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Exam Number:  1H 

• PLEASE ENSURE YOU DO NOT INCLUDE YOUR NAME ANYWHERE ON THIS DOCUMENT  
• WHEN SAVING THE FILE USE THE FILENAME “Edinburgh Award_Your Exam Number_Your Award 

Scheme” (e.g. Edinburgh Award_123456_LawPALS) 

At the beginning of the Edinburgh Award, you chose three skills that you particularly wanted to strengthen.  
During the Award you’ve also looked at how you can increase the impact you have on others. 

This process of strengthening skills and increasing your impact is central to the Edinburgh Award.  In this 
submission, provide a written account that shows you have been purposeful and reflective in working on 
your skills and impact. 

Your submission will be reviewed by students across the Award who are not involved in the same activity as 
you so please ensure your reflections can be understood by anyone. 

If needed, further guidance, example submissions and the criteria on which submissions are judged are 
available at: www.employability.ed.ac.uk/Student/EdinburghAward/ACJ 

Note: As part of the Edinburgh Award, your submissions will be reviewed by other students and staff, and 
may be used elsewhere (in part or in whole) – your name will never be attached and only the content you 
enter will be used. 

Instructions 

There are four boxes below, one for each of the three skills you wanted to strengthen and one for impact 
you have had.  In each box write about 200 words describing what progress you have made (if any), what 
steps you have taken to try to improve this skill and what you have learned from your experiences. 

Don’t worry if you haven’t made as much progress as you would have liked; your description can include 
what has limited your progress and if there are different approaches you would take in the future.  For 
example, you may have found that you initially overestimated your ability in one of the skills – that’s OK. 

Write so that your text makes sense to someone who has had no connection with your activity. 

 

Skill One: Delegation 
I normally take on more than I capable of. By focussing on delegation I have allowed myself to focus on 
the larger runnings of the club and manage pressing issues that require my immediate attention. As club 
president I have been organising my time ahead of club and work deadlines to ensure that members of 
the committee have been aware of upcoming deadlines and have the help and support to complete their 
role. To improve my delegation skills I selected the individual and explained the task and the reason for 
the task, we then agreed on a reasonable time frame together, I was also approachable for guidance 
throughout. By delegating any issues can be dealt with ahead of deadlines with less stress involved. 
Furthermore becoming better at delegating I have found that I have become a better leader. I have 
become a much more confident individual with my decision making by focussing on this over the last 6 
months.  
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Skill Two: Problem Solving 
I have been faced with issues regarding training cancellations and coaching shortages. In order to manage 
these situations I have been actively recruiting for coaching courses,contacting coaching in advance of 
sessions and using my initiative to seek out other venues for training that are within a reasonable distance 
and cost to members. This skill has greatly improved over the last 6 months, I have been able to make 
informed decisions quickly and with confidence. This has benefited me in my work environment as well as 
the club committee setting. 
 
I have been able to improve on this by taking each situation individually. If it is a personal decission I base 
the solution on what is best for me. If it is for the club I lay all personal feelings to the side and act on what 
is best for the club. It is for these reasons we were able to take the largest team ever to BUCS and come 
away successful in a variety of categories. 

 

Skill Three: Verbal Communication 
Verbal communication is an important but not the only form of communication. I have never been strong 
at this and it often takes me a long time to get my point across. I feel that I have greatly improved on this 
recently and as a result my confidence has grown. Chairing meetings has become easier and quicker as I 
am now able to put my point across and convey my argument in a planned and convincing manner. 
 
By coaching more and using a variety of different tones and languages (for different age ranges) I have 
been able to communicate my point and feedback better, allowing performances to improve. 
 
I have improved this by putting myself in different positions that require different types of verbal 
communication, like presentations, meetings and interviews as well as coaching so that I can gain practice 
and confidence communicating in a range of different situations for a variety of reasons. This has 
benefited me greatly for present and future opportunities. 

 

Impact on others 
I feel that by improving the above 3 skills in the ways described it has allowed for me to develop and grow 
as a more confident indivdual. Not only do I feel that these skills have improved my role in my sports club 
committee but have also improved my university work (e.g. presentations and group work) and at my 
customer focussed job.  

 


