
 

MB 03 C   CONFIDENTIAL 
 

The University of Edinburgh 
 

Moray House School of Education 
 

School Planning and Resources Committee 
 
Minute of meeting held on Wednesday, 12 December 2012 at 2.00 pm in St John’s 
Land, room 4.22   
 
Present:  
 
 
1. Apologies 
 

Apologies for absence were intimated on behalf of Dr P Allison, Ms M 

Andrew, Dr S Coleman, Ms K Derrick, Professor D Raffe, Professor S Riddell, 

and Mr G Thomson.   

 
2. Minute of meeting held on 17 October 2012 
 

(a) Accuracy of record 
 

Noted that Mike Lynch had attended the previous meeting.  Subject to 
this amendment the minute of meeting was accepted as an accurate 
record. 
 

(b) Matters arising 
 

None. 
 

3. Convener’s business 
 
 None. 

 
Change in order of agenda items.  Item 5 to be taken before item 4 
 

4. Proposal for Physical Activity for Health Research Centre (Paper K) 
 

This is a very timely proposal as Physical Activity Research is in the ascendancy.  

Inactivity is a major public health issue and Research Councils are now offering 

opportunities to bid for funding. 

The Scottish Government are very keen on this theme.  No other Scottish Centre has 

Physical Activity as a topic. 
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The Centre will have 6 core staff but will include other colleagues within and beyond 

the School (particularly in MVM) as Associate Members.  It also anticipates having 

External Associate members. 

The Centre would be based around clear themes relevant to a range of ages and 

would also encompass environmental issues. 

The Committee felt this was a strong, well-constructed proposal which is a good fit 

within the Institute for Sport, Physical Education and Health Sciences and proposes 

good links within and beyond the School.  There was good overlap with the 

sustainability agenda and it was suggested that linking into the University’s Global 

Academies structure would benefit the Centre.  (It was noted that a link already 

exists to the Global Health Academy.) 

Further discussion would be required to establish the financial framework for the 

Centre, which might include a time-limited special arrangement with underpinning 

from the School.  However it would be the intention for the Centre to move towards 

self-sustainability.   

 There was acknowledgement of the current cross-subsidy between teaching and 

research within the School and the need to take a more holistic view of research and 

teaching.  The School must continue investment in research and the proposed 

Centre has high potential in income generation and to be strategically important. 

Information on the relative funding models in place for Centres within the Schools 

was requested for the February meeting of SPRC. 

ACTION:  AF/RG 

SPRC supported creation of the Centre and Head of School will send the paperwork 

to the College Dean of Research (Jo Shaw) expressing that support. 

ACTION: CA 

5. School Planning 2013-14 - draft documents for discussion (Papers A-J) 
 

a. Institute Plans - ECS 

In discussion it was suggested that ECS should factor teaching for 

Childhood Practice and Child Protection into their plan, as these were cross 

School programmes. 

A strategy is required for CES, which might be a wind down plan for 

current staff and establishing a legacy for the Centre.  In order for the 

Centre to continue or flourish, it requires leadership and consideration 

was currently being given to this in the 2013/14 School Plan and proposed 

recruitment of a new Professor of Educational Sociology/Education Policy.  

Greater acknowledgement is required from staff within the Centre on the 

need for research funding applications. 
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b. Institute Plans – ETL 

The Institute is proposing two new Research Centres 

Investment is required in Learning for Sustainability to enable in-house 

training and CPD and to strengthen the current team. Consideration is 

being given within the 2013/14 School Plan to a new post in this area. 

Reintroduction of a Computer Science subject in PGDE Secondary was 

suggested as a potential opportunity, capitalising on links with Informatics 

and supported in School by a Computing Support Officer. However, this 

proposal was not encouraged as it was felt that efforts in teacher 

education should be directed at consolidating developments in existing 

subject areas and those identified as ‘with’ subjects for the new MA 

Primary Education. Moreover, the proposal could not, at present, be based 

on areas of research within the School. 

Existing programmes in Educational Leadership are to be suspended to free 

staff time to develop new courses and programmes in this area.  This may 

be influenced by the Scottish Government’s announced funding for 

teachers to undertake Masters level study.  It is proposed that the Bell 

Chair Lectureship could be in Educational Leadership but this would 

require further discussion, including with the Bell Chair. 

The Institute was involved in a new initiative to deliver CPD on Educational 

Leadership to teachers from India.  This could lead to the development of 

accredited CPD.  There was some concern across the committee that this 

was at odds with other areas of the Institute plan. 

MOOCS are an interesting area of activity.  It was agreed that the School 

should only engage with these where strategic benefit can be derived.  

They will take up staff time, but bring no fee income and any activities in 

this area must be quantified and appropriately costed. 

In relation to the National Partnership Group, concern was expressed on 

how the School will link into mentoring of recently qualified teachers. 

c. Institute Plans – ISPEHS  

The Institute is working on development of a new, fit for purpose, 

structure and is committed to ensure staff time for engagement with 

research and want to have a WLM in place for next year that reflects a 

Russell Group University and allows staff time for research. 

Forthcoming vacancies may offer the opportunity to develop a PE hybrid 

post within the Institute. 

The BSc Applied Sport Science had received a high NSS score and had made 

very little use of bought in staff. 
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In discussion it was suggested that the Institute plan might usefully 

foreground income generating activities within a more strategic approach 

and thus give less emphasis to standard day-to-day and operational 

activities.  It might also benefit from a strengthening of international 

aspects. 

d. Undergraduate 

The UG plan seeks to be pro-active on out-of-class activities with an eye to 

student experience and has an ongoing strategic approach to added-value 

activities. 

The requirement for wider School participation in the planning, writing and 

teaching of courses for the new MA Primary programme was noted.  To 

date this work had fallen on a very small number of individuals. 

There was discussion about the timelines for approval of the new ITE 

programmes and ML presented some alternatives.  It was agreed that 

there would be an additional meeting of SPRC on Wednesday 23 January to 

allow final approval of the programmes. 

Costings would be required for each programme at that meeting. 

ML would present the SPRC agreed timeline to TED. 

Proposed membership of validation panels must go to HoS.  ML and EM to 

propose membership.  HoS to consult on QA and then HoS and ML would 

circulate the membership to all involved.  A panel would be required for 

each programme. 

e. Quality Assurance 

Key aspects of the plan would be improving student engagement, and 

looking at marking and moderation particularly in relation to SQF levels to 

ensure consistency in interpretation and operation across the School. 

In relation to Accessible Learning action would be taken to mainstream 

adjustments for students. 

Key Performance Indicators will be set for all Schools.  SB is involved in 

development for the enhancing student support project. 

Work on records management is ongoing. 

Colleagues need to know more about how higher education works, 

including exploring how we engage staff in the PG Cap.  In addition to staff 

new to teaching, training on this should be aimed at Programme Directors 

and Course Organisers in the first instance, but rolled out to all staff longer 

term. 
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SPRC noted the very significant contribution Shereen Benjamin and 

Andrew Horrell have made to QA processes within the School and thanked 

them for their contribution. 

There will be ongoing updates to the School plan, with a view to having it 

ready for the 1st week in January. 

6. School Administrator’s report  
7. Institute reports 
8. Sub-committee reports 
9. Future items of business 
10. Any other competent business 
 

The above items were not discussed. 
 

11. Date of next meeting 
 

The date of the next meeting would be 23 January 2013 at 10.00 am.  This 
was an additional meeting to consider the MA in Primary Education and BSc 
in Physical Education programme proposals.  The next scheduled meeting 
was confirmed as Wednesday, 27 February 2013 at 2.00 pm. 
 
 
 

(17 January 2013/AF) 


