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Brief description of the paper    

  
This is a proposal for minor changes to assessment in this 20 credit core course which all students are 

required to take on MSc Performance Psychology and MSc Strength & Conditioning.  This change is 

required for the start of the course which is Week 6 of academic year 2013/14. 
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Minor changes to assessment: Professional Skills in Development 

Environments 

 

This course is a 20-credit core course in the MSc Performance Psychology and MSc Strength 

& Conditioning programmes. It runs from Week 6 in Semester 1 to week 5 in Semester 2. All 

students are required to take this course in the programmes. At present it is assessed by: 

 

Task 1 

Critical appraisal of a professional style presentation (2000 words approx.) (50%) 

 

Task 2 

Written project on data and library search strategies and techniques. (2000 words) (50%) 

 

The request for a change is prompted by four primary considerations:  

a) An action point arising from the course evaluation report based on student feedback 

and staff reflection to review the assessment content, specifically the literature 

search assignment, which is not well received by students and consider replacing this 

with the submission of a CPD plan, which was the original assessment for this course. 

b) A further action point arising from the course evaluation report based on student 

feedback and staff reflection was to review the timing of the assessments, 

specifically to move one assessment to the end of the course to avoid loss of 

momentum (move lit search from end Semester 1 to CPD Plan at end of course – 

Semester 2 Week 7)  

c) Consideration of developments in professional practice and accreditation/ 

professional development pathways advocated by professional bodies across both 

cohorts (e.g., ethics & professional standards, counselling/coaching skills and 

approaches, reflective practice, and consultancy skills) to support continuing 

professional development. This is supported by the External Examiner. 

d) This assessment is more inclusive of the course learning outcomes (see below). 

In addition, it is proposed that for Task 1 the professional presentation itself is the mode of 

assessment (double marked by assessors and video recorded for moderation purposes) 

rather than a critical appraisal of their presentation by the student. This supports 

programme assessment strategies to utilise a variety of modes of assessment. 

 

Our proposal is therefore to make a minor change to assessment to the following: 

 

1. A professional style presentation for 15 minutes plus questions (50%) 

2. A Continuing Professional Development Plan of 2000 words (50%) 
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We hope to make these changes in time for the beginning of the course in Week 6 of the 

next academic year 2013-14. 

 

Amanda Martindale (course organiser) 

9 September 2013 

 

Learning Outcomes 

At the end of this module students should be able to: 

 

1. Analyse and evaluate key considerations in the oral communication of 

information in relevant professional settings. 

2. Determine approaches to enhance the effectiveness of written work in 

contrasting styles. 

3. Examine appropriate systems for managing projects. 

4. Identify professional competencies and skills and develop personal CPD 

plans. 

 


