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Dr Roo Philip, Project Manager, Tailor Ed Foundation 

After studying brain science while working part-time tutoring children with autism, she started 

a research project with contacts and ended up setting up her own independent charity based 

in Edinburgh and supporting families with a child with autism: Tailor Ed Foundation. The role 

involves project management, team supervision, fundraising, evaluation, networking, 

reporting to a board of directors, planning the service, developing solutions, and designing 

intervention to teach the children. The skills overlap allows Phillip to be able to move back 

into research if she wishes to, but there are also challenges in the 3rd sector linked to 

funding, the lack of job stability and infrastructure, and the scarce thinking time to consider 

problems in depth. 

In the charity sector you can put your expertise to practical use while enjoying freedom and 

flexibility. Do not underestimate your skills as a project and people manager, and as a writer 

and communicator with a PhD. Asking yourself what kind of researcher you are can help 

figure out where you want your career to go. Gaining volunteering experience is useful but 

not essential. There is scope to move faster in your career than in academia, but it is a life 

choice to forgo big pay rises to be in charge of your work and have a direct impact. Plus 

there is no average day! Charities are full of people with vision, passion and great ideas, but 

who are lacking essential skills, by bringing your skillset you can make a difference. 

 

Words of wisdom: ask yourself what you want to do more of and what you dislike, and get 

skilled up in the field you care about. 

 

Dr Sarah Bates, Project Manager, Support After Suicide Partnership 

After an MA in Psychology, she did a PhD because she did not find a job, which is a familiar 

story for those who have graduated around the time of the global financial crisis. Her long-

standing engagement with the charity sector includes roles in Girlguiding and volunteering 

with Nightline. Bates found her first 3rd sector job through Creative Scotland as Operations 

Manager for El Sistema Scotland, a charity that provides children from multiple deprivation 

areas with a string instrument and music lessons 3 nights a week.  

She is currently running the network of a UK-wide organisation supporting people affected 

by suicide. Her job involves speaking in schools, liaising with funeral directors to hand out 

leaflets about available support, and participating in a research project analysing the impact 

on those left behind by suicide in order to gather significant data and build a compelling 

evidence-based case for change. She recommends taking a step back to gain perspective 

when working with other people. Do not let them undervalue you and your PhD, and do not 

hesitate to ask for a pay rise, even in the charity sector. 
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PhD skills: 

• project planning 

• timetabling and prioritisation 

• running multiple projects in parallel 

• thinking in detail while keeping in mind the big picture 

 

Words of wisdom: you can do it – stop comparing yourself, you are unstoppable and have 

nothing to lose. Keep challenging yourself beyond what you think is possible. 

 

Mr Elric Honoré, Development Officer, Fife Centre for Equalities 

A long-time volunteer, he suspended his PhD and took the position of Development Officer 

with Fife Centre for Equalities, a charity gathering a number of progressive 3rd sector 

organisations that aim to systematise interventions and improve inclusion. Although this is 

an apolitical role, Honore is involved in analysing party manifestos to look for equality policy 

promises and other proposals that could impact inclusion.  

His responsibilities include designing and putting systems in place, and as such he sees 

himself as an independent researcher and consultant. Having a vision is good, but in order 

to succeed you need to become skilled in change management in order to convince people 

to implement your vision. Develop relationships with funders to chase money, but do not 

change your service delivery or your research project to attract money.  

 

PhD skills: 

• data collection 

• analysis 

• writing for publication 

• presenting at conferences 

 

Words of wisdom: seek out the next puzzle to solve and learn the skills you need to do it. 


