
Edinburgh Award 
Submissions Template 

 

Page 1 of 3 
 

Exam Number:  1E 

• PLEASE ENSURE YOU DO NOT INCLUDE YOUR NAME ANYWHERE ON THIS DOCUMENT  
• WHEN SAVING THE FILE USE THE FILENAME “Edinburgh Award_Your Exam Number_Your Award 

Scheme” (e.g. Edinburgh Award_123456_LawPALS) 

At the beginning of the Edinburgh Award, you chose three skills that you particularly wanted to strengthen.  
During the Award you’ve also looked at how you can increase the impact you have on others. 

This process of strengthening skills and increasing your impact is central to the Edinburgh Award.  In this 
submission, provide a written account that shows you have been purposeful and reflective in working on 
your skills and impact. 

Your submission will be reviewed by students across the Award who are not involved in the same activity as 
you so please ensure your reflections can be understood by anyone. 

If needed, further guidance, example submissions and the criteria on which submissions are judged are 
available at: www.employability.ed.ac.uk/Student/EdinburghAward/ACJ 

Note: As part of the Edinburgh Award, your submissions will be reviewed by other students and staff, and 
may be used elsewhere (in part or in whole) – your name will never be attached and only the content you 
enter will be used. 

Instructions 

There are four boxes below, one for each of the three skills you wanted to strengthen and one for impact 
you have had.  In each box write about 200 words describing what progress you have made (if any), what 
steps you have taken to try to improve this skill and what you have learned from your experiences. 

Don’t worry if you haven’t made as much progress as you would have liked; your description can include 
what has limited your progress and if there are different approaches you would take in the future.  For 
example, you may have found that you initially overestimated your ability in one of the skills – that’s OK. 

Write so that your text makes sense to someone who has had no connection with your activity. 

 

http://www.employability.ed.ac.uk/Student/EdinburghAward/ACJ
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Skill One: Neutrality/Objectivity 
Within my role as a LawPALS leader I felt that the ability to show neutrality/objectivity when dealing with 
students' concerns was essential in order that I could provide emotionally content-free advice. My 
penchant for a lack of neutrality/objectivity was well known to me and I felt this LawPALS Leader role 
would provide an ideal opportunity to develop this skill further. 
 Upon reflection following the first few sessions, I felt that I had not managed to achieve the level 
of neutrality/objectivity that I was hoping to. I noticed that I was very quick to give responses to 
questions, and the lack of a period of consideration prevented me from ensuring that my responses 
remained neutral/objective. To develop this I made a conscious effort to pause between question and 
answer, thus enabling myself to compose an appropriate response. 
  In future sessions I felt that my ability had improved, but was not as developed as I hoped. I also 
found that the ability to remain objective is not something that has become second-nature yet, and a 
significant conscious effort is needed to ensure it is done. This further emphasised my understanding that 
I am not naturally neutral/objective and in the future this is something I intent to continue working on as I 
feel it is an essential skill.    
 

 

Skill Two: Empathy 
Through LawPALS I expected that there would be a requirement to be empathetic to new students and 
the issues they were facing. Given my own understanding of myself and my Northern sensibilities I 
highlighted that this was a skill I needed to develop, and LawPALS would be a vehicle for that. 
 Through the sessions themselves, I found that I was not put in situations where empathy was 
required as often as I had expected; this made it difficult to improve this skill as I had hoped. There were 
odd occasions (often outwith the sessions) where I was approached by a student who was having difficulty 
with a particular aspect of their acclimatisation to university and student-life. During these situations I 
tried to recognise the emotions they felt in the given situation; though I still find it difficult not to be 
immediately dismissive of emotions or concerns I haven't personally felt. 
 On reflection I acknowledge that this skill is the least developed of the three that I highlighted at 
the beginning of this process; and certainly requires a more concerted effort for it to improve. The 
difficulty is finding situations where one is required to be empathetic. This is a skill that have a desire to 
develop as I think it is important for those in managerial/senior positions; which I crave. 
 

 

Skill Three: Interpersonal skills 
At the beginning of LawPALS I highlighted that improving my interpersonal skills was something that I 
hoped would be a possibility through LawPALS; not only for my development as a future employee, but 
also on the personal side. I highlighted that I felt confident communicating with a group, but the level of 
my ability decreased as the number of people involved decreased also.  
 Though with LawPALS there were two leaders in each group, I sought out situations where I was 
required to provided one-to-one advice, comments or experiences. This enabled me to increase my 
confidence and ease with interpersonal skills on an individual level. Initially I found this very 
uncomfortable, as the group were all strangers to me, but this became easier as the programme 
progressed. However, this highlights that I undoubtedly still have a difficulty with initial interpersonal 
relationships with people I do not know well. 
 In order to further develop this I have endeavoured to make more of an attempt, in the early 
stages of a personal relationship (whether through university or employers' events), to communicate with 
other people. This is essential given the career I am entering and its requirement for good communication 
and networking skills.    
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Impact on others 
I was very conscious of the impact that I made on those who attended the sessions; indeed a barameter of 
the success of my impact was the level of attendance at the sessions. I felt my role was firstly to be a part 
of a team and I spent time ensuring myself and my partner gelled with each other. I felt that our role was 
not only to facilitate the sessions with the first-year Law students, but also to be approachable, 
informative, flexible, and knowledgeable.  
 I tried to ensure that I researched the topic of each session as thoroughly as possible each week, 
so that the students had confidence in the direction we were taking the discussions. I tried to remember 
that we weren't 'teaching' the students and there was no need for a formal and inflexible format. Thus, 
when students had queries that were 'off topic' I was happy to facilitate a discussion on these points 
before returning to the main theme. I felt it important to recognise what might be important concerns for 
the individuals in the group as well as completing the programme's schedule.  
 The high level of attendance of our sessions is something that I take as an indicator of how 
successful I was in these aims. I feel that the people in the group left the sessions more confident and 
informed about the programme.   
 

 


