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The Moray House School of Education 
The University of Edinburgh 

 
Programme Review of MSc Performance Psychology 

 
The Panel met from 9:30am to 1.00pm on 11 April 2013 in The Balcony Room, Old Moray 
House. 
 
Panel Members 
 
Dr Marc Jones, Faculty of Health Sciences, Staffordshire University (External Member) 
Dr Sarah MacPherson, Psychology, The University of Edinburgh  
Dr Gavin Reid, Moray House School of Education 
Dr Cristina Iannelli, Moray House School of Education 
Dr Pete Allison, Moray House School of Education, Convener 
 
Programme Teaching Team 
Mr Hugh Richards 
Dr Ailsa Niven 
Dr Amanda Martindale 
Dr Alan MacPherson 
 
In attendance 
Lesley Rowand 
 
The Convenor started the meeting by welcoming all participants and by thanking them for 
their help.  Documentation in support of the proposal had been circulated to the Panel prior 
to the meeting.  Following discussion the Panel agreed on the key issues to raise with the 
programme teaching team.  The programme teaching team then joined the group for a full 
discussion.  The main topics explored included: the clarity of the programme’s aims and how 
these are underpinned by literature from different sources, the programme’s future 
direction and development, increasing interaction and collaboration within the School and 
the University, student support and improving resources for students. 
 
Following the above discussions, the Panel had a further private meeting to agree on the 
following commendations, requirements and recommendations which were then presented 
to the programme teaching team: 
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Commendations 
 

Commendation 1 

The MSc Performance Psychology has sustained its reputation as a first class programme of 
study over the last 12 years.  The enthusiasm and commitment of the teaching staff clearly 
contribute much to this success as does the professionalism of the support given by staff in 
the Graduate School Office and the College Postgraduate Office.  

Commendation 2 

As an innovative and leading provider in its field, the MSc Performance Psychology attracts 
a wide range of well qualified students from the UK, EU and overseas.  These students are 
appropriately qualified/experienced and thus equipped to successfully complete the 
programme of study, eventually graduating well prepared to follow a range of career 
opportunities. 

 

 
Conditions 
 

Condition 1 

The review documentation should include full and comprehensive course descriptors. 

Condition 2 

The review documentation should be revised to include reference to the introduction from 
2013/14 of the Personal Tutor system and how this will contribute to student support on 
the programme. 

Condition 3 

The programme team should prepare a detailed report covering the last five years: 

 student applications – number, nationality, entry qualifications 

 conversion of applications and uptake of places 

 progress/success rate and number of distinctions  

 graduates’ career destinations 
and this should be incorporated into the review documentation.  

Condition 4 

The Programme Director and Deputy Director of the Graduate School to work together to 
raise to the School Executive level serious concerns regarding inadequate provision for 
students with disabilities.  These issues, both teaching and learning and health and safety 
related, had already been raised but many of the issues remained unresolved.   

Condition 5 

The team should reflect on the future direction of the programme over the next 5 years 
and how it might adapt and grow in order to remain current and viable.  The reviewers 
considered that such a future strategy was important and may include the creation of a 
professionally accredited route but that this was a decision to be made by the programme 
team. 
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Recommendations 
 

Recommendation 1 

Clarify the main aims of the degree programme and the literature upon which the 
programme draws.  Currently the documentation did not sufficiently reflect the 
programme’s inclusion of Positive Psychology and Coaching Psychology as well as Sports 
Psychology. 

Recommendation 2 

Investigate how to build links with other parts of the University such as Psychology.  This 
may give rise to opportunities for joint supervision at MSc dissertation and PhD level.  

Recommendation 3 

Investigate how to increase the recruitment of international students from a wider range of 
countries.  The College Marketing Officer with responsibility for the School of Education will 
be able to provide advice on strategies for this. 

Recommendation 4 

Consider the introduction of option courses.  Option courses may enhance the appeal of 
the programme and also encourage more collaboration with colleagues elsewhere in the 
School. 

Recommendation 5 

Review the dissertation course descriptor and consider whether continuing the current 
practice of allowing students to choose between a traditional thesis or the 3 part project is 
desirable.  

Recommendation 6 

Seek alternative sources of funding for specialist software to enhance the learning 
experience of MSc Performance Psychology students. 

Recommendation 7 

Explore possible collaboration for specific aspects of research methods courses.  The review 
team appreciated there was a strong argument why the School’s generic Research Methods 
courses were not appropriate for the MSc Performance Psychology cohort.  However, it 
advised that there were elements of research methods training which Performance 
Psychology students could be taught in a generic way and which would enhance the quality 
of dissertation preparations e.g. design of questionnaires, interview protocol etc. 

Recommendation 8 

Seek opportunities to make use of colleagues outside the MSc Performance Psychology 
teaching team to act as supervisors for MSc dissertations as is common practice across the 
school. 

Recommendation 9 

Monitor the impact of the fee increase from academic year 2013/14 with a view to 
highlighting to the School and College leadership if it affects the viability of the programme.  

 
Before ending the meeting, the Convenor thanked all the participants for their hard work 
and for contributing to such a wide ranging and collegial discussion on MSc Performance 
Psychology.  


