

  

 

 The Department for SRS organises ‘Be  

Sustainable’ workshops for staff and students. New 

academic staff are encouraged to attend to discuss how 

SRS can be incorporated into their activities.   

 The Institute of Academic Development have produced a 

number of materials, including case studies to support 

staff to incorporate SRS into Learning and Teaching.   

 Ongoing discussions with Human Resources (HR) to 

mainstream the above and provide ongoing training for 

staff.  

 Equality and Diversity training is offered to all staff 

through an online course or a workshop format.  

 Staff participating in the Sustainability Awards are 

provided with training opportunities through such roles 

as Energy Coordinators and Active Travel Champions.   

  

  

  

  

 Raised awareness of SRS with 

staff identifying opportunities 

to incorporate into activities.   

 Mainstream SRS within 

inductions and ongoing 

professional development 

provided by HR.   

 Possible replication of best 

practice courses across 

different academic schools to 

encourage SRS learning.  Those 

staff involved with the  

 Sustainability Awards develop 

their leadership skills.   

Ongoing  

19  The Partnership has made 

effective use of the relevant 

quality framework and/or 

outcome agreements to 

progress the issues covered by 

Responsible Futures.  

   Further work is required to utilise the University's 

Outcome Agreements with the Scottish Funding Council 

to progress issues covered by Responsible Futures.   

   Few outputs and outcomes so 
far due to lack of progress in 
this area.   

 Future benefits could include 

increased engagement with 

senior management and access 

to further resources.   

2015/16  



11 
 
 
 

20  The Partnership has embedded 

the issues relating to 

Responsible Futures into their 

human resource processes.   

  Further work is required to incorporate SRS into HR 

processes – discussions are taking place to formally 

embed SRS within university-wide inductions and events.   

 The Department for SRS in collaboration with 

HR/Corporate Services have recently facilitated 

workshops for professional staff/senior management on 

SRS within the University (9th April).   

 Progress which has been made has been on a school by 

school basis (eg. College of Medicine and Veterinary 

Medicine).  

 SRS issues are included within the induction and 

training of EUSA staff.   

    Few outputs and outcomes so 

far due to lack of progress in 

this area.   

 Future benefits could include 

opportunities to engage with 

a wider audience and greater 

understanding of SRS held by 

staff.   

2015/16  

21  The Partnership has embedded 

the issues relating to 

Responsible Futures into their 

induction processes for all 

types of new starter (students, 

staff, governors, etc.).   

  Participating departments within the  

Sustainability Awards are asked to include SRS 

information. Evidence is required during audit.   

 Further work is required to incorporate SRS into HR 

processes – ongoing discussions to formally embed SRS 

within university-wide inductions.  

 Information on presentation slides during HR induction 

events have been updated to include the Department for 

SRS.  

 EUSA provide new staff with relevant materials and one 

to one inductions with Davy Gray, Environmental 

Coordinator, on SRS issues.   

    Increase in new staff actively 

participating in SRS activities 

within their department 

through the Sustainability 

awards process.   

 Greater understanding of SRS 

and how this applies within the 

EUSA and university context.   

Ongoing   

 Interventions      
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22  

M  

Within the current academic 

year, the  

Partnership has run one or 

more internal event bringing 

together staff and students on 

the issues covered by 

Responsible Futures.   

  Being a Socially Responsible University, Student -  

Academic Staff Forum took place on Friday, 21 Nov 2014. 

Teaching staff, academics and students discussed how to 

further incorporate Social Responsibility and Sustainability 

in Learning and Teaching at Edinburgh (Event link - 

http://edin.ac/1sVMlM7).   

  

  

 Wide range of responses that 

will contribute towards a 

revised definition and scope of 

SRS within the university. 

 Increased engagement with 

the academic colleagues. 

 Development of SRS Academic 

Network.   

21 Nov  

2014  

23  Within the last five years, the 

Partnership has taken part in, 

or is booked onto, an external 

change programme on the 

issues covered by Responsible 

Futures.  

  Learning for Sustainability Scotland - Scotland's UN 

Recognised Regional Centre of Expertise on Education for 

Sustainable Development (attendance by Liz Cooper and 

EUSA VPS).   

 Colleagues from the university regularly attend the 

Education for Sustainable Development Topic Support 

Network meetings in Scotland.  

 The University delivers the Sustainability Awards which is 

a tailored version of the NUS Green Impact scheme.   

   Shared knowledge from across 
the sector.  

 Best practice case studies 

considered for replication at 

the university.   

 Encourages staff engagement 

and ownership of SRS issues 

within their own department, 

as well as providing 

opportunities for staff 

development.  

2014/15  

24  Within the current academic 

year, the institution has made 

funding, or related resources, 

available to staff and students 

so that they can develop their 

own projects that support the 

aims of Responsible Futures.  

   EUSA and the university have launched the SRS Student 

Grant Fund. Student societies and groups are encouraged 

to apply to the £2,000 grant fund to secure funding to 

support SRS related initiatives/projects. The first round 

deadline for applications was 27 February 2015. Received 

9 applications, 4 applications were chosen to receive full 

funding, with 2 receiving partial funding. Total to be 

distributed is £2,003.69.   

 Also made funding available jointly with Schools and SRS 

for work-based placements on fair trade pulses in Malawi 

supply chain.   

  Future outputs and outcomes 

include student 

societies/groups collaborating 

together more frequently, 

wider audience engaged in SRS 

issues and increase in the 

number of extracurricular SRS 

activities led by students.    

 Development of student 

leadership skills.  

2015/16  

http://edin.ac/1sVMlM7
http://edin.ac/1sVMlM7
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25  The institution's estates team routinely 

collaborate with learning and teaching staff to 

create educational opportunities through 

their SRS-related work.  

 

   

 The Department for SRS is working 

with the Case Studies in Sustainable 

Development Course. 34 students are 

working in groups, collaborating with 

staff from the department to provide 

recommendations on SRS operational 

issues at the university. This includes 

working with both Estates and 

Procurement staff.  

 Colleagues from Estates have 

supported the Participation in 

Policy and Planning Course (video 

- http://edin.ac/1sVL9Z5).   

 EUSA Estates Team are constantly 

involved with supporting student-led 

projects and facilitating university-wide 

events in EUSA venues.  

   Opportunities for students to 

apply their skills and 

knowledge in a practical 

setting out width the 

classroom.  

 Students gain a better 

understanding of how SRS is 

embedding within the 

university’s operations.  

 Development of employment 

skills.  

 Recommendations/new insight 

into improving university SRS 

operations.  

 Promotion of the living lab 

approach.  

Ongoing  

26  

M  

Within the current academic year, the 

Partnership has actively made use of student 

coursework and/or dissertations to support 

one or more of the other criteria in this 

workbook, or has made firm plans for next 

academic year.  

  Students from the MSc Science 
Communication have worked with the 
department through work based 
placements. Conor Ellis produced a 
report on improving events to promote 
SRS to a wider audience/improving the 
depth of engagement.  

 The department supported Elizabeth 

Tiffany complete her dissertation 

‘Incorporating Sustainability into 

Higher Education: A Case Study of the 

Department for Social Responsibility 

and Sustainability at the University of 

Edinburgh’ during 2014/15.   

  Opportunities to promote 

the ‘Living Lab’ concept by 

linking academic research 

undertaken by students 

with university operations.  

 Generates a sense of 

ownership/contribution in 

students – they are playing an 

actively role in making their 

university more socially 

responsible and sustainable.  

 Recommendations/new insight 

into improving university SRS 

operations.  

Ongoing   

http://edin.ac/1sVL9Z5
http://edin.ac/1sVL9Z5
http://edin.ac/1sVL9Z5
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 Please see the Case Studies in 

Sustainable Development example in 

criteria 25.  

 Multiple students have requested 

assistance with research – this will be 

confirmed shortly.    

 Enhanced links with academics 

and courses.  

 Further requests from 

students to support 

dissertation research. 

27  The institution offers one or more SRS course 

/ programme.  

   The University offers a range of degree 

programmes and academic courses for 

students that focus on SRS issues. This 

includes providing the world’s first 

MSc Carbon Finance course.   

 SRS Degree programmes are offered 

by all three academic colleges, this 

includes MSc Carbon Management, 

MA Sustainable Development, MSc 

Sustainable Energy Systems, MSc 

Outdoor Environmental and 

Sustainability Education, and MSc 

Science Communication.  

 Degree programmes can be accessed 
via the degree finder online for both 
undergraduate and postgraduate 
courses/distance learning courses.   

   Opportunities for students to 

experience interdisciplinary 

learning and engage with 

students/staff from different 

academic colleges.   

 Wider audience of students 
interested in SRS issues who 
are looking to actively 
participate in extra-curricular 
activities.  

 Further opportunities for the  

Department for SRS to utilise 

the skills and knowledge of 

students to improve SRS 

operations at the University.   

Ongoing  
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28  The Partnership actively facilitates structured 

interdisciplinary experiences, linked to the 

issues covered by Responsible Futures, 

through the formal curriculum.  

   EUSA and the University support 

Innovative Learning Week (ILW) is an 

annual festival of creative learning and is 

a chance for students, staff and to 

develop skills, meet new people and 

celebrate innovative learning – 

www.ed.ac.uk/innovative-learning.    

 The Global Environment and Society 

Academy (GESA) brings together 

academics and students to promote 

interdisciplinary learning.  

 Department for SRS secured funding to 

undertake a research project on the 

circular economy and has worked with 

both the Business School and 

Geosciences, encouraging 

interdisciplinary learning and research.  

   ILW supports student and staff 

led events. Examples include a 

hands on workshop on the 

circular economy and field trip 

to a materials recovery facility.    

 GESA organise the annual 

Environment and Society 

Practitioner and Researcher 

Mixer event which brings 

students and 

academics/external 

professionals together to 

discuss dissertation research 

proposals and possible 

collaborations.   

2014/15  

http://www.ed.ac.uk/innovative-learning
http://www.ed.ac.uk/innovative-learning
http://www.ed.ac.uk/innovative-learning
http://www.ed.ac.uk/innovative-learning
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29  

M  

There are good levels of 

informal curriculum activity 

that is supportive of the aims of 

Responsible Futures.  

 

  

  

 EUSA provides a wide range of volunteering 
opportunities for students through the Volunteer 
Centre.  

 The Department for SRS delivers a series of 

events throughout the academic year - 

http://www.sustainability.ed.ac.uk/events/  

Visions for Change Salon events organised by the 

Department for SRS promote interdisciplinary 

learning in a workshop around SRS issues. EUSA 

and the Department for SRS launched the SRS 

Student Forum in 2014 to support student led 

initiatives.    

 Ethics Forum events support Living Lab concept 

by bringing academic thinking to 

operational/policy issues in the university. EUSA, 

Department for SRS and the Chaplaincy hosted a 

field trip to the Pishwanton outdoor education 

centre during Innovative Learning Week to 

encourage students to think about their 

relationship with the environment and values.  

 This is organised annually during February.   The 

University and EUSA encourages informal 

curriculum activity by supporting SRS 

studentled projects through the SRS Student 

Project Grant.   

   Over 400 organisations are 

registered with the EUSA 

Volunteer Centre, with over 4000 

students volunteering in 2013/14. 

www.sustainability.ed.ac.uk/even

ts/series/visions   

 Increase in the number of 

extracurricular SRS activities led 

by students.   Provide further 

opportunities for students to 

learn/development skills and 

knowledge in new settings.   

2014/15  

Impact and outcomes          

http://www.sustainability.ed.ac.uk/events/
http://www.sustainability.ed.ac.uk/events/
http://www.sustainability.ed.ac.uk/events/series/visions
http://www.sustainability.ed.ac.uk/events/series/visions
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30  There is evidence of a genuine institution-

wide collaborative approach to the issues 

covered by Responsible Futures.  

  

   

 GESA facilitate a number of networks 

to encourage interdisciplinary learning, 

research and collaboration. This 

includes a doctoral and masters 

network.   

 Our Changing World is an 

interdisciplinary course for first and 

second year students in any subject 

area, and for visiting 

undergraduates. The course focuses 

on global challenges and is 

structured around high profile 

lectures and workshops. 

http://www.ocw.ed.ac.uk   

 Regular discussions between EUSA 

and the Department for SRS. 

Discussions have been established 

with the trade unions.   

  Increase in interdisciplinary 
research collaborations.  

 Raised awareness of SRS in 

Learning and Teaching among 

students.  

 Students will think 

about/engage with these 

global issues across subject 

boundaries, and to understand 

the relevance and impact of 

their own subject in relation to 

global challenges.  

 Frequent communications with 

EUSA and the University.  

 EUSA involvement with 

relevant SRS committees.  

Ongoing  

http://www.ocw.ed.ac.uk/
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31  The Partnership can demonstrate substantive 

progress in embedding the issues covered by 

Responsible Futures across various subjects 

and disciplines.  

    Following discussions in semester one the 

Department for SRS now formally supports 

the MSc Case Studies in Sustainable 

Development course by coordinating the 

group work activity. 

 The University has set up a sub-committee 

to identify opportunities to further embed 

SRS within the curriculum. This is chaired 

by Professor Pete Higgins. Minutes of 

meetings are available.   

 Malawi based placements, coordinated 

by the Department for SRS, are being 

offered to students in the Business 

School and SPS.  

 Department for SRS secured funding to 

undertake a research project on the 

circular economy and received successful 

applications from the Business School 

and Geosciences.  

 The partnership has increased the number 

of societies it engages with, and the 

frequency they engage with them through 

the establishment of the SRS Student 

Forum and the SRS Student Project Grant. 

Furthermore there has been an increase in 

the number of departments participating in 

the Sustainability Awards, with over 40 

departments involved in 2014/15.  

www.sustainability.ed.ac.uk/awards  

  

  

  

 Opportunities to promote the 

‘Living Lab’ concept by linking 

academic research undertaken 

by students with university 

operations.  

 Breaking down silos and 

encouraging interdisciplinary 

research.  

 Increase opportunities for 

students to experience 

interdisciplinary learning and 

engage with students/staff 

from different academic 

colleges.   

 Improved support for student 

led projects and societies.   

  

2014/15  

http://www.sustainability.ed.ac.uk/awards
http://www.sustainability.ed.ac.uk/awards
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32  

M  

The Partnership can demonstrate SRS-related 

positive outcomes as a result of the 

Responsible Futures agenda.  

   Collaborations between Department 
for SRS and academic courses and 
programmes.  

 Development of the SRS Academic 

Network.   

 The University has set up a sub-

committee to identify opportunities to 

further embed SRS within the 

curriculum. This is chaired by Professor 

Pete Higgins.   

 Department for SRS has worked with 

academic courses to provide work 

based placements, course content and 

dissertation research topics.   

 Increased the number of SRS 

volunteering opportunities for 

students, including Sustainability 

Awards Auditors, Student Reporters, 

Event Assistants and Waste Auditors.   

 The Department for SRS and EUSA 

have been proactively encouraging 

student-led SRS projects.  

  Increase in the number of 

formal links with academic 

courses/programmes, leading 

onto wider engagement with 

students.   

 Improved engagement with a 

larger cohort of academic 

colleagues.  

 Development of a more 

strategic approach to 

embedding SRS into Learning 

and Teaching.  

 Further opportunities for 

students to develop SRS 

related knowledge and skills.   

 Improved awareness of SRS 

amongst the student 

community.  

 Increase in the number of 

student-led SRS projects.   

2014/15  

33  The Partnership can demonstrate positive 

outcomes for students as a result of the 

Responsible Futures agenda.  

   EUSA and the Department for SRS 

launched the SRS Student Forum in 

2014 to support student led initiatives.    

 EUSA and the university have launched 

the SRS  

 Student Grant Fund, with the aim of 

supporting SRS related 

initiatives/projects.  

   Increase in the number of 

extracurricular SRS activities 

led by students.    

 Opportunities for students to 

apply their skills and 

knowledge in a practical 

setting out width the 

classroom.  

2014/15  
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 Collaborations between Department 
for SRS and academic courses.  

 Conor, Inske and Kyle from the MSc 

Science Communication course 

undertook work based placements 

with the Department for SRS.   

 Students from the Case Studies in 

Sustainable Development course 

gained a better operational 

understanding of SRS at the University.   

 The University hosted the first Careers 

in Sustainability event in February 2015 

with 91 student attending, alumni, as 

well as a range of organisations (Keep 

Scotland Beautiful, Bright  

Green Placements…) 

 Students gain a better 
understanding of how SRS is 
embedding within the 
university’s operations.  

 Students working with the 
department gained a better 
understanding of future 
work/internship opportunities.  

 Recognition of the need to 

improve and utilise links with 

alumni and students, with the 

aim of improving future 

employment opportunities for 

students.   

Outreach          
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34  The Partnership has embedded the issues 

covered by Responsible Futures into their 

community outreach activities.  

   The Geosciences Outreach course and 
the MSc Science Communication are 
examples of courses where students 
work with community groups, third 
sector organisations etc on projects.   

 The University's Senate meeting in 
February 2015 discussed 'Community 
Engagement as an Integral Part of the 
Curriculum'.  

 Further work is required to engage with 

the development got the university’s 

community engagement strategy – we 

will be notified when we can engage in 

the process.  

 The Beltane Public Engagement Network 

(Beltane) promotes making academic 

research accessible to a wide variety of 

audiences, this includes enabling access 

to research for the development of 

public policy.   

 The Ethics Forum events promote the 

linkup between research and operations. 

One example of this was the recent 

event on Prisoners – the event included 

discussion between academics, students 

the prison service and companies.  

 The University hosted the workshop 

‘Engaging with External Global and Local 

Communities: Community Engagement 

& Education for Sustainable 

Development in HE Topic Support 

Networks’ on the 16 April.   

  Improved links between the 

student population and the 

local community.   

 Students continue to support 

local organisations in a 

volunteer/work role after their 

involvement through their 

academic course.   

 Adopting a more strategic 
approach could lead to further 
resources to support 
initiatives.   

 Link research activities with 
addressing local issues.   

 Widens the impact and reach 

of research undertaken at the 

university.  

 Potential to improve 

connections between the 

university and external 

organisations, leading to 

collaborations.   

2014/15  
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35  Within the current academic year the 

Partnership has proactively engaged one or 

more students' union or educational  

institution on the issues covered by 

Responsible Futures.   

  Liz Cooper, Research and Policy Manager 

from the Department of SRS, has helped 

organise the Community Engagement 

and Education for  

Sustainable Development Topic Support 

Network meeting on Thursday 16th April. The 

meeting will be discuss how Universities and 

Colleges engage with local and global 

communities, academically and through practical 

activities and decision-making.  

 Matthew Lawson, Programme Manager 

from the Department of SRS, helped 

organise the first meeting of the EAUC 

Edinburgh Regional Network which took 

place on Thursday 12th February.   

Insert EUSA content.  

   Opportunity to share best 

practice and knowledge.  

 Opportunity to 

collaborate/support local 

further and higher education 

institutions.   

 Identify suitable approaches 

used by institutions to embed 

SRS into Learning and Teaching 

and replicate at the university.  

2014/15  

36  Within the last three years, the Partnership 

has presented on their work relating to the  

Responsible Futures agenda at a sector 

event.  

   Further work is required on this. Idea to 

present at the EAUC Scotland Conference 

– Autumn 2015. Proposed workshop 

focusing on the NUS Resp. Futures pilot 

with participants in Scotland – this would 

include colleges.   

    Opportunity to share best 
practice and knowledge.  

 Opportunity to receive 

feedback and 

acknowledgement from 

sector.    

Ongoing  

Self-defined criteria           
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37  Online distance learning courses (MOOCs)     The University currently offers 22 

Massive  

 Online Open Courses. 

www.ed.ac.uk/moocs  The University 

employs a dedicated online learning 

team to support the development and 

growth of further online open courses.   

 Specific SRS courses on learning for 

sustainability and global challenges.  

  

  

 Widening access to higher 

education and breaking down 

barriers to education (i.e. cost, 

physical location).  

 More than 900,000 people 

have signed up for Edinburgh 

MOOCs since they were 

launched in July 2012.  

Ongoing  

38  Development of SRS specific online courses     The University is looking to appoint two 

On-line  

 Learning Educators (Sustainability and 

Social Responsibility) within the Moray 

House School of Education and the 

School of Geosciences to develop a full 

online undergraduate-level course in 

sustainability, working with a small team 

of academic and support staff to 

produce worldclass content, 

assessments and learning outcomes for 

all students.  

 Funding secured through the SRS 

Learning and Teaching Group.  

  Further learning opportunities 
for undergraduate students in 
the area of SRS.  

 Supporting interdisciplinary 
collaboration and learning.  

 Raising awareness of the living 

lab approach by promoting 

links between academics and 

operational issues.    

Ongoing  

  

  

NUS Responsible Futures SMART Action Plan 2015 - Working Document 

 

http://www.ed.ac.uk/moocs
http://www.ed.ac.uk/moocs
http://www.ed.ac.uk/moocs
http://www.ed.ac.uk/moocs

