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What are the benefits for Host Managers?
• A student perspective on business (vital as an HE 

provider).

• Hiring an intern encourages you to think clearly about 
what your team does (roles and responsibilities), as 
students ask pertinent questions.

• Students can bring strong technical skills to a team and 
can provide a fresh point of view, as they often think 
differently from staff.

• Internships can help shape and change students’  
perceptions of the University.

• Interns can complete projects that do not fall under a 
specific remit, or work that other staff do not have time 
to complete, meaning that important (but not necessarily 
urgent) work can be done.

• It provides staff with management training opportunities.

Things to consider...

• Timings: internships take place in the summer holidays, think whether you have sufficient capacity to manage 
an intern. Do you have multiple managers who could share responsibilities and workload? This can also allow 
the intern to experience different working styles throughout their internship.

• Don’t underestimate the management time involved – “I didn’t appreciate the level of time it would take up 
but it does pay itself back”.  Previous managers recommend to frontload your time (in terms of planning and 
induction) to allow interns to work on their project as soon as they start, and also to give them the tools to work 
independently.

• Interns often achieve much more than anticipated - they will suprise you with how much they can do (in both 
quality and quantity) so have other smaller projects lined-up for them to work on.

What are the benefits for students?

• Enjoyment of the work environment.

• Opportunity to take initiative.

• Boosts confidence.

• Learn professional behaviour and office             
etiquette.

• Insight into how the University operates and 
commerical awareness.

• Employability skills (such as analytic and 
communication skills) and extra support to 
develop these (Edinburgh Award).

• Provides networking opportunities.

• Offers well-paid work experience.

• Relevant experience for field of academic study.

• Potential for part-time job at end of internship.

The following information from Host Managers and Interns, from this year’s programme, highlights 
the benefits of being involved in the programme and things to consider when hosting an intern.

Feedback from previous Host Managers and Interns

• The length of time between writing the job specification and appointment (December – June) is long.  But 
remember advertising internships with external employers can start as early as August.  Previous managers 
have advised to keep parts of the job specifications general, so if projects evolve or change this can be 
communicated ahead of the intern starting.

• Application numbers vary from 3-38 (based on 2016 figures), so it is advised that you keep job titles simple (no 
jargon) and clearly outline the role, your team and the benefits/opportunities of working in your department to 
attract the best applicants.

Inspiring futures

• The time can go very quickly, so it may be more productive to have an intern for 10 or 12 
weeks, rather than 8 weeks.

• Having more than one intern works well, as they support each other and can generate 
more ideas.


